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about cput
The Cape Peninsula University of Technology (CPUT) is a vibrant,  
multi-campus institution with close to 40,000 students across its six 
faculties. The vision of CPUT is to be, “at the heart of technology 
education and innovation in Africa”. 

Whilst the Institution’s Strategic Plan, Vision 2020, focused 
on building a strong research culture at CPUT by unlocking 
the potential of staff and students, Vision 2030 will be geared 
towards becoming “One Smart CPUT”, premised by the idea that 
‘Smartness’ must be imbedded into every operational aspect of 
our work.

The only University of Technology in the Western Cape, CPUT 
strives to position itself strategically to offer sound academic 
programmes and relevant research opportunities that are 
responsive to the needs of the Western Cape, our country, and 
the world. 

Through the innovative system of work-integrated learning, our 
students have the added advantage of simultaneously learning 
and working in their chosen field, thereby creating holistic 
individuals who are equipped to enter the world of work as soon 
as they graduate.

Research is at the core of our education business. With the 
support of our 51 NRF rated researchers and quality academic 
staff, and aided by local and international research partners, 
CPUT is geared to relevant, proactive research that will benefit 
society well beyond the Fifth Industrial Revolution.

Using our vision as the key driver, the Cape Peninsula University 
of Technology is committed to bridging the digital divide, and 
creating a better equipped humanity.
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report of the  
chairperson 
of council
It is my pleasure to deliver this Annual Report as Chairperson of the Cape 
Peninsula University of Technology (CPUT) Council. As we reflect on the 
year that was, I am pleased by how far we have come as an institution 
in meeting the objectives set in the previous financial year. CPUT is 
indeed on a much stronger footing, and this is in large part thanks to the 
steadfastness of Council supported by Secretariat. The Vice-Chancellor 
and Executive Management must also be commended for stabilising 
operations at the Institution, and never sacrificing on good governance.

University Council members serve, often under challenging 
circumstances. I am grateful for their commitment, diligence and 
perseverance and, like them, I have a shared interest in seeing CPUT 
flourish. Under my stewardship, Council will remain compliant to the 
statutes that govern the Institution at all times. 



This will happen by ensuring the following:

• Council assumes ultimate accountability for the performance of 
and affairs of the University. (In doing so, it takes cognisance 
of the need to adequately and fairly represent and promote 
the interests of its stakeholders).

• Council exercises control and remains accountable through 
effective leadership, enterprise, integrity and good judgement 
in directing the University to achieve continuing sustainability 
and prosperity.

• Council exercises effective leadership based on an ethical 
foundation.

• Council ensures that the University is seen to be a responsible 
corporate citizen that includes compliance with the Constitution 
of South Africa, applicable laws, leadings standards and 
adherence to its own codes of conduct and policies.

Council members have a range of skills, backgrounds 
and talents, and this diversity is necessary to ensure that 
CPUT remains inclusive, efficient, accountable, ethical and 
relevant. It is thus imperative that we maintain these resources 
appropriately. The message is that CPUT is in a period of 
renewal, and we are ready to roll up our sleeves and get on 
with the hard work. Improving our learning and working spaces 
is one of the tenets of the Institution’s Strategic Plan, called 
Vision 2030; premised by the idea that ‘Smartness’ must be 
embedded into every operational aspect of our work, e.g.: 
Smart Teaching, Smart Staff, Smart Students, Smart Buildings 
and most importantly, Smart Ideas. All encompassed, it speaks 
to a One Smart CPUT.

This Smart journey includes realigning CPUT products, 
processes and embracing emerging industries. Our unique 
University of Technology-ness already sees us take a leading 
role in South Africa’s Science and Technology development, 
and playing a significant role in the South African National 
System of Innovation. CPUT has a contribution to make to South 
Africa, and our institutional strategies already actively align 
to the country’s National Development Plan and Sustainable 
Development Goals. Institutional stakeholders will assist in 
pooling ideas and moving CPUT forward to a nationally and 
globally impactful university. CPUT has a unique edge, and 
this will see the University live up to its ambition of being the 
Massachusetts Institute of Technology of Africa. This is an 
achievable dream – CPUT is leading the African space race, 
and it is equally exciting to see the developments being made 
into rooibos tea, the Bambara nut and Omega Caro-E, to name 
a few. The societal and economic potential that this research 
has, is monumental.

Higher Education will always be a dynamic space, and each 
academic year inevitably brings a fresh set of challenges 
that require our attention. Notwithstanding these obstacles, 
it is clear that Executive Management, supported by Council, 
have been agile but prudent when dealing with issues. With 
the variety of stakeholders on Council, including students and 
organised labour, we can never lose touch of the core issues 
facing the Institution.

My objective as the Chair of Council remains the following:

• To continue to tackle pre-existing issues with vigour to 
avoid them developing into larger, more complex problems.  
This includes student housing, financial aid and staff attrition;

• To see that CPUT continues to meet its enrolment and 
graduation targets;

• To ensure that allocated grants and funding are being used 
for their intended purposes, and to the best interests of the 
staff and student body;

• That staff and student concerns are ventilated using the 
suitable available channels, and that the people involved 
are held accountable when lapses in these become evident;

• That a sensible financial strategy is in place to guarantee that 
CPUT meets its financial obligations, and that institutional 
reserves grow to meet future planning; and

• That academic freedom is fostered and that CPUT  
builds communication pathways for staff to feel included  
and acknowledged.

Considering all of the above, I have no doubt that CPUT can, 
and will, achieve more. Ultimately, we are merely the guardians 
of a university which must outlive us all and continue to service 
the people of South Africa. Council will play its role, and I 
believe that the variety of stakeholders who all have the best 
interests of CPUT at heart will also rise to the occasion and 
do what they can to achieve the Smartness that we aspire to.

Chairperson of Council (Acting)
Adv. ZL Mapoma 
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meetings  
of council

acronyms
AROC Audit and Risk Oversight Committee 

C Council

CStratPlan Council Strategic Planning Workshop

Exco Executive Committee

FinCom Finance Committee

GEC Governance and Ethics

HRCC Human Resources

InvCom Investment Committee

ITGov IT Governance

JFAC Joint Finance and Audit Committee

RemCo Remuneration Committee 

S Senate

spExco Special Executive Committee 

spHRCC Special Human Resources

spIF Special Institutional Forum

spS Special Senate

spSSC Special Student Services Council 

SSC Student Services Council

SSCSA Search and Selection Committee  
                      for Senior Appointments
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Committees Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

Council 30 22 31 23

Council Strategic Planning Workshop 29 22

EXCO 15 07 23 08

Sp EXCO 15

Audit and Risk Oversight 15 16 24 02 11

Audit and Risk Oversight Workshop 02

Joint Audit and Finance 10

Human Resources 08 26 26 04

Sp Human Resources 14

Physical Planning 08 26 26 04

Finance 22 03 16 18

Investment sub-committee 22 03 16 18

Remuneration 01

IT Governance 15 24 02 11

IT Governance Workshop 15

Governance and Ethics 01 05 19 24 27

Sp Governance and Ethics 28 06 
21 22

Student Services Council 01 05 19 27

Sp Student Services Council 30 15 
22

Quality Assurance and Risk 
Management 05 07 23 19 21

Honorary Degree Award

SSCSA 24 
(x2) 26 16 

(x2) 08 12 08 09 
12

02 
09

Hotel School Management Board 13 16 22 01

Institutional Forum 04 12

Senate 11 27 19 04

spSenate 20

spIF 20
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Student Services Council (SSC) 3 2 4

Special Student Services Council (spSSC) 2 1 2

IT Governance (ITGov) 4 3 3

Audit and Risk Oversight Committee (AROC) 5 1 5

Joint Finance and Audit Committee (JFAC) 1 1 1 1

Financial Committee (FinCom) 1 4 4 1

Investment Committee (InvCom) 3 4 4

Remuneration Committee (RemCo) 1 1

Executive Committee (Exco) 1 4 2 4 4

Special Executive Committee (spExco) 1 1 1 1

Human Resources (HRCC) 4 4 3

Special Human Resources (spHRCC) 1 1 1

(PPCC) 2 1 3

Search and Selection Committee for Senior  
Appointments (SSCSA) 5 6 6 5

(HSMB) 2 2

(QARM) 1

Institutional Forum (IF) 2

Special Institutional Forum (spIF) 1

Senate (S) 3

Special Senate (spS) 1

2019 list of council 
members
including meeting 
attendance
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executive management
Prof C Nhlapo Vice-Chancellor

Prof R Balkaran Deputy Vice-Chancellor:  
 Teaching and Learning

Prof MS Sheldon Acting Deputy Vice-Chancellor:  
 Research, Technology Innovation  
 and Partnerships

executive management  
in attendance
Mr N Ntsababa Registrar & Secretary of Council  
 Resigned with effect from  
 30 April 2019 

Mr P Du Plessis Executive Director: Finance

Ms P Coopoo Dean of Students 
 With effect from 1 November 2018

Prof H Hay-Swemmer Executive Director: Office of  
 the Vice-Chancellor  
 With effect from 1 December 2019

Ms C Booyse Acting Registrar & Secretary  
 of Council  
 With effect from 1 May 2019

ministerial appointees
Mr S Ngxiza With effect from 5 September 2018

Adv. Z Mapoma With effect from 5 September 2018  
 Deputy Chairperson of Council  
 with effect from 13 October 2018

Mr R Easthorpe With effect from 5 September 2018

Ms R Lebete With effect from 24 July 2019

Ms N Qegu With effect from 25 February 2019

Ms S Van Jaarsveld With effect from 5 September 2018 
 Resigned with effect from  
 19 March 2019

council appointees
Ms P Sibiya With effect from 1 September 2018 
 Chairperson of Council with effect  
 from 13 October 2018 

Ms N Dhevcharran With effect from 1 September 2018

Mr B Hadebe With effect from 1 September 2018

Mr D Gumbi With effect from 1 September 2018

Ms L Groenewald With effect from 1 September 2018 

Mr M Manenzhe With effect from 22 June 2019

Ms N Dondashe With effect from 1 September 2018 

Dr G Son With effect from 1 September 2018 

Prof JM Maseko With effect from 23 November 2018

Ms A Cilliers With effect from 1 September 2018 
 Resigned with effect from  
 7 June 2019

city of cape town appointee
Councillor K Carls Term ended 1 September 2018 
Councillor F Ah-Sing With effect from 1 June 2019

donor representative
Adv. D Yach With effect from 1 September 2018

provincial government 
appointee
Dr L Platzky With effect from 1 September 2018

senate representatives
Prof J Kioko With effect from 1 September 2018

Prof L Sosibo With effect from 1 September 2018

academic employee 
representatives
Ms C Helsby With effect from 1 September 2018

Dr V Msomi With effect from 1 September 2018

non-academic employee 
representatives
Mr T Kunene With effect from 1 September 2018

Mr S Nkwana With effect from 1 September 2018

SRC representatives
Mr S Mokoena Term ended 31 December 2019

Mr S Ngxabi Term ended 31 December 2019

convocation representatives
Mr S Matiwane With effect from 7 September 2019

Mr A Nyangiwe With effect from 7 September 2019

Chairperson of Council (Acting)
Adv. ZL Mapoma

Registrar
Mr S Mokoena
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report on management 
and administration



In the aftermath of #FeesMustFall, 2019 will be remembered 
as a year in which university life returned to normality. It was 
also the year in which I was installed as the Vice-Chancellor 
and Principal of Cape Peninsula University of Technology 
(CPUT). Having to finalise and assess the success of its 
ten-year plan, Vision 2020, and to develop, together with my 
senior team, a new vision for the decade ahead, was both 
exciting and challenging. Whilst the past was known, to lead 
in challenging and unpredictable times, steering a university 
from good to great, is still a humbling experience.

I am proud to say that, in spite of the many challenges CPUT 
(like all other universities in South Africa) had to face, 2019 
was a productive and progressive year. Not only could we 
conclude 2019 by informing the CPUT community that the 
goals set out in Vision 2020, were almost met, but we could 
also start shaping the following decade with a draft, though 
preliminary, Vision 2030 Strategic Plan. Whilst Vision 2020 
focused on building a strong research culture at CPUT by 
unlocking the potential of staff and students, Vision 2030 will 
be geared towards becoming “One Smart CPUT”. 

Building on the well-established pillars of Excellence, Strategic 
Partnerships, Unlocked Staff and Student Potential, Service 
and Research Uptake, Multi-Disciplinary Research Technology 
and Innovation, the next decade will embrace the notion of 
becoming one smart university, responding to, amongst others, 
the needs of the Fourth Industrial Revolution (4IR) and that of 
Artificial Intelligence (AI). Not only will CPUT continue to be 

a significant role player in the South African National System 
of Innovation (SANSI), but it will also play a substantial role in 
the country’s research and technology ambitions.

I am proud to say that 2019 saw increasing successes in the 
realms of research niche areas such as oxidative stress; our 
space initiatives; food technology; work-integrated learning 
community; water supply and sanitation; environmental toxicity 
and remediation; biocatalysts; and low-cost housing. These 
areas speak to the real issues facing South Africa, and Africa 
in a broader sense. Our researchers are maturing, as is evident 
from not only the number of NRF rated scientists we have, but 
also the quality of our publications and the number of staff 
promoted to the professorial level. 

However, we recognise that we find ourselves at the precipice 
of a bold new world where Artificial Intelligence, Robotics, Big 
Data and Analytics will distinguish us. Understanding this helps 
us define our unique role within the Higher Education landscape, 
and is what inspires us to become the Massachusetts 
Institute of Technology (MIT) of Africa. Subsequently, we 
have already started to position ourselves to be responsive 
to critical societal issues such as: the environment, climate 
change and sustainability, space science and engineering, 
the digital society, human and social dynamics, smart energy 
and biotechnology. It is my firm belief that by strengthening 
the University in these aforementioned areas, CPUT will be 
known for its relevance and proactive research focus areas, 
and will be positioned at the cutting edge. 
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2019 at a glance

Managing student access  
with success

Managing finances  
responsibly

Managing the safety  
of students and staff

Managing human 
 resources and talent

CPUT’s  
Staff Profile

Managing a conducive research 
environment and innovation

Managing our curriculum  
and its decolonialisation

Managing strategic  
partnerships

Future

managing student access  
with success
Like 2018, the dispensation of “Free Higher Education” 
provided ongoing challenges for CPUT as many school leavers 
are applying for funding. Apart from NSFAS funding, CPUT 
is proud to report that during 2019, more than R1 million was 
sourced to support needy students. The Vice-Chancellor’s 
Prestigious Achiever Award funded ten academically deserving 
postgraduate students, aimed at grooming the next generation 
of professors. It rewards students who have achieved excellent 
results throughout their academic studies, and who can make 
a contribution to society by completing their Master’s and/
or Doctoral studies.

The online applications system launched and piloted in 2019 is 
showing to be more reliable and efficient than the cumbersome 
process of manual application. The eSelection Card Digital 
Solution was further rolled out, with great success. As an 
institution, we are mindful of the digital divide between various 
groups of students and communities, however, we have put 
measures in place that will ensure no student is disadvantaged 
as we continue to embrace digital practices that will enable 
greater levels of efficiency and service delivery. 

In order to ensure our students are academically progressing, 
a new five-step subject review mechanism was implemented to 
identify at-risk subjects, and improve pass rates. This involves 
identifying stumbling blocks from a student perspective and 
encouraging student feedback with the help of our Student 
Feedback System. One of our senior academics developed 
an application to track class attendance, as student class 
absenteeism remains a perennial challenge, and conventional 
methods like a short-weighted quiz at the end of a lecture, 
or attendance registers, are not foolproof. This attendance 
app is viewed as a potential solution to this problem. The 
University has also engaged in research to develop a multi-
lingual pedagogy in science education. 

CPUT has become the first Western Cape university to dispense 
ARV medication to HIV-positive students via our Student Health 
Clinic on Bellville Campus. The move eliminates the need for 
students to waste precious class time queuing at local clinics, 
and has resulted in greater adherence to treatment. 

It is important for CPUT to develop students holistically – be it 
academically, in leadership ability, sports or culture. Our rugby 
team won the Varsity Shield Rugby tournament in April 2019. 
The team enjoyed a meteoric rise through the competition to 
be crowned the victors. To encourage students to develop 
a healthy lifestyle, our first outdoor gym has been installed. 
Located close to residences, the gym activates a formerly 
unused area.

BTech Public Relations student, Zozibini Tunzi, was crowned 
Miss Universe at the end of 2019. It is also worth noting 
that the reigning Mr South Africa is also a CPUT alumnus 
from the Wellington Campus. In the Informatics and Design 
Faculty, National 2019 SAIAT Architecture Awards went  
to three part-time BTech students. We take pride in our 
students’ achievements.



CPUT’s First-Year Experience (FYE) Programme was the 
focus of a symposium held in 2019, which explored ways of 
increasing student retention and success. The South African 
National Resource Centre for the First-Year Experience and 
Students in Transition commended CPUT for being one of the 
institutions that have been at the forefront of keeping FYE alive.

Although there is continuous pressure on the University to 
provide more and better accommodation for students, CPUT 
is committed to ensuring that more students are placed in 
either university, leased or accredited accommodation. CPUT’s 
current provision for students in- and off-campus meets the 
guidelines set by the Department of Higher Education and 
Training (DHET) (30% of first-year students to be in residences). 
CPUT aspires to increase its residence capacity from 30% 
currently, to 40% by 2022. The below plans are underway to 
ensure this goal is achieved:

• Wellington Navarre Residence – 239 beds completion date 
by end of 2021, for which a contractor has already been 
appointed;  

• Green Oaks – 40 beds added, for which construction work is 
currently in progress;

• New 400-Bed Residence at Bellville Campus. This is currently 
in process, and the completion date is scheduled for the 
middle of 2022.

Currently, 12,495 beds are occupied, 3,000 more than in the 
previous year. I am also happy to report that CPUT has a new 
Convocation after the AGM was hosted in September 2019. 
Induction of the Convex took place, and I am confident that 
this body will soon reap positive spinoffs, like greater graduate 
employability and attracting university investment.

managing finances  
responsibly
At the heart of a well-managed and financially sustainable 
university, is good governance and clean audits. The 2019 
audit was well executed, and resulted in CPUT being led 
by the new reporting requirements of International Financial 
Reporting Standards. CPUT’s cash flows are healthy as a result 
of improved engagements between National Government 
and the National Student Financial Aid Scheme (NSFAS). 
As a result, the Institution has been able to address some 
backlog maintenance, including the revitalising of its Student 
Housing Plan. We continue to strive towards becoming more 
environmentally friendly (being green oriented), e.g. the 
installation of world class LED floodlights for Bellville Campus’ 
stadium, planned for 2019. 

CPUT has successfully reorganised the Institution’s investment 
reserves in order to better match the terms of funding to 
the underlying commitments, like post-retirement medical  
aid benefits.

The upgrading of the computer systems associated with the 
automation of various finance functions was implemented 
in September 2019. This intervention has been further 
complemented by CPUT’s ITS system. 

The long-overdue process of replacing the institutional fleet 
of vehicles took place at the end of 2019. The Asset and 
Transport Departments have successfully disposed of the 
older vehicles, trailers and buses through a closed bidding 
auction process. 

The Risk Management Unit continues to play a pivotal role 
in the ongoing process of risk identification and planning of 
interventions to mitigate institutional risks. Reports provide 
Management with detailed recommendations to address 
risks in a timely manner. A Risk Management Framework and 
Risk Appetite and Tolerance Framework were approved, and 
numerous workshops were held in 2019 to train the Executives 
and Managers on risk management. The implementation 
of BarnOwl, the University’s Governance, Risk, Audit and 
Compliance tool, is a great asset in managing CPUT’s risk, 
audit and compliance in an integrated manner. It furthermore 
compels greater accountability from managers.

managing the safety  
of students and staff
Of note are the security upgrades on all CPUT campuses, and 
health and safety reviews. The installation of a ClearVu fence 
at the District Six Campus and an improvement in lighting 
significantly alleviated security concerns. This was done to 
respond, amongst others, to gender-based violence (GBV) 
on campuses during 2019, as well as to ensure all staff and 
students’ wellbeing and safety on campus. The last term of 
2019 was dedicated to addressing the scourge of GBV, and 
enhancing the safety of female students in particular. CPUT has 
a progressive position statement on GBV, which holds all staff 
and students to account, and guides institutional responses 
to incidents. A GBV telephone number and stronger campus 
access controls have been implemented. The topic is also 
being kept in the University consciousness through hosting 
silent protests and GBV dialogues, which assist in airing 
student concerns, and funnelling help to those who need it.

CPUT has become 
the first Western Cape 
university to dispense 
ARV medication to  
HIV-positive students via 
our Student Health Clinic 
on Bellville Campus.
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managing human resources and talent
During 2019, big strides were made to fill vacant executive positions. The Deputy Vice-Chancellor: Teaching and Learning 
assumed duties in January 2019. Apart from the Vice-Chancellor’s installation in April last year, the following positions were 
advertised, and the following appointments were made: Executive Director in the Office of the Vice-Chancellor; Registrar; Deputy 
Vice-Chancellor: Operations; Deputy Vice-Chancellor: Research, Technology Innovation and Partnerships; Deputy Dean: Student 
Affairs; and Senior Director: Information and Communication Technology. These senior appointments are already bearing fruit. 

CPUT takes its Employment Equity (EE) targets seriously, and this is reflected in our staffing profile. The EE Forum is an active forum 
where employment equity issues are discussed. This Committee regularly tables reports to the various committee structures. The 
annual EE report was submitted to the Department of Labour, whilst the implementation of EE at the Institution remains under review.

CPUT supports the development of all staff. We believe it is critical that more academics and lecturers engage in the Scholarship 
of Teaching and Learning. Subsequently, 12 candidates have enrolled for a programme aiming to advance participants’ 
understanding of the importance of the Scholarship of Teaching and Learning. We also hope that these academics will become 
change agents, and transform teaching and learning in their respective faculties. Increasingly, academics agree that teaching 
in the 21st century requires a different mind-set. In this regard, 38 academics enrolled in a module on how to teach and learn in 
Higher Education in 2019. 

Equally important is our commitment to developing academics’ publication and research skills. Throughout 2018, several writing 
retreats were held. We can already see results as reflected in our research outputs and growth in postgraduate students. CPUT 
has received six nominations in the 2018/19 NSTF-South32 Awards, known as the ‘Science Oscars’ of South Africa. The award 
recognises excellence and outstanding contributions to science, engineering, technology and innovation in South Africa. One of our 
upcoming researchers and an innovative lecturer was also the recipient of the CHE/HELTASA National Teaching Excellence Award. 
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Position Female Male
Grand 
Total

Academic 74 126 22 117 339 143 116 21 4 115 399 738

Admin 229 244 11 63 547 157 180 9 28 374 921

Cost to company 1 1 1

General workers 6 12 18 21 46 67 85

Fixed-term academics 
with benefits 15 7 6 28 25 8 3 1 5 42 70

Fixed admin with  
benefits 16 16 1 7 40 23 9 1 10 43 83

General worker with 
benefits 1 1 3 3 4

Cleaning staff 166 111 2 279 32 31 1 64 343

Gardening staff 29 23 52 52

Security 246 7 253 281 5 286 539

Totals 752 524 36 193 1,505 711 421 34 6 159 1,331 2,836
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CPUT’s staff profile
During the reporting period, CPUT had 6,339 employees, 
2,836 being permanent, and 3,503 on contract. 738 academic 
members had permanent contracts, while 921 administrative 
employees were in permanent contracts. The 3,503 contract 
workers included invigilators, moderators, examiners, 
learnerships, in-service students, part-time lecturers, and 
independent contractors. During 2019, CPUT had 343 cleaning 
staff members, 52 gardening staff, and 539 security staff on 
permanent contracts.

Looking at the above numbers, it is clear that CPUT is 
succeeding in transforming its staffing profile, as more than 
50% of staff, regardless of level or kind of position, are in 
the African category. Indians form the smallest proportion of 
CPUT’s staffing profile, Coloureds have the second highest 
representation, and Whites form 11%. 

It is also worth mentioning that the two-year harmonisation 
process of Service Workers, which happened as a result of 
insourcing after #FeesMustFall, has been completed. CPUT 
assisted colleagues to enhance their skills, and employees 
received certificates for the training they completed at a 
ceremony that was held at the end of 2018.

managing a conducive research 
environment and innovation
I am proud to report that CPUT’s Space Programme, Amaya 
Space, is indeed becoming a truly transformed space company 
in South Africa – initiated and implemented by Africans  
for Africans. Amaya Space is the South African government’s 
preferred supplier of functional CubeSats, fulfilling the nation’s 
space ambitions. Additionally, ZACube-2, South Africa’s most 
advanced nano-satellite, was built by the Satellite Programme 
of the CPUT French South African Institute of Technology 
(F’SATI). This is a sign that CPUT is firmly in the heart  
of Africa’s space ambitions. This Institute receives international 
recognition, and was funded to build three more nano-satellites. 

The Technology Transfer Office continues its excellent work 
in commercialising the variety of innovations developed by 
staff and students. These include food technology innovations 
like Nutri Caro-E and Omega Caro-E, a post-operative male 
circumcision wound care device, and consistently productive 
research into rooibos tea. 

CPUT was also the first Higher Education institution in 
South Africa and Africa to have a Digital Simulator NovaCor.  
A boost to the Cardiometabolic Health Research Unit was also 
announced towards the end of 2019. The SAMRC approved 
the establishment of a new partial Extramural Unit called the 
SAMRC/CPUT Cardiometabolic Health Research Unit for  
a five-year cycle. We are furthermore very proud of our seven 
research chairs who are indeed becoming flagships for  
the University. One of our senior researchers is also the  
lead researcher for women diagnosed with early-stage  
breast cancer.

managing our curriculum and 
its decolonialisation
2019 was a busy time for the Academic Planning division, as 
a total of 52 replacement qualifications were submitted for 
approval. Sixteen out of 52 qualifications are fully accredited and 
SAQA registered; whilst 36 out of 52 replacement qualifications 
are pending SAQA registration. The curriculum decolonisation 
project remains an active focus of the Teaching and Learning 
portfolio. It is gaining momentum, and is monitored by the 
Transformation Office. CPUT’s vision is clear in terms of our 
programmes: we want to offer programmes that are relevant 
and needed in the workplace, whilst ensuring our graduates 
will be absorbed in workplaces.

managing strategic partnerships
Delegations from Ireland, Reunion, Dutch universities and the 
UK have been hosted during this period to discuss potential 
industry linkages. CPUT has been awarded four collaboration 
projects to boost international capacity building. We do not 
believe in internationalisation for its own sake, but rather in 
nurturing meaningful partnerships that will support CPUT’s 
intent to be a Smart University of Technology that creates 
futures and improves people’s lives.

future
I can report in all confidence that the foundations that 
were laid during the past few years will guide and 
strengthen CPUT in the exciting times that lie ahead 
of us. We realise that the University needs to adapt to  
an increasingly uncertain world in which technology 
developments will dictate. However, our commitment to 
bridging the digital divide through technology transfer and 
innovation is clear. With this vision as the key driver for the 
years ahead, we will create better living conditions in our 
communities, and ultimately a better equipped humanity.

Vice-Chancellor 
Prof NC Nhlapo
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performance 
assessment 
report
This report reflects on the performance of Cape Peninsula University 
of Technology (CPUT) in relation to the targets set in its Annual 
Performance Plan (APP) for 2019, as submitted to the Department 
of Higher Education and Training (DHET) in December 2018.

The DHET’s Implementation Manual for Reporting by Public Higher 
Education Institutions notes that the University’s performance 
assessment report should refer to the “key performance indicators 
and targets as stated in the Annual Performance Plan” (Government 
Gazette, No. 37726, 9 June 2014).

Most of the targets in the Annual Performance Plan are  
also to be found in the University’s Student Enrolment Plan for  
2014–2019, as revised in 2016.

The 2019 actual numbers in the following tables are derived from 
final and partly audited Higher Education Management Information 
System (HEMIS) data as at 13 May 2019. The HEMIS submission to 
DHET is the official record of the University’s data.

The layout of the following tables is influenced by templates provided 
by the DHET following a workshop on key performance indicators 
(KPIs) in 2015. The tables provide 2019 targets and actuals, with 
comparative data for 2017 and 2018.



performance assessment on access

Key Performance  
Indicator

Target 
2017

Actual 
2017

Target 
2018

Actual 
2018

Target 
2019

Actual 
2019

Notes

A. Access

Headcount Totals 33,631 34,702 34,388 34,222 35,738 33,941 A1

First-Time Entering  
Undergraduates (UG) 9,315 7,186 9,878 7,183 9,249 6,753

A2
First-Time Entering  
Occasional (OC)  29  29  16

Foundation First-Time 
Entering UG 1,158 1,077 1,080 1,159 1,023 1,015 A3

Headcount  
Enrolments Total UG 31,938 32,426 32,719 31,984 33,388 31,542

A4Headcount Enrolments 
Total Postgraduate (PG) 1,601 2,136 1,577 2,099 2,257 2,268

Headcount Enrolments 
Total OC  140  139  131

Enrolments by Major 
Field of Study

33,631 34,702 34,388 34,222 35,738 33,941

A5

Science, Engineering, 
Technology 16,182 16,227 16,557 15,932 17,301 15,456

Business/ Management 11,027 11,552 11,190 10,963 11,386 11,030

Education 2,699 4,025 2,860 4,414 3,195 4,656

Other Humanities 3,723 2,897 3,781 2,912 3,856 2,798

Distance Education 
Enrolments 424 300 424 324 424 466

Demographic Profile

A6

% Female Students 55.0% 55.1% 55.0% 55.2% 56.0% 55.7%

% African Students 59.0% 65.0% 58.0% 66.9% 58.0% 67.8%

% Coloured Students 28.0% 25.6% 29.0% 24.9% 29.0% 24.6%

% Indian Students 1.0% 0.89% 1.0% 0.85% 1.0% 0.8%

% White Students 12.0% 8.6% 12.0% 7.4% 12.0% 6.7%

% Other      0.1%
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analysis and notes for a1–a6: access category
The table above indicates that the actual performance on access has not been stable over a period of 5 years (2014 to 2019).  
The main specific cause of the trend fluctuation could be traced. However, the period under review is the performance in access 
for 2019 against the set Enrolment Planned 2019 target. The targets in the APP normally make provision for the overall widening 
of access with sub-categories of headcount, enrolments by major field of study, as well as that of demographic profiles. However, 
there are trends that also include the unplanned targets such as enrolment of occasional students, which does not have specific 
targets set during the planning phase. 

Furthermore, other factors could contribute to the consistent trend fluctuations, and these fluctuations could have the potential  
to negatively affect the majority of the set targets due to unforeseen circumstances, such as students’ protests, as well as  
natural disasters. 

The following provides a synopsis of the overall analysis of access by sub-categories: 

The overall headcount enrolment targets has only been achieved in 2017 with average growth of 3% above the set 
target. For 2018, the overall achievement of 99% was reached, and for 2019, there is an overall shortfall of 5.03% in relation 
to the set target. 

The First-Time Entering Undergraduates students’ 2019 targets were not achieved. The performance in this category 
during this reporting period shows 73% achievement against the set enrolment and APP target. However, there were  
16 additional enrolments within this category for occasional students.

On the Foundation First-Time Entering UGs, the overall target achieved is 99.22% which is quite satisfactory for this 
category of enrolment in 2019. This achievement is despite the challenges of lower achievement experienced in the previous 
period between the 2014–2019 enrolment planning cycle.

Analysis from the Headcount Enrolments Total UG in this category shows an achievement of 94.47% actual achievement 
against the set target. In the very same category, the headcount enrolment for the total PG shows a maximum achievement 
of 100.49%, which is commendable. The last sub-category of the headcount enrolment of the occasional shows an 
achievement of 131 compared to the previous year’s total of 139, despite the fact that this category does not form part of 
the planning phase. In general, this category portrays an overall positive trend in headcount enrolment.

Enrolments by major field of study: The trends observed in this category of access show an overall performance of 
94.97% achievement. However, both education and distance education enrolments show over-enrolment of 45% and 9% 
of over-enrolment of the category.

Science, Engineering and Technology (SET) sub-category shows overall enrolment achievement of 89.34% against 
the set target. However, there is a shortfall of 10.6% toward the SET target, and since this is one of the priority areas for 
the University of Technology, improvement is commendable in this category. 

Business/ Management sub-category shows an overall enrolment achievement of 97%, which is highly commendable.

Education sub-category within this enrolment by major field of study shows a total enrolment of 145.7%. This may require 
adjustments going forward and capping of the enrolment, even though the bigger part of this sub-category falls within 
scarce skills, especially for the production of graduates in the foundation phase teaching.

Lastly, the distance education enrolment also shows over-enrolment of 9% from the total enrolment of 109%. This may 
be commendable given the readiness of the infrastructure to support this category.

The final category for access is that of the demographic profile for the university. This category shows different enrolment 
trends. The trends fluctuate with an increase in the percentage of African students’ enrolment, acceptable achievement of 
the percentage of Indian students’ enrolment of 0.8% against 1% of the planned target, as well as an additional 0.1% for the 
category, “Other”. Of concern is the decline in the percentage enrolment of Coloured students (who could be perceived 
a dominant population within the entire country) as well as the decline in the percentage of White students’ enrolment of 
6.7% against the set target of 12% of enrolment plan. There is an overall performance of 24% against the set target of 29%.

A1

A2

A3

A4

A5

A6
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performance assessment on success

Key Performance  
Indicator

Target 
2017

Actual 
2017

Target 
2018

Actual 
2018

Target 
2019

Actual 
2019

Notes

Graduates UG 8,475 8,711 8,608 8,664 8,862 8,007 B1

UG Degree Credit 
Success Rate 82.0% 79.2% 82.0% 79.4% 82.0% 80.1% B2

Graduates PG 346 377 310 430 616 485 B3

PG Degree Credit 
Success Rate 54.0% 51.5% 50.0% 63.9% 52.0% 77.5% B4

Overall Degree Credit 
Success Rate 81.0% 78.3% 81.0% 78.9% 82.0% 80.0% B5

Success Rate by Field of Study 

Science, Engineering, 
Technology 80.0% 76.4% 80.0% 76.8% 80.0% 77.8%

B6

Business/ Management 77.0% 75.0% 77.0% 75.6% 77.0% 76.6%

Education 94.0% 91.5% 94.0% 92.2% 94.0% 93.7%

Other Humanities 84.0% 81.0% 83.0% 81.6% 83.0% 82.2%

Undergraduate Output by Scarce Skills 

Engineering 1,272 1,414 1,283 1,371 1,285 1,255

B7

Life and Physical 
Sciences 444 441 430 507 444 358

Animal Science 2 1 2 1 3 4

Human Health 684 634 728 626 775 665

Teacher Education 734 863 764 855 805 898
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analysis and notes for b1–b7: success category
The table above indicates that the actual performance on success has been stable over a period of 5 years (2014 to 2019).  
With most of the set targets achieved, with some achievements within 1%–3% and others showing overall over-achievement on 
average, this is commendable. Even though some targets were over-achieved, given the nature of the targets set in this category, 
higher achievements in the success indicators could be commendable. 

The sub-categories of this indicator are broken down as follows:

Success rate for the Graduates UG shows an overall achievement of 90.36%, which is slightly lower than the set target 
by about 9.64%. The current year’s achievement is slightly lower compared to the average achievement of 2018, which 
showed over-achievement against the set target.

The UG Degree Credit Success Rate achievement is only 2.32% less than the set target, and this shows a great 
achievement in this sub-category. The set target was 82% and the actual achievement is 80.1%. This achievement is 
highly commendable.

Graduates PG shows the overall achievement in this category is 78.73% against the set target. There was a total of  
485 successful postgraduates against the set target of 616. Even though the 2019 achievement is slightly lower than that 
of the previous year, for the previous year there was an over-achievement of around 38.1%, and the improvement is worth 
noting for the 2019 overall achievement against the set target.

PG Degree Credit Success Rate in this category shows an overall performance of 77.5% against the set target of 52%.  
This category shows an over-achievement of about 49%, and this is a way of making up for the past three years’ achievement, 
which was slightly lower against the set targets.

The Overall Degree Credit Success Rate in this category shows an overall performance of 97.56%. The set target 
was 82% and the actual performance was 80%. This is an overall performance of 2.75% less than the set target, and is 
commendable.

This category of Success Rate by Field of Study reports an overall average achievement of 98.83% against the 
performance of the combined sub-categories. This is commendable for this category. However, the breakdown of this 
category comprises of the following sub-categories: viz.

Average achievement of 77.8% against 80% target in the Science, Engineering and Technology sub-category.

The Business/ Management sub-category shows an achievement of 99.48% on average, and this achievement is closer 
to 100% achievement against the set target.

The Education sub-category shows an achievement of 93.7% against the set target of 94%.

Lastly, Other Humanities shows an average achievement of 82.2% against the set target of 83%.

Undergraduate Output by Scarce Skills category: This category comprises the sub-categories Engineering, Life and 
Physical Sciences, Animal Sciences, Human Health, and Teacher Education. On average, these sub-categories show an 
overall average performance of 126.36% which is a 26% over-achievement for the category. The overall achievement for 
Engineering is 97.67% against the set target; Life and Physical Sciences achieved an overall average of 80.63% against the 
set target; Animal Sciences shows an overall achievement of 133.3% (i.e. over 33% of achievement); Human Health shows 
an average achievement of 85.81%; whilst Teacher Education, one of the priority areas for the University of Technology, 
has an over-achievement of 11.55%, with 111.55% actual achievement.

B4

B5

B6

B7

B1

B2

B3
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analysis and notes for c1–c6: efficiency category
This category is divided into four sub-categories, namely Headcount of Permanent I/R Staff; percentage Staff with Doctoral 
Degrees; Number of New Generation of Academics Programme (nGAP) Staff; as well as the Ratio of FTE Students to FTE I/R 
Staff. Efficiency category analyses performance for the instruction/ research of professional staff.

The table above indicates that the actual performance on Efficiency has not been stable for CPUT over the period from 2014 to 
2019. The obvious fluctuations are mainly in the percentage of staff with Doctoral degrees, as well as for Ratio of FTE Students 
to FTE I/R Staff, which shows 0% achievement in 2019. The fluctuations and non-achievement are not desirable, especially for 
the sub-categories of efficiency, where clear targets are set. The analysis per sub-category is as follows:

The achievement for the Headcount of Permanent I/R Staff is 89.71% in 2019, and this sub-category of efficiency shows 
a shortfall of 10.29% against the set target. 

The sub-category of FTE Instruction/ Research Staff shows an overall achievement of 94.66% against the set target. This 
achievement is not too far from the set target, and measures could be put in place to ensure positive growth going forward.

The Percentage Staff with Doctoral Degrees sub-category shows slow growth, with an overall achievement of 75.12% 
for 2019. The Institution has to take caution and put measures in place to ensure positive growth in this sub-category, and 
also try to encourage more staff to enrol and complete their Doctoral studies.

The Percentage Staff with Master’s Degrees sub-category shows an overall over-achievement of more than 13%. 
The actual achievement of 139.41% in this category is encouraging and commendable. The Institution could put more 
measures in place to encourage and ensure maintenance of this positive trends towards completion of Doctoral degrees 
in line with this sub-category.

The Number of nGAP Staff sub-category shows an overall achievement of 72.22% against the set target. More staff should 
be encouraged to take advantage of competing for nGAP funding and ensure completion of their studies through this grant.

Ratio of FTE Students to FTE I/R Staff shows an average achievement of 100% against the set target. This is highly 
commendable, and efforts should be made to maintain this achievement and maintain high levels of efficiency.

C1

C2

C3

C4

C5

C6

performance assessment on efficiency

Key Performance  
Indicator

Target 
2017

Actual 
2017

Target 
2018

Actual 
2018

Target 
2019

Actual 
2019

Notes

Instruction/ Research Professional Staff

Headcount of  
Permanent I/R Staff 855 843 861 804 865 776 C1

FTE Instruction/  
Research Staff 1,093 1,095 1,101 1,058 1,105 1,046 C2

% Staff with  
Doctoral Degrees 31.0% 25.5% 36.0% 29.3% 41% 30.80% C3

% Staff with  
Master’s Degrees 42.0% 49.2% 39.0% 47.5% 34% 47.40% C4

Number of nGAP Staff 4 9 10 13 18 13 C5

Ratio of FTE Students  
to FTE I/R Staff 23.4 23.6 23.6 24.1 24.3 24.3 C6
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analysis and notes for d1–d2: research category
The research output category is divided into four main sub-categories, namely, Publication Units; Publication Units Per Permanent 
I/R Staff; Master’s Graduates; as well as Doctoral Graduates (Unweighted).

The Publication Units sub-category shows an overall achievement of 84.0% against the set target.

There is a significant growth of the Master’s Graduates. For the period under review, an overall achievement of 140.71% 
growth is noted, which is commendable. 

Furthermore, the Doctoral Graduate category remains unweighted, and it shows a positive growth of over 42.1% against 
the set target. There is a target of 26 and an actual achievement of 37 for the period under review.

performance assessment on research

Key Performance  
Indicator

Target 
2017

Actual 
2017

Target 
2018

Actual 
2018

Target 
2019

Actual 
2019

Notes

Instruction/Research Professional Staff

Publication Units 262 256 293 248 325 273

D1
Publication Units per  
Permanent I/R Staff 0.31 0.30 0.34 0.31 0.38 0.35

Master’s Graduates 127 93 129 208 140 197

D2
Doctoral Graduates  
(Unweighted) 21 17 23 33 26 37

D1

D2

D2.2
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report on 
corporate 
governance

1. introduction
The Council and Management of the Cape Peninsula University 
of Technology (CPUT) are guided by the following Strategic 
Plan 2020 Vision, Mission, Strategic Aims and Shared Values:

Vision

• To be at the heart of technology education and innovation 
in Africa

Mission

• To build a highly efficient, sustainable and environmentally 
conscious University

• To be recognised and acknowledged for the high quality 
and standard of our teaching and learning and the 
relevance of our curriculum

• To strive to create a vibrant, enabling and well-resourced 
living and learning environment for our students

• To enhance and develop the quality and effectiveness of 
our research and knowledge production

Strategic Aims

• Sustainability and Efficiency

• Curriculum, Teaching and Learning

• Student Experience

• Research and Innovation

Values

• Ubuntu, Mutual Respect, Equity, Innovation, Accountability, 
Excellence and Efficiency

2. statement on governance
The following statement is made to assist readers of the audited 
financial statements to gain an understanding of the governance 
procedures applied by the Council of the Cape Peninsula 
University of Technology (Council).

The Council is firmly guided by the Higher Education Act, 
(Act No. 101 of 1997) (the Act), supplemented by the Statute 
of the Cape Peninsula University of Technology (Government 
Gazette No. 33202 of 17 May 2010) (the Statute), as well as the 
application of governance principles, protocols and practices 
provided for in the King IV Corporate Governance principles, 
in governing the University during the year under review. The 
Council is furthermore committed to the principles of ethical 
and effective leadership, sustainable development, effective 
control and stakeholder inclusivity and responsiveness, as 
advocated in the King IV Report. During the period under 
review, the Council consistently emphasised the application 
of the Code of Conduct for Council and Committee members, 
the Policy on Conflict of Interest for Council members, as well 
as the Council Charter.
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The application and compliance with the Higher Education 
Act, the Statute, and King IV recommendation and principles, 
are monitored by the Audit and Risk Oversight Committee 
of Council. The application and compliance with the Code 
of Conduct for Council and Committee members, the Policy 
on Conflict of Interest for Council members, as well as the 
Council Charter, are monitored by the Governance and Ethics 
Committee of Council.

3. council
The Council of the Cape Peninsula University of Technology 
(Council) is established in terms of the Act, and its functions 
are prescribed in Section 27 of the Act, supplemented by 
Section 17 of the Statute.

The strength of the current Council has been its diversity 
of membership in respect of background, culture, gender, 
expertise, skills and competencies. Council appointed members 
to various Council committees based on their areas of expertise 
and competencies, relative to the Terms of Reference of a 
particular committee of Council. This has ensured that CPUT 
has the requisite expertise to run a complex institution efficiently. 
In areas where there is a deficiency of the requisite skills and 
competencies, Council has, through the Governance and Ethics 
Committee, appointed external people to serve on relevant 
committees without being members of Council. The principles 
of stakeholder inclusivity are provided through the internal 
membership, which comprises of both staff and students of 
the University. This ensures that the needs, expectations and 
perspectives of all the stakeholders are considered in decision-
making processes, at the governance level.

4. council and committees  
of council
The Council is guided and directed by the Act, applicable 
national legislation, the Statute, as well as the University 
Strategic Plan (Vision 2020), and the Annual Performance 
Plan in its governance function. The Chairperson of Council 
guides and assists the Council to focus on its mission and 
strategic objectives through four (4) quarterly ordinary Council 
meetings, supplemented by at least two Council strategic 
planning sessions each year. The first strategic planning 
session is normally scheduled in June of each year when the 
mid-term performance review and the budget, linked to the 
strategic objectives for the following year, are considered. The 
purpose of the end of year strategic planning session is to 
consider the final performance assessment and approval of 
the Performance Plan for the following year. In these strategic 
planning sessions, the core business of the University, that is, 
teaching, learning and community engagement, is placed at 
the forefront of the Council agenda.

The Senior Management, under the leadership of the Vice-
Chancellor, oversees the daily activities of the University 
and reports and accounts to the Council on the University 
operations. There is a clear separation of roles between the 
Chairperson of Council and the Vice-Chancellor, which is 
expressly indicated in the Council Charter, as well as in the 
Code of Conduct for Council and Members of the Council.

As promulgated in Section 27 (6) and Section 18 (2) of the Act 
and the Statute respectively, 60% of members of Council are 
neither employees nor students of the University. Therefore, 
the majority (60%) of Council members are external, whilst 
the rest is constituted of Executive Managers and internal 
constituencies, as contemplated in the Act, read with the 
Statute.

Although the Council comprises of a number of diverse 
representatives who are elected, designated or appointed 
from various external and internal structures, it operates as 
a unitary structure, and not a constituency based structure. 
The composition of the Council reflects the responsibilities 
vested in the Council and the duty it has to discharge and 
perform as representative body, the interests of the University's 
stakeholders and relevant external stakeholders.

The Council is authorised by the Statute to establish committees 
to assist it in the execution of its duties, powers and authorities. 
The Council delegates to each of the committees established, 
such authority as is required to enable such committees to 
fulfil their respective functions, and furthermore appoints 
Council members with the requisite skills and expertise to 
these committees.

The Council meets at least four times a year, and receives 
quarterly reports, recommendations and advice on various 
issues from the following standing committees of Council:

• Executive Committee of Council;

• Governance and Ethics Committee;

• Audit and Risk Oversight Committee;

• Finance Committee;

• Human Resources Committee;

• Physical Planning Committee;

• Student Services Committee;

• IT Governance Committee;

• Remuneration Committee.

Each of these Council committees are chaired by an external 
member of Council. In constituting the Committees, the Council 
ensured that the majority of members who serve on these 
committees are members who are neither employees nor 
students of the University. All committees were fully constituted 
by Terms of Reference, which are reviewed annually. The list 
of Council and Council committee meetings, including the 
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composition of each committee, length of service of each 
member, as well as their respective attendance at those 
meetings, is attached to the Report.

During the year under review, Council met seven (7) times 
as follows:

i. Four (4) Council regular meetings, as prescribed in the Act 
and Statute; and 

ii. Three (3) strategic planning sessions.

All meetings and strategic planning sessions, as above, 
were quorate and held on time. Council members forfeited 
personal leave days, and for some, even critical time from 
their businesses, in order to attend to University business. The 
attendance rate showed the commitment and pledge to the 
University business and their stewardship. Besides receiving 
a stipend that covers incidental expenses, Council members 
are not paid for this extraordinary commitment.

The following are some of the strategic matters that were 
considered by the Council:

a. The appointment of various Senior Managers to fill those 
positions which became vacant as a result of the retirement 
or resignation of the Senior Managers in those positions;

b. The approval of the revised Institutional Statute and 
submission thereof to the Minister to ensure that the 
current CPUT Statute is aligned with the Higher Education 
Act, 1997, as amended, and that it incorporates good 
governance principles, addresses structural and 
organisational changes and developments within the 
Higher Education environment, as well as the Institution;

c. The status updates from Council mandated Task 
Team concerning the disciplinary proceedings against 
certain staff members who were, inter alia, charged 
with alleged breach of confidential information, and its 
recommendations related thereto;

d. The status updates from the Council Task Team Reports 
concerning the investigation conducted by the Commission 
of Inquiry, and its recommendations on how to deal with 
the Report of the Commission of Inquiry;

e. The fee adjustment on the financial viability of the 
University;

f. Report on the Annual General Meeting (AGM) of the 
Cape Peninsula University of Technology Convocation, 
and election of the Convocation President and members 
of the Convocation Executive;

g. The report from the Council Task Team on Student Matters 
on matters concerning its recommendations on the 
relevance of the student support services on offer, and 
to ensure that these services are aligned and will promote 
student development and expected student experience, 
as contemplated in the University’s strategic plans;

h. The revised Council Charter, amended to be aligned with 
the principles of King IV Report on Corporate Governance 
for South Africa, 2016 ("King IV") and best practice 
principles;

i. The CPUT Enrolment Plan 2020–2025;

j. The appointment of a Council delegation, to meet with 
the Institutional Forum (IF) and to, inter alia, discuss the 
principles that guide and inform the deliberation and 
engagement model between the Council and IF;

k. The Postgraduate Enrolment Strategy; and

l. The Comprehensive Residence Turn-Around Strategy.

The Council had to deal with various resignations and 
retirements within the Senior Management leadership, which 
had the potential to affect the functioning of Council, as 
well as the proper management and administration of the 
University. Council addressed these by appointing acting 
Management members in the following critical positions until 
these positions were substantively filled: the Deputy Vice-
Chancellor: Research, Technology Innovation and Partnerships 
(RTIP); the Registrar; the Dean: Faculty of Engineering and 
the Built Environment; the Dean: Faculty of Applied Sciences; 
the Dean: Faculty of Health and Wellness Sciences; and the 
CTS Senior Director.

Consequently, during the period under review, Council 
appointed incumbents for the following Senior Management 
positions:

• Executive Director: Vice-Chancellor’s Office;

• Deputy Vice-Chancellor: Operations;

• Deputy Vice-Chancellor: Research, Technology Innovation 
and Partnerships;

• Registrar; and

• CTS Senior Director.

Council furthermore received, during the period under review, 
a request from the Office of the Minister of Higher Education, 
Science and Technology, to conduct a self-assessment using 
the governance scorecard, which was designed to serve 
as a self-assessment methodology of Council members 
of public universities. The CPUT Council, through the 
Governance and Ethics Committee of Council, appointed 
an independent company, Candor Governance (Pty) Ltd, to 
facilitate the completion of the questionnaires and report to 
the Executive Committee of Council and Council on the results 
of the assessment exercise. The process was successfully 
implemented, and all Council members were afforded an 
opportunity to raise their comments.

The final Report was presented and approved by Council. 
The Council Chairperson subsequently, on behalf of Council, 
submitted the relevant letter with the Report attached thereto, 
to the Minister of Higher Education, Science and Technology.
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The information below provides an outline of the roles and 
responsibilities of each of the Committees of Council, as well 
as the matters dealt with and discharged by such committee, 
during the year under review:

4.1 The Executive Committee of Council (EXCO)

This Committee of Council consists of the Chairperson of 
Council, Deputy Chairperson of Council, Chairpersons of all 
committees of Council, and the Vice-Chancellor. The mandate 
of the Committee is to:

i. Conduct such matters generally deemed to be of an urgent 
nature, as is necessary between meetings of Council, and 
to conduct such specific matters with such authority, as 
is delegated to it by the Council;

ii. Consider and make recommendations on any aspect 
of standing resolutions of the Council and of the Statute 
and regulations of the University (existing and new), and 
on such other matters referred to it by the Council or the 
Vice-Chancellor;

iii. Review and set agendas (annual work plan) for Council 
meetings and for annual Council planning sessions, in 
consultation with Executive Management;

iv. Propose the Council annual business plan, including 
setting annual objectives and targets, in consultation 
with Executive Management, for submission to Council 
for approval;

v. Identify priority issues consistent with the business plan 
and Council resolutions; 

vi. Receive and review, on a quarterly basis, the progress 
against agreed institutional objectives and targets;

vii. Review, with Executive Management, any corporate 
legal action (other than normal operational legal action), 
any significant litigation, claim or contingency, which 
could have a material effect on the going concern of 
the University, and bring such matters to the immediate 
attention of the Council;

viii. Plan and develop the Vice-Chancellor’s annual contract, 
based on the mutually agreed goals approved by the 
Council in the Vice-Chancellor’s annual objectives and 
the expectations set out in the Vice-Chancellor’s job 
description; and

ix. Review the performance of the Vice-Chancellor on behalf 
of the Council. The final results of the evaluation shall 
be documented by the Chair and acknowledged by the 
Vice- Chancellor and the Council.

During the year under review, EXCO, inter alia, considered 
and recommended to Council the following:

a. The respective handover reports received from the various 
Council committees relating to the matters dealt with by 
those Council committees during the year under review;

b. The recommendations received from the Governance and 
Ethics Committee concerning the appointment of Council 
members and Council Committee members in the stead 
and place of those members who have resigned;

c. The progress reports from the Council Task Team 
established to liaise with the Commission of Inquiry on 
matters relating to the Commission of Inquiry, including 
its recommendations on how to deal with the Report of 
the Commission of Inquiry;

d. The progress reports from the Council Task Team 
established to address issues relating to the leaking 
of personal and/ or confidential information, during the 
appointment process of Senior Management, including 
its Final Report and recommendations in respect of the 
outcome of the respective disciplinary enquiries;

e. The progress reports from the Council delegation on the 
approach to be followed in Council’s engagement with 
the Institutional Forum;

f. The recommendations from the Council Task Team on 
the Affiliation of Structures;

g. The recommendations from the Council Task Team on 
Student Matters;

h. The consideration of the Mid-term Report on the 2018 
Annual Performance Plan;

i. The consideration of the 2018 Annual Performance Plan;

j. The recommendations pertaining to acting appointments 
in vacant Senior Manager positions;

k. Recommendations received from the Governance and 
Ethics Committee concerning the proposed amendments 
to the Institutional Statute;

l. The status and progress reports from Management 
concerning claim for constructive dismissal in the Labour 
Court;

m. The status report from Management pertaining to its 
formal response and subsequent meeting with the 
Public Protector in respect of a preliminary investigation 
conducted by the Public Protector;

n. Medical aid increase in 2020; and

o. The Vice-Chancellor's Performance Plan.

EXCO, furthermore, through the Chairperson of Council, 
responded to the Minister of Higher Education, Science and 
Technology on the proposal for a compact on consumer price 
index increase.

4.2 Physical Planning Committee

The main responsibility of the Committee is to consider 
recommendations from Management on an Institutional 
Infrastructural Development Plan and the development of a 
Campus Master Plan, as well as the following:
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i. Policy and procedure formulation; 

ii. Accommodation planning;

iii. Project planning;

iv. Service level statements;

v. Property Investment Strategy; and

vi. Funding Proposals for infrastructure development.

The Committee, during the year under review, inter alia, 
considered and made recommendations to Council on the 
following matters, including those via the Finance Committee 
of Council:

a. The Memorandum of Agreement (MOA) which MOA 
was signed by the Minister of Higher Education and 
Training, the Minister of Public Works, the Minister of Rural 
Development and Land Reform, and the Vice-Chancellor 
of CPUT, and published in the Government Gazette, 
wherein the parties thereto confirm their commitment to the 
transfer of land to enable the rapid development of District 
Six and the Cape Peninsula University of Technology;

b. Progress with the Reinstatement Programme on student 
protest infrastructure damages;

c. The provision of funds for CPUT’s contribution to specific 
DHET funded projects;

d. The development of a Security Implementation Plan to 
ensure that the security access control was implemented 
according to priorities and necessary oversight;

e. The progress made in respect of the various infrastructure 
projects; and

f. The progress made concerning maintenance backlog 
projects.

4.3 Finance Committee

The Committee, during the period under review, recommended 
for approval to Council the following:

a. Comprehensive Security Implementation Plan, with District 
Six Campus as the pilot site;

b. Increase Vice-Chancellor’s delegation of authority approval 
limit to improve efficiency and address escalation of costs;

c. Long-term lease agreement to provide for lecturing and 
high-performance facilities;

d. Amaya Space funding;

e. The renewal of the Learner Management System contract 
for a further three (3) years;

f. Awarding the supply and delivery of desktop computers 
and laptops to a panel comprising of two suppliers for a 
combined purchase price of R42m;

g. Appointment of a suitably qualified service provider for 
the provision of architectural and engineering professional 

services in the extension, alteration and refurbishment of 
the Old Education Building, Bellville Campus;

h. Appointment of a suitably qualified contractor with a CIDB 
rating of 7GB or higher, for the construction of a new 208-
bed Navarra Student Residence, Wellington Campus;

i. Supply, delivery and installation of LED light poles at 
Bellville Sport Stadium;

j. Leasing of student accommodation from reputable service 
providers within a 20 km radius of CPUT campuses;

k. The renewal of certain residence lease agreements for 
a period of four years at a fixed increase rate of 7.5% 
per year;

l. The extension of the operating lease agreement with 
Ma-Afrika Group operating the Best Western Cape Suites 
Hotel until 30 June 2021;

m. The CPUT 2020 budget:

i. Tuition increase remained the same as in 2018 at 5.3% 

ii. Corporate overheads budget increased by 7%

iii. Salary budget increased by 6%

n. Heating ventilation and air conditioning at Commerce 
Building at District Six Campus;

o. Split air conditioning at DEECE Building to meet the 
Engineering Council of South Africa (ECSA) compliance 
standard;

p. Installation of clear view type fencing at District Six 
Campus; 

q. Appointment of contractor to reinstate damages at the 
Ikamva Building on the District Six Campus.

The Committee further ensured that acceptable accounting 
systems were adhered to through the design and use of 
appropriate policies.

4.4 Audit and Risk Oversight Committee (AROC)

The Audit and Risk Oversight Committee is chaired  
by an independent member of Council who is neither an  
employee nor a student of the University. The Committee has 
a minimum of three (3) Council members. Council, through the 
Governance and Ethics Committee, appointed three independent 
external members with the requisite skills, experience and 
qualifications to serve on the AROC. The Committee has the 
following specific responsibilities:

4.4.1 Internal Audit

The Committee is responsible for overseeing of internal audit, 
and in particular, the Committee must:

i. Be responsible for the oversight of the appointment, 
performance assessment and/or dismissal of the Internal 
Audit Director;
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ii. Review and approve the Annual Internal Audit Plan and 
Audit Charter;

iii. Receive feedback on the outcomes of internal audits that 
have been performed; 

iv. Be informed on the risk management and corporate 
governance practices as assessed by internal audit;

v. Ensure that the internal audit service is subject to an 
independent quality assurance review every five years, 
and complies with the Institute of Internal Auditors’ 
International Professional Practices’ Framework;

vi. Ensure that there is a formal process of follow-up of 
significant findings, and that internal audit reports on 
non-implementation of agreed management actions or 
delays in implementing remedial actions;

vii. Review and resolve significant differences between 
Management and Internal Audit;

viii. Obtain assurance on the independence of the internal 
audit service; and 

ix. Review the internal audit service budget on an annual basis.

4.4.2 External Audit

The Committee is responsible for recommending the 
appointment of the External Auditor and to oversee the external 
audit process. In this regard, the Committee must:

i. Oversee the External Auditor for appointment process by 
Management, as aligned with the practical implementation 
of the Public Audit Act;

ii. Approve the terms of engagement and remuneration for 
the external audit engagement;

iii. Monitor and report on the independence of the External 
Auditor in the annual financial statements;

iv. Define a policy for non-audit services provided by the 
External Auditor;

v. Approve the contracts for non-audit services to be 
rendered by the External Auditor;

vi. Ensure that there is a process for the Audit Committee to 
be informed of any reportable irregularities (as identified in 
the Auditing Profession Act, 2005) identified and reported 
by the External Auditor; and

vii. Review the quality and effectiveness of the external audit 
process.

4.4.3 Risk Management Oversight and Internal Controls

The Committee is an integral component of the risk 
management process, and specifically the Committee must:

i. Oversee the development and annual review of a policy 
and plan for risk management to recommend for approval 
to Council;

ii. Monitor implementation of the policy and plan for risk 
management taking place by means of risk management 
systems and processes;

iii. Make recommendations to Council concerning the levels 
of tolerance and appetite and monitoring that risks are 
managed within the levels of tolerance and appetite as 
approved by Council.

iv. Oversee that the Risk Management Plan is widely 
disseminated throughout the University, and integrated 
in the day-to-day activities of CPUT;

v. Ensure that risk management assessments are performed 
on a continuous basis; 

vi. Ensure that frameworks and methodologies are 
implemented to increase the possibility of anticipating 
unpredictable risks;

vii. Ensure that Management considers and implements 
appropriate risk responses; 

viii. Ensure that continuous risk monitoring by Management 
takes place;

ix. Liaise closely with the Internal Auditors and Management 
to exchange information relevant to risk;

x. Express the Committee’s formal opinion to Council on 
the effectiveness of the system and process of risk 
management;

xi. Review reporting concerning risk management that is 
to be included in the Annual Report for it being timely, 
comprehensive and relevant.

xii. Oversee financial reporting risks, internal financial controls, 
and fraud risks as these relate to financial reporting and 
general IT risks; and

xiii. Ensure that a combined assurance model is applied to 
provide a coordinated approach to all assurance activities, 
in order to address all the significant risks facing CPUT, 
and to monitor the relationship between the various internal 
and external assurance providers.

4.4.4 IT Governance

The Committee must ensure that information technology (IT) 
risks are adequately addressed, receive appropriate assurance 
on controls, and consider the impact of IT in relation to financial 
reporting and on significant operational activities.

The risks that CPUT faces by virtue of its use of IT, as well as 
the associated controls used to mitigate those risks, should 
be assessed and clearly placed in an organisational-wide 
Risk Management Framework. This Framework should be 
periodically reviewed, and a discipline of continuous auditing 
must be considered to provide assurance on these controls 
to provide greater coverage and efficiency.

4.4.5 Fraud and Litigation

The Committee receives reports on matters of fraud and the 
results of forensic investigations into cases of fraud. It will also 
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consider Management’s actions in dealing with these cases of 
fraud, and receive assurance from Management with regard to 
the compliance with relevant legislation regarding the incidents 
of fraud, and actions to recover monies and assets.

The Committee will also receive feedback on CPUT’s fraud risk 
profile. Management will also provide feedback on areas of 
litigation that pose a risk to CPUT in terms of financial impact 
and/or reputational consequences.

4.4.6 Compliance with Laws and Regulations

Management will provide AROC with regular updates on 
CPUT’s compliance with laws and regulations. Independent 
assurance will be provided by the Internal and External 
Auditors, based on their annual audit coverage plans.

AROC recommends the appointment of Internal and External 
Auditors to Council, and subsequently to the Auditor-
General’s Office for confirmation of the appointment. Its 
monitoring responsibility is mainly executed through the work 
of Internal and External Auditors made up of practitioners 
from independent and accredited auditing companies. The 
Internal and External Auditors have unrestricted access to 
the Committee, and attend all the meetings of the Committee, 
which are held at least four (4) times a year.

The Vice-Chancellor attends all meetings as an observer. 
Executive members of Management, as well as the Director: 
Internal Audit also attend all the meetings of the Committee 
in order to respond to pertinent questions on their respective 
areas of responsibilities, in respect of auditing findings and risk 
matters. The Office of the Auditor-General has a representative 
who also attends the Committee meetings on a regular basis.

During the year under review, the Committee considered 
the reports of Internal Auditors, as per the approved Annual 
Internal Audit Plan, and submitted firm recommendations to 
Council on the effectiveness of the University’s internal control 
and procedures for identification, assessment and reporting 
of risks. The Committee considered the following matters for 
approval during the year under review:

a. 2019 Risk Management Plan;

b. Going Concern Assumption Report;

c. 2018 Annual Report;

d. 2019 Internal Audit Plan;

e. External Audit Findings Report and Management Letter;

f. Extension of internal audit service provider’s contract until 
21 February 2021;

g. Revised Internal Audit Charter (annual review);

h. Revised 2019 External Audit Strategy and Plan; and

i. 2018 Annual Financial Statements.

4.5 Human Resources Committee

The Human Resources Committee of Council monitors and 
evaluates the implementation of the Human Resources (HR) 
strategy, policies, practices and systems that guide institutional 
employment practices, in line with national labour relations laws.

The mandate of the Committee is to consider recommendations 
and reports from the Executive Management team, and to 
submit items for approval to Council on the following:

a. Human Capital (HC) Strategy and organisational structure

i. Review and monitor the development and 
implementation of the Human Capital Strategy;

ii. Ensure that the Human Capital Strategy is in line with the 
vision, mission and core values of the University; and

iii. Review and monitor the development of an appropriate 
organisational structure to implement the HC strategic 
objectives.

b. Human Capital policies, procedures and practices

i. Review and monitor the development and 
implementation of HC policies and procedures; and

ii. Ensure that the HC policies and procedures are 
regularly reviewed to keep abreast of developments 
in the HR environment.

c. Talent management at Senior Management level

i. Review and monitor the organisational structure at 
Senior Management level;

ii. Consider policies, procedures and principles for 
selection and retention of Senior Management;

iii. Review and monitor the development and 
implementation of succession plans for Senior 
Management;

iv. Review recruitment, retention and termination policies 
and procedures for Senior Management;

v. Review the Vice-Chancellor’s recommendations on 
confirmation of probations, acting appointments, 
retention, transfers and termination of service of Senior 
Management; and

vi. Review and recommend to Council any material terms 
of employment, severance or settlement arrangement, 
and any changes to contractual agreements and 
provisions for members of Senior Management.

d. Leadership development

i. Oversee and monitor the development of induction, 
orientation and training programmes for Senior 
Management;

ii. Oversee and monitor continuous leadership and 
professional development of Senior Management;

iii. Recommend policies and practices for performance 
evaluation of Senior Management;
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iv. Review and monitor the practices used to evaluate 
Senior Management members; 

v. Annually review and recommend to Council the VC’s 
Performance Management Plan; and

vi. Annually review and approve VC’s performance 
appraisal results of all Senior Management members, 
and recommend remedial action, where necessary, 
to Council.

e. Human Capital administration

i. Consider and monitor the appointments/ resignations/ 
dismissals/ retirements trends on a regular basis;

ii. Monitor the development and implementation of 
overall performance management, rewards and 
recognitions policies, procedures and practices;

iii. Provide mandate for annual general increase 
negotiations, based on the institutional budget and 
parameters set by Council;

iv. Provide oversight on medical aid scheme and 
contributions;

v. Review and monitor retirement funds, group life and 
contributions;

vi. Consider recommendation on changes to post levels 
and salary ranges; 

vii. Funding proposals;

viii. Equity profile and transformation; 

ix. Staff learning and development; 

x. Safety and health; and

xi. Labour relations.

f. Delegated authority and accountability

The Committee has delegated powers, authority, 
duties and functions as contained in these Terms of 
Reference, or as specifically delegated by the Council. 
The following functions are delegated to the Committee 
by Council:

i. Salary increases for general staff (Grades 5–18), 
based on the mandate and parameters set by Council;

ii. Deviation from the Policy on Retention of Scare/ 
Critical Skills; 

iii. Job evaluation results for senior management positions;

iv. Senior management appointments of less or equal 
to one (1) year; 

v. Freezing/ unfreezing of senior management positions;

vi. VC’s Performance Plan (goals, objectives and 
performance targets); 

vii. Review and approval of senior management job 
profiles; and

viii. Review the appointment of human resources service 
providers/ consultants.

The Committee considered and recommended to Council for 
approval the following:

a. The renewal or extension of contracts for Senior 
Management whose contracts were coming to an end;

b. The renewal of acting Senior Management appointments, 
namely those of Deputy Vice-Chancellor: Research, 
Technology Innovation and Partnerships; Dean of the 
Faculty of Engineering and the Built Environment; and 
Dean of the Faculty of Health and Wellness Sciences;

c. The acting arrangements in respect of the following senior 
management positions: Dean of the Faculty of Applied 
Sciences; and Registrar;

d. The implementation of a 6% wage increase for all Grade 
5–18 employees, with effect from 1 January 2019.

e. CPUT Employment Equity Plan;

f. Revised Formal Studies Policy; and

g. Recruitment process for the filling of certain  
Deans positions.

4.6 Governance and Ethics Committee

The Governance and Ethics Committee of Council discharged 
its responsibility, in line with its mandate, by recommending 
to Council the adoption of the King IV Report on Corporate 
Governance as best practice and guiding document on 
implementation of the relevant governance principles. The 
Committee played a key role in ensuring that ethical leadership 
was appropriately exercised, particularly as Council and Senior 
Management set the tone from the top. Besides its normal 
functions, the Committee considered a number of issues that 
were referred, including the following:

a. The filling of vacancies on Council and Council committees, 
and reallocation of members to various committees, based 
on their skills and expertise;

b. Recommendations for appointment of external Investment 
Specialist to serve of the Investment Sub-committee of 
the Finance Committee of Council;

c. The recommendation for appointment of Council members 
to serve on the Search and Selection Committee for 
Senior Management;

d. The recommendation for appointment of external IT 
Specialist to serve on the IT Governance Committee of 
Council;

e. The recommendation for appointment of Council member 
to serve on the Institutional Forum (IF);

f. The recommendation of an external Committee member 
to serve on the Quality Assurance and Risk Oversight 
Committee (QARM);

g. The recommendation for an independent consultant to 
be appointed for the evaluation of Council performance, 
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as well as the preparation of Council’s report on the 
Guidelines for Good Governance Indicators for Council, 
on the evaluation of Council and its committees;

h. The recommendation for approval of proposed 
amendments to the CPUT Statute;

i. The recommendation for approval of the proposed 
amendments to the Council Charter;

j. The recommendation for approval of the proposed Council 
and Council committees’ dates for 2020; and

k. The Committee duly mandated by Council constituted 
Council Appeal Committees to adjudicate Student Affairs 
disciplinary appeals.

The Committee monitored the attendance of meetings of 
Council and Council committees, and made recommendations 
to Council on corrective measures to be taken where concerns 
were raised. The Committee further monitored the workload 
of committee members, and advised Council on means of 
achieving a practicable and feasible, even workload for all 
Council members.

Besides the above, the Committee, in accordance with its 
mandate from Council, plays a critical and proactive oversight 
and monitoring role, ensuring that the Institution’s ethics is 
managed effectively (as recommended in Principles 1, 2, 3 
and 13 of the King Report IV on Corporate Governance for 
South Africa, 2017), namely:

a. Principle 1: The governing body should lead ethically 
and effectively;

b. Principle 2: The governing body should govern the 
ethics of the organisation in a way that supports the 
establishment of an ethical culture;

c. Principle 3: The governing body should ensure that the 
organisation is and is seen to be a responsible corporate 
citizen; and

d. Principle 13: The governing body should govern 
compliance with the applicable laws and adopted  
non-binding rules, codes and standards in a way that 
supports the organisation being ethical and a good 
corporate citizen.

The Committee further interrogated its role and mandate and the 
linkages and integration with other institutional structures dealing 
with matters of ethics, particularly in the academic component.

4.7 Remuneration Committee

The Remuneration Committee was established by Council to:

a. Oversee the setting and administering of remuneration 
at senior management levels in the University;

b. Oversee the establishment and implementation of a 
Remuneration Policy that will promote the achievement of 

institutional strategic objectives and encourage individual 
performance at senior management levels;

c. Make recommendations to the Council on all senior 
management remuneration levels and annual increments, 
in accordance with institutional affordability;

d. Review the outcomes of the implementation of the 
Remuneration Policy, for whether the set objectives are 
being achieved;

e. Ensure the development and implementation of a 
performance management system for Senior Management, 
and that the principles of this system are applied annually;

f. Consider the results of the evaluation of the performance 
of the Vice-Chancellor and other Senior Managers in 
determining remuneration;

g. Select an appropriate comparative group of Higher 
Education institutions when comparing remuneration 
levels for Senior Management;

h. Make recommendations to Council on the payment of 
honoraria and other incidental expenses to external 
members of Council;

i. Oversee the preparation and recommendations to the 
Council of the Remuneration Report to be included in 
the Annual Report, for whether it:

• Is accurate, complete and transparent;

• Provides a clear explanation of how the Remuneration 
Policy has been implemented, including use of 
appropriate benchmarks; and

• Provides full disclosure of each individual Executive 
Manager’s and external Council member’s 
remuneration.

j. Oversee the annual review of the Remuneration Policy.

During the year under review, the Committee recommended 
to Council, for approval of the following:

i. Salary bands for Senior Managers (Levels 1–4); and

ii. Implementation of 6% salary increase for 2019 for 
Senior Managers, effective from 1 January 2019.

4.8 Student Services Committee

The Council established the Student Services Committee 
to be chaired by one of the external members of Council to:

a. Advise on policy in respect of student services within 
the University;

b. Ensure provision of non-academic services to students that 
create an environment conducive to student success; and

c. Promote a safe, conducive and academically stimulating 
life and learning environment that encourages personal 
development and student satisfaction.
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The Committee is comprised of Council, Management and 
SRC members, and meets four (4) times a year.

The Committee considered and recommended the following 
matters to Council, which were subsequently approved:

i. The Department of Student Affairs Strategic Plan;

ii. Gender-based Violence Policy; and

iii. The revised General Student Regulations.

4.9 IT Governance Committee

The Council established the IT Governance Committee of 
Council, chaired by one of the external members of Council:

a. To support the Council in the governance of the University 
by ensuring that the strategic assets of IT and its related 
risks and constraints are well governed and controlled 
to ensure that IT supports the strategic objectives of the 
organisation;

b. To consider the leadership and organisational structures 
and processes, ensuring that the IT sustains and extends 
the University’s strategies and objectives; and

c. To assist Council in their governance role by ensuring that 
the University has implemented an effective IT Governance 
Framework to enable the organisation to deliver value from 
IT, whilst optimising cost and managing risk.

During the year under review, the Committee considered and 
made recommendations on the Business Continuity Strategy 
and Plan. The Committee considered various mechanisms 
and strategies to optimise the utilisation of IT.

The Committee further considered the following matters:

i. Follow-up on Internal Audit findings;

ii. Disaster recovery plans and business continuity measures; 

iii. Report on the review of the current ERP system;

iv. IT Human Resources Strategic Plan; and

v. Implementation of Mimecast Cyber Security  
Awareness Campaign.

The Committee had a close working relationship with and 
reported on its activities, particularly on the risk element, to the 
Audit and Risk Oversight Committee. However, the Committee 
experienced some challenges with regard to the submission 
of pertinent information for decision making purposes. This 
was due to the non-availability of the CTS leadership, since 
the former Senior Director had passed away after a long 
illness, and the Deputy Vice-Chancellor: Knowledge and 
Information Technology Services (KITS) was on incapacity 
leave. A Coordinating Director: CTS and Centre for Innovative 
Educational Technology was previously appointed on contract, 
pending the finalisation of the recruitment process for the 
Senior Director: Communication and Technology Services. 
This position was recently filled.

5. statement of conflict 
management
Council had not mandated any specific committee to deal 
with conflict management and resolution within the University. 
Council decided to source external independent mediators or 
arbitrators, through a Council approved process, whenever 
there was a need to resolve any dispute or manage conflict 
that threatens the governance, management and operations 
of the University, as well as to manage and resolve disputes 
arising within the University in a constructive, transparent, 
fair and effective way for all involved. All matters referred to 
the Council for consideration needed to have gone through 
the internal due processes and channels, and to be group-
specific matters, that is, not individual cases. The decision 
or resolutions of the Committee would be final, and would be 
tabled at Council for information in a summary form.

6. code of conduct for council 
and members of council
In September 2011, the Council approved the revised Code 
of Conduct for Council and members of Council to guide itself 
in its workings, as well as the conduct of individual Council 
members as they carry out their duties.

The purpose of the Code is not intended to inhibit the actions 
of a member of Council, but to ensure that where there is a 
conflict between any such actions and the best interests of the 
University, the interests of the University will take precedence. 
The purpose of this Code is to provide a member of Council 
with a set of principles as to what is regarded as appropriate 
conduct by a Council member in performing his/her functions 
and duties.

This Code should be seen as a means of ensuring self-
regulation by a member of Council, and as an instrument for 
taking action with regard to inappropriate conduct on the part 
of a member of Council.

In exercising their powers and performing their functions, 
Council members must at all times:

i. Serve the interests of the University and its staff, students 
and the public at large with the highest degree of integrity, 
objectivity, equity, fairness and ethically as befitting 
persons appointed to such office;

ii. Enhance the public image of the University, as well as 
interpret the community to the University; and

iii. Support the Vice-Chancellor in his or her fulfillment of 
objectives and policies of the Council.

The following are some of the fundamental principles covered 
in the Code:
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6.1 The principle of democratic governance
A member of Council must act in a manner which is respectful 
of and in accordance with the principle of democratic 
governance. Council should also create an environment that 
encourages the participation of all members of Council.

6.2 The principle of accountability
Members of Council are directly accountable to each other 
as Council, for performance of their functions and duties and 
indirectly, through Council, to the staff and students of the 
University and to the public at large. Council is accountable and 
responsible for the performance and affairs of the University.

6.3 The principle of transparency
Council accepts that it is accountable to those it serves. It 
is important for them to inform stakeholders of its decisions 
timeously. A member of Council is expected to perform his/her 
functions and duties in a manner that reflects the highest ethical 
conduct, and that encompasses integrity, honesty and openness. 
Decisions made should be objective and without influences.

6.4 The principle of respect for the rights of others
A member of Council must respect the rights of others.

6.5 The principle of objectivity
A member of Council must perform his/her functions and duties 
fairly, and not allow prejudice, bias or the influence of others to 
override his/her objectivity. Any actual or potential conflict of 
interest must be disclosed, but must also be seen to be avoided.

6.6 The principle of cooperative governance
Council commits itself to the notion of cooperative governance, 
which is defined as, “a social contract in which diverse 
parties agree to suspend particular interests in the interests 
of reconstruction and development”. Council must work with 
other University structures, and in doing so, accepts the spirit 
of academic freedom.

6.7 The principle of collective responsibility
A member of Council is collectively responsible for resolutions 
of Council, and must abide by such resolutions. A member 
representing Council in another University structure must 
represent resolutions of Council in that structure in the best 
possible manner.

6.8 The principle of fiduciary responsibility
A member is appointed to Council to serve both the interests of the 
University and the public. On acceptance of the office, a member 
of Council becomes a trustee for the benefit of the University and 
the public they serve, which gives rise to an obligation on his/
her part to fulfill his/her responsibilities solely with the purpose 
of promoting the best interests of the University and the public. 

Fiduciary duties of a member of Council entail, inter alia, the 
following:

1.3.8.1 The duty to act:
• In the best interests of the University by exercising 

reasonable care, skill and diligence in the conduct of 
his/her responsibilities; and

• Legally, honestly and within his/her powers.

1.3.8.2 A duty to refrain from misusing information.

1.3.8.3 A duty not to act in a manner which creates a conflict  
 between duty and personal interest.

1.3.8.4 A member of Council who acquires special knowledge 
or information by virtue of a confidential or fiduciary relationship 
with another is not free to exploit that knowledge or information 
for his/her own personal benefit. The broader principle is 
inherent in the nature of the fiduciary relationship that prohibits 
a member of Council from extracting secret profits from his/
her position of trust.

6.9 The principle of independence and integrity

A member of Council undertakes, at all times, to apply his/her 
mind to the matters before him/her in an open and independent 
manner, with integrity, and without undue influence, fear or 
favour.

6.10 The principle of confidentiality

A member of Council undertakes to honour, at all times, 
the trust and confidence bestowed upon him/her. He/she 
undertakes not to disclose inappropriately and without 
authority, deliberations or decisions of Council, in a manner 
that will be detrimental to the University.

As per previous Council decision, it is the responsibility 
of the Chairperson of Council and the Vice-Chancellor to 
communicate to the University community, matters of Council, 
including decisions taken after each meeting.

6.11 The principle of respect for the privacy of the personal 
affairs of members of Council 

Council respects the privacy of the personal affairs of a member 
of Council. Notwithstanding this, a member of Council should 
at all times conduct him/herself in a manner which will not be 
prejudicial to the best interests of the University.

7. conflict of interest: policy, 
principles and rules application 
to council members 
Council approved a Conflict of Interest Policy which applies to 
all Council and Council Committee members, which regulates 
the declaration of conflict of interest by Council members, 
concerning potential and real conflicts of interest, in the 
conduct of University affairs.

Chairperson of Council (Acting)          Registrar
Adv. ZL Mapoma            Mr Sello Mokoena
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council 
statement on 
sustainability
The continued sustainability of CPUT is dependent on both national 
and institutional political, economic, social and technological factors. 
This is a recurring trend that will continue to influence the landscape 
in the future.

The funding formula remains a challenge as it battles to keep pace 
with the increased costs of providing Higher Education services. The 
Higher Education sector is affected by international cost drivers such 
as journals, equipment, IT systems and the exchange rate, which 
push academic inflation beyond the domestic inflation rate. Whilst 
revised funding models are being considered by the Department 
of Higher Education and Training (DHET) and Universities South 
Africa (USAf), these will not necessarily improve the funding position 
going forward, given the available funding from National Treasury 
and the long-term effects of the Covid-19 pandemic. More so now 
than ever before, universities are going to need to actively seek out 
alternative and creative ways of funding in the future. Plans need 
to be developed with the aim of creating self-sustainability by the 
individual universities. This needs to be coupled with all stakeholders 
accepting their responsibility for the funding of universities if we want 
them to continue to exist and thrive.
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The Higher Education sector has navigated itself through an 
extremely challenging period from 2015 to date. Aligned to this 
was an increased level of funding through the annual block 
grant which was welcomed by the entire Higher Education 
sector, but we were always cognizant of the fact that under 
normal economic conditions, this could not last indefinitely.

The effect of the zero fee increase in 2016; the 8% fee increase 
in both 2017 and 2018; and the fee increase in 2019 of 5.3% 
have resulted in the University’s financial sustainability ratio 
deteriorating further. This now coupled with the effects of the 
pandemic could see the further deterioration of the sustainability 
of the Higher Education sector. We, as a university, are not 
immune to these, and we need to be continuously planning 
for the future and its challenges.

The University has made good progress with the consolidation 
of its faculties on the various campuses, and it has made 
significant inroads in 2019. Plans to reduce rental commitments 
and to reduce the level of borrowings have been successful. 
Existing funding that has been made available for infrastructural 
projects will continue to be utilised for the identified projects, 
but CPUT cannot commit additional funding for new projects 
in the short-term. Focus will need to be placed on creating 
capacity for online teaching, and this will require a significant 
investment in the IT infrastructure.

The current cost of administrative staff, being both support 
services and faculty, comprises about 50% of the salary bill. 
This cost needs to be controlled to become less than 45% of 
the salary cost. The employment of academic personnel, who 
will have a positive effect on student success rates, should 
be prioritised as part of this process. The cost containment 
initiatives implemented in late 2017 are making progress in 
some areas, but need to be applied throughout the University. 
Austerity measures are going to be a necessity that needs to 
be seriously embraced.

The demand for access to CPUT by prospective students 
remains strong. This has been evident during the past five 
years and is supported by the number of applications received 
from first-year and first-choice applicants. These applications 
fluctuated between 33,000 and 70,000 during the past five 
years. However, applications alone do not mean anything 
until they are converted into enrolments, and the focus of 
sustainability has to be the number of students doing the full 
FTE’s. The total number of students enrolled during the 2019 
academic year was 33,941, which is a slight decrease from 
the 34,222 enrolments in 2018.

The overall pass rate (i.e. the degree credit success rate) for 
the last three years was 78.04% in 2017; 78.6% in 2018; and 
80% in 2019.

The recurriculation of CPUT academic programmes as a 
result of a national project to align all qualifications according 
to the new Higher Education Qualifications Sub-framework 
(HEQSF) continued in 2019. This process was not without its 
challenges; most notable of which is the slow rate at which 
these new qualifications programmes were approved by the 
Council for Higher Education (CHE).

The last year in which new intakes may be taken into the 
non-HEQSF aligned qualifications is 2019. Thereafter, the 
articulation from undergraduate to Master’s programmes will 
drastically change for Diploma students. Instead of articulating 
directly from a one-year BTech degree to a Master’s degree, 
a student will be required to complete a one-year Advanced 
Diploma and another one-year Postgraduate (PG) Diploma. 
The implication is that with the new qualifications, a student 
will be delayed by an entire year to enrol for a Master’s degree, 
and the associated subsidies at different levels of study will 
have further implications to the University’s funding needs. 
Furthermore, the curriculation of Postgraduate Diplomas for 
professional qualifications (e.g. Engineering programmes) 
that require approval from professional bodies is a major 
challenge and is not possible in the time allocated, given that 
there is currently no standard in place for evaluation of these 
PG Diplomas by professional bodies.

The sustainability of CPUT is dependent on the participation 
and involvement of all of its constituencies. We are all 
responsible and liable for the future sustainability of the 
University, and this is not achievable without the long-term 
partnerships with the community and all of its stakeholders.

CPUT’s tuition fees have remained amongst the lowest in the 
country; yet the Institution operates in the same sector and in 
the Western Cape where costs are high. For the Institution to 
be sustainable, the issue of fees will have to be considered 
very seriously in future, despite the change to the level of 
government funding currently being experienced.

At the national level, the funds available to the National Treasury 
have been under extreme pressure for some time, and with the 
lockdown imposed on the country, dividends and taxes paid 
by companies will be considerably reduced. This will also be 
impacted by the Moody’s rating downgrade, which shall make 
the cost of borrowing higher for the country. Added to this, we 
have seen a significant depreciation of the ZAR to the US$. 

In addition to the above, the country and the world has been 
affected by the Covid-19 pandemic. The consequences for 
both humans and the economies of the world are unknown, 
but what is very clear to date is that the damage is deep and 
will not be easily reversed in the short-term, if at all. We have 
to learn to live and conduct our daily lives in a very different 
world to what we were used to. This will mean that priorities will 
be re-evaluated at all levels of society, and different scenarios 
will need to be considered. The University prior to the Covid-19 
pandemic will look very different to the University post the 
Covid-19 pandemic. Plans will need to be made to address 
what the look and feel of the University of the future will be. 
This will require insight, planning and reprioritisation if we are 
to remain relevant as a University of Technology.

Chairperson of Council
Adv. ZL Mapoma
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composition and attendance
The Committee currently has five (5) members, two (2) 
external Council members, and three (3) independent external 
members, all independent of the University.

The members of the AROC have a variety of skills, ranging from 
business, auditing, legal, governance, information technology, 
risk management and financial services.

Meetings are held at least four (4) times a year, and are 
attended by the External and Internal Auditors and relevant 
members of the Executive Management of CPUT.

The term of office of independent external Committee members 
appointed by Council is four (4) years.

attendance at meetings

report of 
the audit 
and risk 
oversight 
committee
The Cape Peninsula University of Technology’s 
(CPUT) Audit and Risk Oversight Committee (AROC) 
of Council has a specific mandate, and its terms of 
reference specify that members of the Committee 
must be independent of the University. 

Members of the AROC must be independent of 
Management and should not be involved in any 
business or other relationships that may have a 
material bearing on the exercise of their independent 
judgement as members of the Committee.

The Committee has an independent role, and 
reports to Council. The Committee does not assume 
the functions of Management, which remain the 
responsibility of the Vice-Chancellor, Deputy Vice-
Chancellors, Executive Directors and other members of  
Senior Management.

The Committee fulfils its role in line with the 
approved Terms of Reference, and may call on the 
Chairpersons of the other Committees of Council, 
the Vice-Chancellor, Deputy Vice-Chancellor, any of 
the Executive Directors, Officers, Secretariat or other 
Assurance Providers to provide information subject 
to a Council approved process.
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K Patel (Mr) *  
Council  
approved  
appointment 
on 31 August 
2019

AC PR PR AC PR PR

A Cilliers (Ms) * 
(Chair)  
(effective 
01-09-2018 to 
07-06-2019)

AP CH

N Dhevcharran 
(Ms) *
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R Bredenkamp 
(Mr) **
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L Platzky (Dr) AP PR

M Manenzhe 
(Mr) ** 
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*  Member of Council
**  External Member
AC  Acting Chair
CH  Chair
PR  Present
AP  Apology
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summary of main activities
The Audit and Risk Oversight Committee complied with key 
aspects of its mandate:

Internal audit

The Committee is responsible for overseeing internal audit.During 
the year under review, the Committee performed the following:

• Reviewed and approved the annual Internal Audit Plan and 
Internal Audit Charter; 

• Obtained feedback on the outcomes of internal audits that 
have been performed; 

• Obtained feedback on the risk management and corporate 
governance practices as assessed by Internal Audit;

• Ensured that there is a formal process of follow-up on 
significant findings, and that internal audit reports on the 
non-implementation of agreed management actions or 
delays in implementing remedial actions; and

• Reviewed and resolved significant differences between 
Management and Internal Audit.

External audit

The Committee is responsible for recommending the 
appointment of the External Auditor. and to oversee the external 
audit process. In this regard, the Committee:

• Monitors the appointment of the External Auditors to ensure 
the external audit function is fulfilled at CPUT; 

• Approved the terms of engagement and remuneration of 
the external audit engagement;

• Monitored and reported on the independence of the External 
Auditors in the annual financial statements;

• Reviewed the contracts for non-audit services to be 
rendered by the External Auditors; and

• Followed up on any possible reportable irregularities 
identified and reported by the External Auditors.

Risk management and internal controls

The Committee is an integral component of the risk management 
process. During the year under review, the Committee: 

• Ensured that continuous risk monitoring by Management 
takes place;

• Ensured that appropriate risk responses are implemented;

• Liaised with the Internal Auditors and Management to 
exchange information relevant to risk; 

• Ensured the effectiveness of the system and process of 
risk management is formally communicated to Council;

• Reviewed reporting concerning risk management that is to 
be included in the Annual Report, to ensure that it is timely, 
comprehensive and relevant; and

• Provided oversight over the financial reporting risks, internal 
financial controls and fraud risks, as these relate to financial 
reporting and general IT risks.

Combined assurance

The Committee ensured that a combined assurance model was 
applied to provide a coordinated approach to all assurance 
activities to address all the significant risks CPUT is facing, 
and monitored the relationship between the various internal 
and external assurance providers. 

The Committee reviewed and recommended the following 
reports in this Annual Report to Council for approval:

• Report on Internal Administrative/ Operational Structures 
and Controls; and

• Report on Assessment of Risk Exposure and Risk Management.

Fraud and litigation

The Committee received reports on matters of fraud, and 
the results of forensic investigations into cases of fraud. It 
considered Management’s actions in dealing with these cases 
of fraud, and received assurance from Management with 
regard to the compliance with relevant legislation regarding the 
incidents of fraud and actions to recover monies and assets.

Management provided feedback on areas of litigation that 
posed a risk to CPUT in terms of financial impact and/or 
reputational consequences.

Compliance with laws and regulations

There are various laws and regulations CPUT has to 
comply with, and non-compliance exposes the University 
to risk. Management regularly reported to AROC on CPUT’s 
compliance with laws and regulations.

Independent assurance was provided by the Internal and 
External Auditors, based on their annual audit coverage plans.

conclusion
Arising from each AROC meeting is a Chairperson’s report 
to Council indicating matters requiring Council attention for 
noting, approval or action.

AROC complied with its Terms of Reference, and is satisfied 
that CPUT has continued to maintain and manage internal 
control systems effectively in a manner that ensures the 
achievement of institutional objectives and operational goals. 
This was obtained by means of a risk management process, 
combined assurance approach, as well as the identification 
of corrective actions and enhancements to internal processes 
and controls.

The Audit and Risk Oversight Committee therefore recommends 
the 2019 Annual Report to Council for approval.

Interim Chair of Audit and Risk Oversight Committee 
Ms N Dhevcharran



report on 
internal 
administrative/
operational 
structures 
and financial 
controls
Systems of internal controls and processes

The Cape Peninsula University of Technology (CPUT) maintains 
a system of internal control in order to provide reasonable 
assurance regarding the achievement of effectiveness and 
efficiency of operations, the reliability of financial reporting, 
and overall compliance with relevant laws and regulations, 
the prevention of loss of resources and assets, and also to 
reduce legal liability.
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report on 
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Systems of internal controls and processes

The Cape Peninsula University of Technology (CPUT) maintains 
a system of internal control in order to provide reasonable 
assurance regarding the achievement of effectiveness and 
efficiency of operations, the reliability of financial reporting, 
and overall compliance with relevant laws and regulations, 
the prevention of loss of resources and assets, and also to 
reduce legal liability.

Particular attention is given to financial reporting and the 
safeguarding of assets against the unauthorised acquisition, 
use or disposal of such assets. The internal control system is 
designed to provide reasonable assurance to the University 
and the Council regarding an operational environment that 
promotes the safeguarding of the University’s assets and the 
preparation and communication of reliable financial and other 
kinds of relevant information. 

Internal control objectives include measures to ensure 
completeness, accuracy and proper authorisation in relation 
to documented organisational structures setting out the 
segregation of responsibilities, as well as established policies 
and procedures, including a code of ethics. Appropriate 
internal control practices are maintained by the Records 
Management Office, which is responsible for the documentation 
and administration of policies and procedures. 

Computer and telecommunications services

The University applies modern information systems such as 
virtualisation, storage redundancy and managed backup 
applications in key central data centres. These information 
systems are developed and implemented in accordance with 
defined and documented standards to achieve efficiency, 
effectiveness, reliability and security.

In utilising electronic technology to conduct transactions with 
staff and third parties, control aspects are scrutinised, and 
procedures are designed and implemented to minimise the 
risk of fraud or error. The Institution continuously strives to 
improve on its operations to achieve the necessary efficiency, 
effectiveness, reliability and security.

Internal Audit performed an Internal Network Vulnerability 
Assessment with the primary objective of providing 
Management and the Audit and Risk Oversight Committee with 
an assessment of the adequacy and effectiveness of network 
security relating to the Threat and Vulnerability Management 
Programme within the Information and Communication 
Technology (ICT) Division of CPUT. The specific objective 
of this assignment was to perform an authenticated internal 
network vulnerability assessment on Management-selected 
critical IP addresses. 

Internal Audit also performed an Incident and Problem 
Management Review, the primary objective being to assess 
the adequacy and effectiveness of the network security. 
Recommendations were provided to Management to 
strengthen the security around operating systems.

The Information Technology Governance Committee provided 
oversight of the IT control environment, including the 
implementation of the IT Strategy.

Internal control systems

There are inherent limitations to the effectiveness of any 
system of internal control, including the possibility of human 
error and the circumvention of controls. Accordingly, even an 
effective internal control system can only provide reasonable 
assurance with respect to the reporting of financial information 
and the safeguarding of assets. In instances where internal 
control systems are identified to have failed, it is determined 

if further investigation is required. It is the responsibility of 
Management to establish and maintain effective internal control 
systems. As part of fulfilling that responsibility, Management 
therefore understands and supports the role of Internal Audit. 
Through Management’s cooperation, audit report findings and 
recommendations are addressed in an appropriate manner.

Internal audit

Internal Audit monitored the adequacy and effectiveness of 
the internal control systems through the approved 2019 Risk 
Based Internal Audit Coverage Plan. Internal Audit conducted 
reviews on the following:

• 3G Mobile and Expense Review

• Infrastructure Development and Project Management

• Internal Network Vulnerability Assessment (Cyber)

• Student Governance

• Incident and Problem Management

• Residence Management

• Student Assessment and Marks Administration

• Financial Aid – NSFAS Student Loans

• Talent Management

• Centre for Postgraduate Studies

• Travel Invoice Verification

During the financial year, Internal Audit’s findings and 
recommendations were reported to Management and to the 
Council via the Audit and Risk Oversight Committee.

Follow up reviews were performed to verify the implementation 
of agreed Management Action Plans in response to previous 
internal audit findings reported.

Statement of assessment of internal controls

Reports to the Audit and Risk Oversight Committee by both 
Internal and External Auditors indicate that there are some 
outstanding items of control deemed to be inadequate  
or ineffective. These matters were reported to Management 
for action.

Statement by Audit and Risk Oversight Committee (AROC)

The AROC reviewed the report on internal administrative/ 
operational structures and controls in the year under review at 
its meeting on 24 May 2019, which meeting quorate and the 
documentation for approval by the Committee was circulated 
with the meeting agenda in advance, with due notice.

Interim Chair of Audit and Risk Oversight Committee
Ms N Dhevcharran
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enterprise risk 
management
During the reporting year, CPUT’s risk management initiatives matured both at the strategic and operational levels with the 
development of CPUT’s first Enterprise Risk Framework which was developed in conjunction with the updated Committee of 
Sponsoring Organisations of the Treadway Commission (COSO) Enterprise Risk Management (ERM) Framework – Integrating 
with Strategy and Performance (2017), ISO 31000 (2018), as well as the introduction of King IV (2016). Consistent with the Higher 
Education Act (Act No. 101 of 1997) prescripts, which refer to the King Report, CPUT’s Enterprise Risk Management Framework 
incorporates a leading practice philosophy in the complex and dynamic Higher Education environment.

The following ERM Framework serves as the foundational guiding document, informed by the institutional risk appetite and the 
frequency and extent of regular reporting:

the governance of risk
The Cape Peninsula University of Technology’s Council is 
ultimately responsible for the governance of risk. The Council, 
however, delegates the responsibility for managing risk to its 
respective committees i.e. Audit and Risk Oversight Committee 
(AROC) and Quality Assurance and Risk Management 
Committee. The monitoring of risks is assigned to these 
committees which meet quarterly, in line with each committee’s 
terms of reference. In November 2019, the Quality Assurance 
and Risk Management (QARM) Committee (joint committee 
of Council and Senate) held a workshop which was aimed 
at a broad review of its terms of reference and reporting 
requirements. This review necessitated certain refinements 
and updates to QARM’s terms of reference, and as such, a 
task team was appointed to perform industry benchmarks and 
leading practice comparisons, and propose recommendations.

Risk identification and assessment workshops were held for all 
six Faculties, including the Research, Technology Innovation 
and Partnerships Portfolio. These have produced Microsoft 
Excel based operational risk registers with action plans and 
implementation due dates. To integrate and embed risk 
management in faculties, Risk Champions were appointed (per 
Faculty) and trained on how to capture risks in the operational 
risk registers. Furthermore, the Risk Champions were trained 
on how to transfer risk from the Excel based risk register, and 
capture risks to the newly acquired Governance, Risk and 
Compliance software, BarnOwl, particularly the Enterprise 
Risk Management Module. Reports of risks with the higher 
residual exposure can be drawn from the system and reported 
to both QARM and AROC.
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risk appetite
According to the latest COSO Framework, risk appetite is a broad-based description of the desired level of risk an organisation 
is willing to take in pursuit of its mission and strategic objectives. As such, CPUT’s vision and strategic objectives will necessitate 
that it accepts those risks that accompany growth, transformation and innovation, and are proportionate to the potential reward. 
Management acknowledges that CPUT will, from time to time, undertake activities that inherently carry greater risks. As a result, 
CPUT’s risk appetite will be different at a departmental level compared to the institutional level.

The following Risk Appetite Statements are broadly articulated for key risk category, aligned to the CPUT’s strategic and operational 
objectives (please note these key risk categories are not extensive).

Risk Category Risk Appetite Description Risk Appetite

Financial CPUT needs to remain competitive, efficient and financially sustainable to be able 
to attain its vision of One Smart CPUT associated with the 4th & 5th Industrial  
Revolution. It is in the process of developing a long-term Institutional Finance 
Strategy (Funding Model) to improve its overall financial strength. CPUT undertakes 
financial investment decisions on the basis of financial investment strategies 
approved by Council and does not invest in risky financial products. CPUT is willing 
to accept moderate level of risk in pursuit of financial efficiency and sustainability.

Moderate

Teaching and 
Learning

Being the only University of Technology in the Western Cape, CPUT plays a key role 
in providing a skilled and knowledgeable pool of graduates. CPUT’s strategy on 
teaching and learning practice or academic quality is to meet the Higher Education 
standards and/or accreditation requirements. In pursuing this strategy, CPUT has 
moderate appetite for teaching and learning.

Moderate

Brand and  
Reputation

While CPUT regards any activity that will seriously threaten its existence or  
reputation through adverse publicity as unacceptable, it has low to very low  
appetite in dealing with brand and reputation matters.

Low to Very Low

Legal and  
Compliance

CPUT places great importance on governance and compliance, and has low to 
very low appetite for breaches in regulation, professional standards, research, 
fraud and corruption. CPUT considers all allegations of fraud and corruption very 
seriously, and responds fully according to its policies.

Low to Very Low

Research and 
Innovation

CPUT is a research relevant and responsive University of Technology with 
provincial, national and continental impact, endeavouring global competiveness. 
Accordingly, CPUT has a moderate risk appetite towards technology, innovation 
and partnerships that offer solutions to the needs of society.

Moderate

Occupational 
Health and Safety

CPUT is committed to creating a safe working environment for staff, students and 
visitors, where people are protected from physical and psychological harm. A great 
deal of importance on health and safety is stressed, and as such, CPUT has a low 
to very low appetite for behaviour or misconduct threatening the health, wellbeing 
and safety of its staff, students or visitors.

Low to Very Low

Human Capital CPUT is focused on recruiting, retaining and developing a high quality workforce 
that reflects diversity, whilst acknowledging the level of market competition for 
high calibre employees. CPUT has a moderate appetite to ensure its workforce 
is engaged, innovative, future focused and aligned to its strategic priorities and 
objectives.

Moderate

Information and 
Communication 
Technology

CPUT’s Information Technology systems need to be progressively developed 
and operate optimally to be able to attain its vision of One Smart CPUT that is 
associated with the 4th and 5th Industrial Revolution. CPUT has low appetite for 
intentional and unintentional systems corruption that may lead to loss of strategic 
and critical systems or information relating to staff, students, research or business 
operations.

Low



risk identification, monitoring and reporting
Full comprehension of the nature of strategic and operational risks becomes critical for any institution to be able to continue the 
delivery of services due to the complex and dynamic Higher Education environment in which it operates.

The process of risk management supports institutional management, as risk champions continuously capture risks for managerial 
review and mitigation. Risks are rated on an inherent and residual ranking basis as being high or extreme with specific mention 
of mitigating action plans in response to such risks. CPUT’s risk landscape is largely driven by both internal and external factors. 
Such internal factors are CPUT’s management strategic objective (One Smart CPUT), external factors such as changes in the 
socio-political landscape and DHET and CHE regulatory requirements, to name a few. All of these factors are directly linked to 
the institutional performance and/or sustainability. During the period under review, the Higher Education sector has continued 
grappling with a unique set of challenges which, though somehow varying in complexion from one institution to the other, still 
depict a common thread. Such a thread has been in the form of:

• Financial sustainability that will be compounded by the free education outcry;

• The in-sourcing that continues to complicate institutional cost structures; and

• The decline in the quality of students, thereby increasing the risk of student throughput and dropout rates.

In an effort to continually monitor the changing complexion of CPUT’s strategic risk profile, an institutional strategic risk register 
was compiled. Some of the critical strategic risks are listed (in no specific order) as follows:

Risk  
Name

Risk  
Description

Risk  
Category

Treatment  
Plan

Treatment Plan 
Owner

Funding Model CPUT may encounter 
financial instability due 
to rising student debt, 
resulting in reduced 
income and inability 
to meet operational 
expenses.

Finance 1. Develop a Long-term Institutional 
Finance Strategy/ funding model 
(All sources of revenue, investment 
decisions, budget considerations).

Vice-Chancellor; 
ED: Finance

Residences There may be adverse 
student experience 
due to illegal squatting, 
inadequate security 
controls and maintenance 
management at certain 
residences, resulting in 
misconduct and criminal 
activities; occupational 
non-compliance and 
dissatisfaction of 
students.

Occupational 
Health & 
Safety

1. Maintenance Strategy to be put in place 
(prioritised and condition-based).

2. Preventative and planned maintenance

Director: Property 
Services

Socio-political 
Change

Due to safety and 
security concerns and/
or dissatisfaction of staff 
and students; or the 
transformation debate 
in the Higher Education 
sector; there may be 
institutional instability 
resulting in damaged 
university infrastructure; 
completion time of 
academic programme 
impacted; low staff and 
student morale; and 
ultimately CPUT being a 
non-preferred provider of 
Higher Education.

Human  
Capital

1. Development of a business continuity 
plan (which will include a campus-
wide disaster recovery management 
programme).

2. To develop/ update the E-learning 
Strategy to promote an increase in the 
use of E-learning platforms that could 
be used in the event of business/ class 
disruptions. (Recorded lectures available 
online; pilot programme: Real Estate 
distance learning programme).

3. Stakeholder Engagement Strategy to be 
implemented.

4. Implement the recommendations of the 
Internal Audit Report on Transformation, 
Cohesion and Diversity.

5. Develop and urgently implement a 
comprehensive security response plan 
for the Institution.

1. Executive 
Management

2. DVC: T&L; 
Senior Director 
CTS

3. ED: Office 
of the Vice-
Chancellor

4. DVC: Ops; 
Director: HC

5. DVC: Ops; 
Senior Director 
CTS; Director: 
Protection 
Services
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Risk  
Name

Risk  
Description

Risk  
Category

Treatment  
Plan

Treatment Plan 
Owner

Human Capital 
Inefficiency 
- Inclusive 
University 
Culture

CPUT may be unable 
to attract and retain 
appropriately qualified 
and experienced 
staff due to the 
lack of consistent 
implementation 
of performance 
management and 
engagement processes; 
streamlined HC policies 
and procedures; and 
ageing pool of well 
qualified resources – 
resulting in a loss of 
productivity, lack of 
performance, and poor 
academic performance.

Human  
Capital

1. Develop an organisational Cultural 
Change Strategy focusing on 
interventions to assist with:
a. Creating a sense of belonging for 

students, staff and academics;
b. Creating a research culture;
c. Creating a culture of accountability;
d. Performance management and 

engagement.
2. Review the processes of communicating 

Council and committee decisions 
to the CPUT staff and students to 
create a culture of inclusiveness and 
transparency.

1. Vice-Chancellor; 
Dean of 
Students; 
Director: HC

2. Registrar

Academic 
Programme 
Management

CPUT may be unable 
to offer cutting edge 
academic programmes 
due to inconsistent 
service offered across 
campuses; ineffective 
business planning 
and implementation 
of new qualifications 
(HESQF), considering 
space, resources and 
fees and the phasing 
out of BTech degrees – 
resulting in CPUT being 
a non-preferred provider 
of Higher Education 
programmes; enrolment 
targets not met and loss 
of income.

Teaching & 
Learning

1. Space plan to be reconsidered 
considering the optimisation of space 
utilisation.

2. Review the business and approval 
processes for approving new 
qualifications (considering resources: 
space, technology required to present 
the qualification).

3. Implement mitigation plans to address 
the impact of the phasing out of certain 
qualifications.

1. Director: 
Property 
Services

2. Vice-Chancellor
3. DVC: T&L

DHET  
Academic Key 
Performance 
Indicators

CPUT may be unable to 
meet key performance 
targets submitted to 
DHET, such as enrolment 
numbers, pass rates, 
throughput rates, etc. – 
resulting in CPUT being 
a non-preferred provider 
of Higher Education 
programmes, and loss of 
income.

Teaching & 
Learning

1. Continuous monitoring of the ECP 
programme and enhancement of 
methods to identify at-risk students early 
on in programmes.

2. Continuous monitoring of the First-year 
Experience programme.

3. Piloting the CPUT 101 project in one 
department.

4. Quarterly report generated by the “early 
warning system” to identify students at 
risk in order to develop action plans.

5. Learning analytics implemented as 
from 1 July 2016, monitoring results. 
(Lecturer, access to library; linked to 
Blackboard Pyramid, integrated with 
other systems). Lecturers to identify 
students at risk, reports monitored at 
HoD meetings.

6. Review admission requirements 
(Average Point Score; Senate discretion 
based on years of experience. Also 
increase marketing to, and targeting of, 
International students).

1. DVC: T&L
2. Dean of 

Students
3. Senior 

Director: CTS
4.  Registrar
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Risk  
Name

Risk  
Description

Risk  
Category

Treatment  
Plan

Treatment Plan 
Owner

IT Support 
- Academic 
and Support 
Functions

Due to the lack of IT 
resources, inadequate 
oversight in monitoring 
and implementation of 
systems, and key vacant 
positions not being filled, 
there may be instability 
of the IT infrastructure, 
resulting in the inability to 
perform the key functions 
of teaching, learning, 
and research; inefficient 
operations; and poor 
student performance.

ICT 1. Implementation of the IT Resource 
Strategy.

2. Ongoing monitoring and implementation 
of controls to strengthen the IT control 
environment.

3. Implementation of actions to address 
weaknesses identified during all IT 
audits and follow-up audits.

4. Implementing specific patch 
management processes to address the 
key vulnerabilities identified during the 
network security review.

Senior Director: 
CTS

Re-curriculation 
Process

Unapproved and 
non-accredited 
programmes due to time 
delays experienced in 
programme approvals 
from DHET/ CHE/ SAQA; 
programme approval 
requests not obtained 
timeously by CHE and 
SAQA; and delayed 
submissions by CPUT 
to DHET and CHE for 
accreditation – resulting 
in not meeting enrolment 
targets; failure to deliver 
on some core objectives; 
and financial loss. 
External factors impacting 
on the finalisation of 
programme approvals 
which can impact on 
programme transitioning 
at CPUT. (Curriculum and 
courses; re-curriculum 
process)

Teaching & 
Learning

1. Continuous engagements with the 
various approval bodies.

2. Revised Institutional Graduate Attributes 
to be rolled out in 2017, then filtered 
down to Faculties and programmes.

1. Vice-Chancellor
2. DVC: T&L

Research and 
Innovation
Optimisation

Due to the long 
process for research 
and innovative ideas 
to deliver a return 
(market penetration and 
processes, different 
delegations of authority/ 
approval); low number 
of staff with Doctoral 
qualifications; and lack 
of competitive edge 
and market penetration; 
there may be inadequate 
research output, 
innovation and culture 
– resulting in loss of 
Intellectual Property (IP), 
reduced research output, 
and financial loss.

Research &
Innovation

1. Research incentives (encourage to do 
more research).

2. Research categorisation – with support 
and outcomes to be more productive 
at respective levels. Performance 
engagement and monitoring.

3. Cultural Shift Programme.
4. Ensure staff policies support staff who 

want to complete their PhDs.

1. DVC: RTIP
2. Director: 

Research
3. Deans of 

Faculties
4. Directorate 

for Strategic 
Partnerships

5. HC
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Risk  
Name

Risk  
Description

Risk  
Category

Treatment  
Plan

Treatment Plan 
Owner

Stakeholder 
Relations

Due to unlawful and 
violent protests by staff 
and/or students, the 
Institution’s brand may 
be tarnished; leading 
to adverse impact on 
student enrolment intake, 
sponsorships, and 
funding.

Teaching & 
Learning

1. Implementation of External Stakeholder 
Engagement Strategy

2. Inward Branding (i.e. inside-out 
practices)

1. ED: VCO; 
Director: MCD

2. Director: MCD

Enrolment 
Targets

Due to incapacity at 
various entities, e.g. 
MCD, Faculties, NSFAS, 
poor institutional 
planning, HEQSF 
alignment process, 
etc.; there may be 
inability of CPUT to meet 
enrolment targets as per 
DHET norms, resulting 
in financial loss to the 
Institution.

Finance 1. Focus on retention and recruitment of 
Postgraduate students.

2. Increase supervision capacity and 
quality.

3. Late application and registration dates 
adjusted to accommodate late approval 
of programmes for 2020.

4. HEMIS Office to highlight under-enrolled 
programmes at various platforms, i.e. 
APC, ISPC and Dean’s Forum.

5. Strategies in place by Deans to 
work around unapproved HEQSF 
programmes.

6. Use of Data Analytics (PowerHEDA).

1. DVC: RTIP
2. DVC: RTIP
3. Registrar
4. Director: 

Institutional 
Planning

5. DVC: T&L
6. Director: 

Institutional 
Planning

conclusion
Living in a time of complexity, ambiguity and uncertainty has already made CPUT realise the importance of business continuity. 
Fortunately, a committee was set up to deal with risks as they occur. It is assumed that CPUT’s Business Continuity Committee 
will play an increasingly critical role, not only as this committee is maturing, but also as we move into an unpredictable world.

Interim Chair of Audit and Risk Oversight Committee (AROC)
Ms N Dhevcharran
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report of the 
institutional 
forum
This report highlights the activities of the Institutional Forum (IF)  
during the year under review.

1. Role of the IF
The Higher Education Act, as well as the CPUT Statute, 
outline the role of the IF as an advisory body to Council on 
issues affecting the University, including but not limited to, 
the following:
a. The implementation of the Act and the national policy on 

Higher Education;
b. Race and gender equity policies;
c. The selection of candidates for senior management positions;
d. Codes of conduct, mediation and dispute resolution 

procedures; and fostering of an institutional culture which 
promotes transformation, social cohesion, and respect for 
fundamental human rights; and creates an appropriate 
environment for teaching, research and learning;

e. Language Policy

The IF must perform such other functions as may be delegated 
or assigned to it by the Council.
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report of the 
institutional 
forum
This report highlights the activities of the Institutional Forum (IF)  
during the year under review.

1. Role of the IF
The Higher Education Act, as well as the CPUT Statute, 
outline the role of the IF as an advisory body to Council on 
issues affecting the University, including but not limited to, 
the following:
a. The implementation of the Act and the national policy on 

Higher Education;
b. Race and gender equity policies;
c. The selection of candidates for senior management positions;
d. Codes of conduct, mediation and dispute resolution 

procedures; and fostering of an institutional culture which 
promotes transformation, social cohesion, and respect for 
fundamental human rights; and creates an appropriate 
environment for teaching, research and learning;

e. Language Policy

The IF must perform such other functions as may be delegated 
or assigned to it by the Council.

2. Composition of the IF

The Higher Education Act, Section 31(2) states that the 
Institutional Forum of a public Higher Education institution must 
consist of various representatives. In terms of the Institutional 
Statute, the IF is a constituency based body that is equally 
representative of the following interest groups in the institution. 
Its membership for 2019 was as follows:

3. Meetings held in 2019

In meeting its Annual work-plan, the IF has met on the four 
scheduled meetings for the year, including special meetings 
that were convened on matters of an urgent nature.

IF meetings for the reporting year were held as follows:

• 4 February 2019 (special meeting)

• 12 March 2019

• 28 May 2019

• 23 August 2019

• 17 October 2019

• 15 November 2019 (special meeting)

The IF also participated in the following institutional committees 
and activities:
• Council Search and Selection Committee
• Institutional Transformation Forum
• Healthcare Committee
• Vice-Chancellor Installation

The IF further engaged in special sessions with the Council, 
with the purpose of introducing itself to the new CPUT Council, 
and further engaged on matters affecting IF:
• IF/Council strategic session (21 June 2019)
• Council Task Team with IF (21 November 2019)

4. Items considered by the IF

The IF has remained committed to playing an active part in 
creating space for the discussion of matters accelerating 
university transformation. This report presents the items 
considered by IF during this reporting year, and advisory 
submissions to Council:
4.1. IF Annual Work-plan
4.2. IF consultation with Council
4.3. Search and Selection Committee for Senior  

Appointments – appointments of:
a. Deputy Vice-Chancellor: Operations
b. Deputy Vice-Chancellor: Research, Technology 

Innovation and Partnerships
c. Executive Director: Office of the Vice-Chancellor
d. Senior Director: Communication and Technology 

Services
e. Registrar

4.4. Yekiso Commission Report
4.5. CPUT Employment Equity status
4.6. Presentation from the Concerned Academic Forum
4.7. CPUT organogram
4.8. Status Report on Transformation
4.9. IF vacancies
4.10. IF awareness campaign
4.11. Establishment of a Support Staff Forum

5. Conclusion and Chairperson’s remarks

The IF represents a collaborative voice of all the Institution’s 
constituencies, making it the largest body, and one that has a 
critical voice within the Institution. It is a pleasure to report that 
the IF successfully carried out its consultative and advisory role 
as outlined in the Higher Education Act and the CPUT Statute. 
Some highlights include the first strategic consultation with 
Council and the heightened visibility of and access to IF within 
the CPUT community. Albeit part of 2019 also presented IF with 
some challenges, particularly the absence of administrative 
support and substantive vacancies, IF members demonstrated 
a high level of commitment to its mandate, and contributed 
immensely to the strategic transformation of the University. 

The IF Chairperson wishes to express sincere gratitude to IF 
members who have worked diligently to fulfil its mandate. IF also 
appreciates the support received from the Vice-Chancellor’s 
Office during the 2019 academic year.

IF Chairperson 
Ms Mandisa Silo 
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Name of designated member Name of constituency

M Silo, Chairperson  
L Gie Senate

D Yach (joined October,  
replacing K Carls)  
F Ah-Sing (joined October,  
replacing S Van Jaarsveld)

Council

P Coopoo (joined August,  
replacing O Fatoki)  
P Green

Management

S Fisa (joined October) Convocation

Vacant Student  
Services Council

N Leach 
Vacant Union – CPUEU

M Pike  
Vacant Union – NTEU

A Moses, Deputy Chairperson  
Z Somlata Union – NEHAWU

B Msengi 
N Zonke Union – NAPSWU

S Mokoena 
S Ngxabi SRC

D Nel Non-academic representatives
Vacant Academic representatives

N Tyolwane Director Transformation (in 
attendance)

V Cornelius  
(until June 2019) Secretariat



senate 
report
preamble
The Senate of the Cape Peninsula University of Technology 
(CPUT) convened quarterly meetings during 2019, primarily 
to consider the following:

• Senate Sub-committee reports

• Senate Executive Committee reports

• Submissions from the Faculty Boards

• Reports on success rates and throughput rates

• Policy proposals relating to the academic project

• HEQSF aligned qualifications for approval

• Admission and readmission criteria

• Research, Technology Innovation, Strategic Partnership 
and Innovation matters

The Executive of Senate met on a monthly basis to deal with 
matters that required urgent attention, such as appointments 
of academic staff, applications for recognition of prior learning, 
applications for exemption and recognition of subjects, 
approval of examiners and moderators, requests for mark 
alterations, requests for changes to the academic structure,  
and quality assurance self-evaluation and programme 
accreditation reports.

The minutes of the Senate Executive meetings were ratified 
at the quarterly meetings of Senate.
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1. senate composition  
and sub-committees
1.1 Senate comprised:

• Vice-Chancellor as Chairperson

• Registrar as Secretary

• Deputy Vice-Chancellors

• Executive Directors

• Directors of academic, administrative and student support 
services

• Representatives of the academic faculties (Deans, Associate 
Deans, Heads of Department, and Faculty Managers were 
in attendance)

• Professors and Associate Professors

• Directors of academic support units

• Representatives of the academic employees

• Representatives of the non-academic employees

• Representatives of the CPUT Council

• Representatives of the Student Representative Council

• Chairperson of the Institutional Forum

The Senate members were those in the permanent employ 
of CPUT.

1.2 Senate Committees

The following committees of Senate met at least once per 
quarter throughout the year, and tabled reports at each Senate 
meeting:

• Senate Academic Planning Committee (APC)

• Senate Library (SLIB)

• Senate Research and Innovation Committee (SRIC)

• Senate Teaching and Learning Committee (STLC)

• Senate Higher Degrees Committee (HDC)

• Senate Language Committee (SLC)

• Senate Research Ethics Committee (SREC)

• Senate Student Administration Committee (SAC)

In addition, reports were received from the Quality Assurance 
and Risk Management Committee (QARM); the Honorary 
Doctoral Awards Committee (HDAC) and the Hotel School 
Board, which served as Joint Committees of Senate and 
Council. Reports and recommendations were also received 
from each of the Faculty Board.

The Information Literacy Committee served as a sub-committee 
of the Teaching and Learning Committee. The Centre for 
Personal and Professional Development, and the Centre for 
Community Engagement and Work Integrated Learning tabled 
reports at Senate Teaching and Learning Committee meetings.

2. changes to the  
academic structure
All departments offered programmes to the level of the four-year 
BTech degree. The majority of departments offered programmes 
to the Master’s level. Doctorate programmes were only offered in 
selected programmes, but were offered in all faculties at CPUT. 
Faculties developed mechanisms to ensure a smooth phase 
out of the non-Higher Education Qualifications Sub-Framework 
(HEQSF) aligned qualifications, and such included, but were 
not limited to, the BTech qualifications, at the close of 2019.

The Education Department offered a four-year BEd degree; 
whilst most academic departments in the Health and Wellness 
Sciences Faculty offered four-year professional degree 
programmes.

The implications of the phase out date for qualifications not 
aligned to the HEQSF remained a standing item on the agenda 
of meetings of Senate and the Academic Planning Committee.

Progress on the development of HEQSF compliant programmes 
was closely monitored by this Committee. The primary focus 
of the Committee during 2019 was on programmes that 
provide progression pathways to HEQSF aligned postgraduate 
qualifications.

Before new qualifications aligned to the HEQSF may be offered, 
they must be approved by the Department of Higher Education 
and Training (DHET) for Programme and Qualification Mix 
(PQM); be accredited by the Council on Higher Education (CHE);  
be registered on the website of the South African Qualifications 
Authority (SAQA); and later funded by the Department of Higher 
Education and Training (DHET).
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Faculty Qualification name

Business & Management Sciences

Advanced Diploma in Accountancy

Advanced Diploma in Internal Auditing

Bachelor of Business Informatics

Postgraduate Diploma in Supply Chain Management

Doctor of Business and Information Administration

Health & Wellness Sciences

Postgraduate Diploma in Health Services Management

Postgraduate Diploma in Occupational Health Nursing

Postgraduate Diploma in Primary Care Nursing

Faculty Qualification name

Applied Sciences
Advanced Diploma in Agriculture and Crop Production

Advanced Diploma in Mathematical Sciences

Business & Management Sciences

Advanced Diploma in Operations Management

Diploma in Accountancy

Diploma in Hospitality and Food and Beverage Management

Diploma in Sport and Leisure Management

Education

Advanced Diploma in Technical and Vocational Teaching

Postgraduate Certificate in Education in FET Teaching

Postgraduate Certificate in Senior Phase and FET Teaching

Engineering & the Built Environment

Advanced Diploma in Chemical Engineering

Advanced Diploma in Facility Management

Advanced Diploma in Quality

Bachelor of Engineering Technology in Chemical Engineering

Bachelor of Nautical Science

Diploma in Engineering Technology in Computer Engineering

Diploma in Engineering Technology in Electrical Engineering

Master of Engineering in Energy

2.1 DHET Programme and Qualification Mix (PQM) clearance

Senate, as statutory body, approves all CPUT qualifications, and submits the approved qualifications and applications to DHET 
for PQM clearance. All cleared, accredited and registered qualifications are included on the HEQSF and Ministerial approved 
PQM, and form part of the University PQM. The table below shows all eight (8) qualifications cleared for PQM during 2019.

2.1.1 DHET Funding

The Department of Higher Education and Training (DHET) funds all PQM cleared, accredited and SAQA registered qualifications. 
The table below shows a total of twenty-six (26) funded programmes, ready for implementation.

54 | senate report



Faculty Qualification name

Applied Sciences

Advanced Diploma in Agriculture and Crop Production

Advanced Diploma in Analytical Chemistry

Advanced Diploma in Marine Science

Advanced Diploma in Mathematical Sciences

Business & Management Sciences

Advanced Diploma in Entrepreneurship

Advanced Diploma in Hospitality and Professional Cookery

Advanced Diploma in Operations Management

Diploma in Accountancy

Diploma in Hospitality and Food and Beverage Management

Diploma in Sport and Leisure Management

Engineering & the Built Environment

Advanced Diploma in Chemical Engineering

Advanced Diploma in Civil Engineering

Advanced Diploma in Clothing and Textile Technology

Advanced Diploma in Quality

Bachelor of Engineering Technology in Computer Engineering

Bachelor of Engineering Technology in Electrical Engineering

Bachelor of Marine Engineering

Bachelor of Nautical Science

Diploma in Engineering Technology in Computer Engineering

Faculty Qualification name

Health & Wellness Sciences

Advanced Certificate in Medical Rescue

Advanced Diploma in Somatology

Bachelor of Nursing

Higher Certificate in Emergency Medical Care

Informatics & Design

Advanced Diploma in Architectural Technology

Advanced Diploma in Fashion

Advanced Diploma in ICT in Multimedia Applications

Advanced Diploma in Public Relations and Communication

Advanced Diploma in Visual Communication Design

2.2 CHE accreditation

All PQM cleared qualifications are submitted to CHE for accreditation. In 2019, a total of thirty-two (32) were submitted to CHE 
for accreditation. The table below shows all qualifications submitted to CHE for consideration and accreditation.
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Faculty Qualification name

Engineering & the Built Environment

Diploma in Engineering Technology in Electrical Engineering

Master of Engineering in Satellite Systems and Applications

Master of Engineering in Electrical Engineering in Smart Grid

Health & Wellness Sciences
Bachelor of Nursing

Higher Certificate in Emergency Medical Care

Informatics & Design

Advanced Diploma in Architectural Technology

Advanced Diploma in Fashion

Advanced Diploma in Industrial Design

Advanced Diploma in Interior Design

Advanced Diploma in Journalism

Advanced Diploma in Photography

Advanced Diploma in Public Relations and Communication

Advanced Diploma in Visual Communication Design

Faculty Qualification name

Applied Sciences

Advanced Diploma in Agriculture and Crop Production

Advanced Diploma in Analytical Chemistry

Advanced Diploma in Marine Science

Advanced Diploma in Mathematical Sciences

Advanced Diploma in Nature Conservation

Business & Management Sciences

Advanced Diploma in Entrepreneurship

Advanced Diploma in Hospitality and Professional Cookery

Advanced Diploma in Human Resource Development

Advanced Diploma in Marketing

Advanced Diploma in Operations Management

Advanced Diploma in Project Management

Diploma in Accountancy

Diploma in Hospitality and Food and Beverage Management

Diploma in Sport and Leisure Management

2.3 SAQA registration

Once the programmes are approved for PQM and accredited by CHE, CHE notifies the institutions, and submits all accredited 
qualifications to SAQA for registration. In 2019, a total of thirty-eight (38) accredited qualifications were sent to SAQA for registration. 
The table below shows new CPUT qualifications registered on the SAQA database.
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Faculty Qualification name

Education

Advanced Diploma in Technical and Vocational Teaching

Postgraduate Certificate in Education in FET Teaching

Postgraduate Diploma in Education in Teaching and Learning

Engineering & the Built Environment

Advanced Diploma in Chemical Engineering

Advanced Diploma in Clothing and Textile Technology

Advanced Diploma in Construction Health and Safety

Advanced Diploma in Construction Management

Advanced Diploma in Facility Management

Advanced Diploma in Industrial Engineering

Advanced Diploma in Quality

Advanced Diploma in Quantity Surveying

Bachelor of Engineering Technology in Chemical Engineering

Bachelor of Engineering Technology in Computer Engineering

Bachelor of Engineering Technology in Electrical Engineering

Bachelor of Marine Engineering

Bachelor of Nautical Science

Diploma in Engineering Technology in Electrical Engineering

Master of Engineering in Energy

Master of Engineering in Satellite Systems and Applications

Master of Engineering in Electrical Engineering in Smart Grid

Health & Wellness Sciences

Advanced Certificate in Medical Rescue

Advanced Diploma in Somatology

Bachelor of Nursing

Higher Certificate in Emergency Medical Care
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3. significant developments
3.1 Institutional policies and guidelines

There was an ongoing focus in the academic sector on the 
development of academic related policies and guidelines to 
regulate the academic project. During the course of the year, 
the following policies and guidelines were approved by Senate:

• Approval of changes to the HDC digital system (11 March 2019)

• Research Policy (27 May 2019)

• Language Policy (27 May 2019)

• Approved request for development of a new policy related 
to Quality Council for Trades and Occupations (QCTO) 
qualifications (19 August 2019)

• Policy on postgraduate education and related research  
(Level 8) (19 August 2019)

• CPUT Smart Internationalisation Policy (4 November 2019)

Senate was consulted on the CPUT Statute for input during 
2018, and for final recommendation to Council on 27 May 
2019, for approval by Council on 21 June 2019.

Senate was informed of the following national policies:

• DSI White Paper on Science, Technology and Innovation 
(March 2019)

• NRF Policy for Postgraduate Student Funding: Enhancing equity 
of postgraduate student access, success and throughput 
(February 2019)

3.2 Teaching and Learning

3.2.1 Institutional projects

3.2.1.1 University Capacity Development Programme 
(UCDP)/ Grant:

CPUT hosted a DHET site visit (25 September 2018). The 
visit was geared towards giving the audience (DHET in 
particular) a better sense of the implementation process 
of the Grant. Our reporting took into account the following 
critical areas: budgeting, spending pattern, and financial 
controls. These aspects were tabled for the benefit of the 
DHET representatives. Additional areas that received attention 
during the visit included:

• Reflection on the University Capacity Development Programme 
(UCDP) Plan in relation to developmental imperatives in the 
University and in the Higher Education system;

• Monitoring and evaluation of the UCDP;

• Transition from Teaching Development Grant/ Research 
Development Grant (TDG/RDG) to UCDG;

• Reflection on the financial close-out of the TDG and RDG;

• Progress of implementing the UCDP, and challenges 
experienced;

• The New Generation of Academics Programme (nGAP), 
progress in implementing the nGAP, and challenges 
experienced; and

• Reflection on progress in implementing the University Staff 
Doctoral Programme (USDP), and challenges experienced.

Overall, CPUT’s coordination and management of the UCDP 
was commended, and suggestions on improving the systems 
were noted.

3.2.1.2 TDG financial report

As part of the financial close-out of the TDG, the revised and 
audited report was submitted to the DHET through the Office 
of the Vice-Chancellor. It was well received, and the TDG is 
now officially closed.

3.2.2 FUNDANI Centre

3.2.2.1 Academic staff development

Postgraduate Diploma in Teaching and Learning in  
Higher Education

A total of 19 candidates from three universities in the Western 
Cape (CPUT, UWC, SU) completed the programme for the 
2018/2019 period. Twenty-two candidates have registered for 
the 2020/2021 cycle of the programme.

The Teaching and Learning in Higher Education (TALHE) 
module commenced in February 2020. The module is offered 
through a blended learning approach which involves contact 
sessions through workshops and a conference, and online 
learning. Due to the challenges of the Covid-19 outbreak 
and the need for social distancing, the TALHE conference 
presentations will be done online, rather than in person, to 
expedite the smooth completion of the module.

Teaching Development Programme (TDP)
Seventeen candidates completed the programme in 2019 and 
were issued with completion certificates at the TDP seminar. 
Twenty-seven candidates have registered for the TDP in 2020. 
A change in methodology from contact workshops to online 
teaching will need to be effected in the implementation of 
the programme in 2020, due to social distancing regulations.

Scholarship of Teaching and Learning (SOTL)
The SOTL programme usually runs over two years. The 
first phase of the programme was implemented in 2019, 
and comprised of eight workshops. The participants were 
developed in conducting research on their teaching within 
their respective disciplines. The second phase takes place 
in 2020, and entails further mentoring of participants, as well 
as a writing retreat scheduled for December 2020.

Student Feedback on Teaching and Courses (SFTC)
In 2019, around 90 departments utilised the SFTC project to 
obtain feedback on lecturer performance and courses. Prior 
to the administration of surveys, lecturers undergo training on 
the design of customised surveys that address the uniqueness 
of their teaching. After analysis of the students’ responses, 
feedback reports that highlight strengths and weaknesses, 
are sent to the lecturers concerned. The training of lecturers 
has continued in 2020.

Induction programme
Two induction programmes were run in 2019. The first 
programme took place in March, and an induction retreat was 
conducted in December. The programme that was planned 
for March 2020 had to be cancelled due to student protests 
and the closure of the University.
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3.2.2.2 Recognition of Prior Learning (RPL)

In 2019, the RPL unit completed a ten-year review of all the RPLs done up to 2017. Since the inception of the University, a total 
of 675 individuals were granted status through the RPL process, which enabled them to study at a Higher Education institution, 
which would not have been possible through the traditional routes of access. Of these, 292 graduated, and 61 are still busy with 
their studies. Unfortunately, 150 RPL students’ results were withheld, and further research was not possible. The research indicated 
that more than 50% of the RPL students completed their studies. Although RPL is a time-consuming process involving a variety 
of RPL practitioners such as Administrators, Facilitators, Assessors and Moderators, calculating the pass rate of these students 
reinforces the importance of RPL as a mechanism for social redress, and an alternative route of access and lifelong learning.

In 2019, a total of 288 RPL applications were received by CPUT for the 2020 intake. These were applications for access into 
first-year, advanced standing into higher qualification such as the Advanced Diploma and/or exemptions via RPL. A total of 157 
were approved by the Senate of CPUT in 2019. The breakdown per faculty is as follows:
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Health & Wellness Sciences 47 24 71

Engineering & the Built Environment 15 2 17

Informatics & Design 1 2 1 4

Business & Management Sciences 42 14 1 2 3 62

Total 90 53 1 2 7 1 157

3.2.2.3 Student learning

Student success remains a priority for the SLU, which is evident in the projects undertaken in 2019. The support initiatives aim 
to bring together academic staff development of subject-specific lecturers so as to collectively establish interventions that foster 
student engagement. As 2019 draws to an end, we have reflected on the highlights as well as the opportunities awaiting the 
University in 2020. This includes embracing the One Smart CPUT vision through the development of resources to advance this 
cause in the new year.

The aim of this unit is to provide academic support to undergraduate students at CPUT. This unit consists of three sectors: 
Academic Literacy; Tutor and Teaching Assistant Development; and Mathematics and Science.

Tutor and Teaching Assistant development

Peer Tutor Support involves students (typically from the year above) facilitating discussion sessions for students from the year/s below. 
This form of peer support is known to benefit incoming first-year students as they transition into Higher Education by enriching their 
learning experience, and by involving students who themselves have experienced such a transition. Engaging in peer support can 
aid both subject understanding, and act as a platform for developing students’ academic literacies and skills (Fry, 2009).
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Tutor development

Tutor development remains one of the fundamental components 
of CPUT’s student academic support initiative. The role of the 
tutor is to provide peer academic support to students within 
the discipline, or in some instances, across disciplines. It 
has been argued that widened access is no guarantee for 
epistemological access or student success (Wilson-Strydom, 
2010). Programmes such as tutor development are supported 
through the UCDG funding as a support and development 
intervention for student success and retention. At CPUT, a total 
of 171 tutors were trained across faculties in 2019. Engineering 
statistics are not reflected here, as tutor training is located within 
the Faculty. According to work-study, 237 tutors were appointed, 
with a high percentage of students appointed in the Faculty 
of Business and Management Sciences (40%), followed by 
Faculty of Engineering and the Built Environment (26%), Faculty 
of Applied Sciences (17%), Faculty of Informatics and Design 
(6%), and a smaller percentage appointed in the faculties of 
Education and Health and Wellness Sciences (5.4%). Fundani 
appointed a tutor in Mathematics Development to support the 
mathematics programme.

A large percentage (76%) of students appointed as tutors 
were at the level of BTech and National Diploma, with 10.8% at 
Master’s level, and 13% at PhD level. The appointments rate was 
lower at the start of 2019 as a result of the uncertainty around 
the funding of the number of tutors. While a few challenges 
emerged with regards to the appointment of tutors in 2019, 
future plans include working more closely with faculties and 
academic staff, especially in relation to high impact subjects, 
to gauge the efficacy of student support initiatives.

Teaching Assistant development

The Teaching Assistant development programme is a CPUT 
initiative to facilitate the professional development of teaching 
assistants at a discipline-specific level. This year, a total of 
84 teaching assistants were trained, and the programme 
continues to be supported at CPUT. BTech, Master’s and PhD 
students are employed on a part‐time basis to help deliver 
this teaching load, traditionally as laboratory, practical and 
field class demonstrators, supporting tutors and tutorials. The 
following is an indication of the number of Teaching Assistants 
appointed in faculties, as well as the number of resignations.

Academic literacy (AL)

The Academic Literacy Unit provides AL support to students 
who need to submit assignments, reports and essays to 
lecturers in Faculties. The AL sector is comprised of three 
academic literacy lecturers: Two are located on Bellville 
Campus, and one on District Six Campus. One learning 
facilitator was employed on a contract basis, located on 
Bellville Campus. Due to renovations taking place at the 
E-learning building, Student Learning had to be relocated 
to the Engineering Building. This was a huge challenge with 
regards to office allocation.

Writing Centre consultations

This year, the Academic Literacy Unit was overwhelmed 
by the number of consultations requested by students.  
As awareness of the unit expands, more and more departments 
are referring students. This has necessitated the need  
to explore alternative ways of providing academic literacy 
support to students.
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Consultations at the Bellville Campus remain high. A number of 
departments make use of the academic literacy support offered 
by Student Learning. There has also been an increase in 
requests for writing support and for writing support workshops 
from postgraduate students.

Historically, Student Learning support did not extend to 
postgraduate students. This year saw a move towards online 
consultation. The option was made available to students to send 
their projects via email. Mr Mtonjeni used track changes (micro 
level feedback) and summary (macro level feedback). The 
table below accounts for the online consultations performed.

Mathematics support initiatives

Mathematics support encompasses one lecturer providing 
academic support through individual and group consultations, 
and self-study activities. Team teaching between the 
mathematics support lecturer and lecturers in faculties takes 
place regularly. The mathematics support initiatives appointed 
four learning facilitators at the Bellville Campus and one on 
the District Six Campus.

At the start of 2019, a mathematics support initiative was 
established at the Granger Bay Campus, Maritime Studies. Mr 
Frikkie George worked closely with the lecturer by developing 
tutorial sessions which took place on Tuesdays and Thursdays. 
This initiative proved to be highly successful. Mr George 
pioneered the first Mathematics and Physics Project in the 
Department of Maritime Studies. He will continue to provide 
academic support to students enrolled in the new Bachelor 
qualification in 2020.

Open educational resources

Open educational resource (OER) material and videos (short 
videos) are in the process of being developed for students 
to access online.

The aim of the online material is to make mathematics 
assistance and revision available to students as and when 
required. Students below are creating the online material by 
talking through the various equations and screening casting/ 
video recording the process. This will enable students to revise 
mathematical problems at their own pace.

National Benchmark Test (NBT)

Mr Frikkie George was recently invited to participate in a 
three-day workshop, run by a senior psychometrician from 
the Educational Testing Service, USA. The diploma panel 
workshop was from 17 to 19 October 2019. Participants were 
asked, inter alia, to consider the probability of the students 
they teach being able to pass various items. This usually elicits 
some interesting discussion and argument.

Teaching Advancement at University (2018–2019)

Dr Xena Cupido successfully completed the Teaching 
Advancement at University Programme.

Student Learning Unit/ Student Feedback Symposium

The 2nd Annual Student Learning Symposium was held in 
conjunction with Student Feedback on 2 October 2019 at 
SARETEC, Bellville. The theme of the symposium was “Co-
creating Decolonised Learning and Teaching Spaces: Toward 
Student Partnerships”.
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This annual event is fast becoming a highlight for the SLU, as staff and students from various disciplines are provided with the 
opportunity to engage in dialogue around teaching and learning.

The aim of the symposium was to explore new approaches to engage students in the learning and teaching process.

Approximately 73 academics and students from across the six faculties registered to attend the symposium. Dr Thulani Mkhize, a 
Senior Lecturer in English Studies at the University of KwaZulu-Natal, presented the keynote address titled: “The role of a university 
in creating and promoting student partnerships”. Her presentation focused on the urgent need to transform institutions of learning, 
and work towards what a decolonised and transformed South African university should look like.

3.2.2.4 First-Year Experience (FYE)

FYE is a student-centred initiative that responds to and is aligned with the University’s mission, vision and priority programmes. 
FYE aims, not only to increase student success and reduce attrition, but to maximize student achievement. FYE assists students 
to achieve a smooth transition from high school to university. This is done by helping students cultivate the abilities necessary 
for effective learning. FYE aims to inspire students to become fully inducted into their academic disciplines and programmes, 
providing them with psychosocial and academic support that will inspire them to achieve academic excellence.

F i r s t  Yea r  Expe r i ence

FYE
First Year experience
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FYE activities

Orientation 2019 and First-Year Experience Seminars

CPUT Orientation typically takes place from late January, and continues throughout February. During this orientation period, 
incoming first-year students are eased into the University through a series of short orientation talks intended to open the University 
to the students. These sessions are ideologically and pedagogically different from the Extended Orientation Sessions. A total of 
74 workshops were facilitated to different groups of first-year students across all the faculties, as seen in the table below:

The topics covered in these sessions included: Goal setting; time management; embracing diversity; personal budgeting; reading 
skills; note taking skills; information literacy; exams preparation; question interpretation; and plagiarism. Other topics such as 
peer pressure, understanding your campus, using Blackboard, amongst others, were facilitated during orientation, as per faculty 
requests. An interesting request came from Biomedical Sciences students, who, together with their lecturers, requested for a 
debate on diversity. The FYE facilitated this debate over two days, eliciting active participation from all the students in the class. 
Feedback from this initiative indicates that such events can contribute to building social cohesions amongst students.

Faculty Number of sessions Number of students reached

Applied Sciences 15 275

Education 8 255*

Health & Wellness Sciences 6 250

Engineering & the Built Environment 2 136

Business & Management Sciences 28 428*

Informatics & Design 15 365

Total 74 1,709

Mentors trained

Faculty 2017 2018 2019

Applied Sciences 6 25 27

Education 26 35 35

Health & Wellness Sciences 12 22 23

Engineering & the Built Environment 5 27 28

Business & Management Sciences 4 14 15

Informatics and Design 19 5 5

Total 72 128 133

The mentoring programme

There has been a slight increase in the number of mentors trained in 2019. A dire need to appoint more mentors to assist first-year 
students has been identified, since there is an increase in substance abuse, mental health disorders, gender-based violence, 
suicide and rape cases in our institution. Mentors were instrumental in uncovering the following issues: mental health (1), gender-
based violence (5), suicide (2) and rape (5). The cases were reported to the Institutional Legal Department for investigation. Those 
requiring psychological support were referred to Student Counselling and other external facilities.
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The role of Retention Officers (ROs)

Retention Officers, together with First-Year Coordinators, are responsible for monitoring students’ disengagement, and to identify 
students at risk as early as possible by checking on the following: students who miss a class, do not submit an assignment, and 
fail an assessment are called in by the RO. The ROs and mentors uncovered various issues mentioned under mentoring. The ROs 
and mentors submit monthly reports citing students’ issues they encountered. These reports are then analysed by the Teaching 
Assistant and submitted to faculties to deal with the issues identified. The reports were very helpful in creating awareness in 
faculties about first-year students’ issues.

CPUT101

CPUT101 multiple choice questions are available on Blackboard. The pilot of CPUT101 was rolled out in the following faculties:

Retention Officers trained

Faculty 2017 2018 2019

Applied Sciences 6 7 9

Education 6 5 6

Health & Wellness Sciences 0 4 2

Engineering & the Built Environment 0 1 0

Business & Management Sciences 3 8 12

Informatics and Design 0 0 2

Total 15 25 31

Faculty Course

Applied Sciences • Environmental Management

Education • Grade R 

Health & Wellness Sciences • Biomedical Sciences

Engineering & the Built Environment • Clothing Management (only 2 sessions were facilitated)

Business & Management Sciences
• Business and Information Administration
• Marketing
• Management and Project Management

Informatics and Design

• Graphic Design
• Industrial Design
• Surface Design
• Interior Design
• Town and Regional Planning

The FYE team has started collating feedback from staff and students with regards to CPUT101 and FYE work. To this effect, the 
CPUT101 feedback survey was designed, and shared in the 3rd term of 2019. The results of the feedback confirm that students 
are generally interested in accessing material that would contribute towards their success in exams. The interaction with this 
lecturer highlights the need for active collaboration. It also demonstrates why faculty academics should prioritise FYE, because 
they can identify any gaps in the programme, address these, and contribute towards building a stronger FYE programme.

FYE Student Symposium

FYE hosted a Student Symposium, attended by 115 people (staff and students) on 17 October 2019. ROs from the different 
faculties made presentations about:

• Issues affecting first-year students

• Challenges faced by mentors and ROs in supporting first-year students

Keynote speakers presented different perspectives on FYE, and included Dr Annsillar Nyar: Director South African National 
Resource Centre; Dr Soraya Motsabi: University of Johannesburg; and Dr Subethra Pather: University of the Western Cape.
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3.2.2.5 Extended Curriculum Programme (ECP)  
inter-institutional collaboration

The partnership was initiated in 2018 between UWC, SU, UCT 
and CPUT, but was firmly established in 2019. The primary aim 
of the regional partnership was to strengthen and showcase 
ECP practice in the Western Cape. The partnership has since 
proven hugely successful in promoting the scholarship of 
T&L amongst ECP practitioners. The following are significant 
highlights related to the partnership, namely:

Inter-institutional regional lunchtime seminars

Seminars were hosted once per term to showcase ECP best 
practice. UWC hosted a seminar on transitions in mathematics 
in the Physics Department; Stellenbosch University on valued-
added initiatives in ECP; and CPUT on dialogical engagements 
in Clothing Technology.

Inter-institutional regional ECP Symposium

Previously, each institution in the region hosted separate 
symposia, but the institutions agreed to host one collaborative 
symposium in September. Engagements and dialogue 
amongst ECP lecturers in the region were vibrant, and it was 
evident that the move away from ‘silo’ symposia encouraged 
greater engagement. Eight out of the 14 presentations were 
from CPUT, and focused on the following broad themes: 
technology-enhanced teaching, student engagement, and 
curriculum reform. Professor Ogude, Dean of ECP at the 
University of Pretoria (Mamelodi Campus), was guest speaker. 
She presented the UP ECP model, and shared their successes 
and challenges.

Inter-institutional Writing Retreat at Mont Fleur

ECP lecturers from the three institutions were invited to submit 
abstracts and participate in the Writers’ Retreat hosted in 
October. These were mainly lecturers who had presented at 
the regional ECP symposium. Their participation was aimed 
at encouraging them to publish scholarly papers on their 
research, and strengthen their research skills. The majority of 
participants were from CPUT. Facilitators at the retreat were 
chosen from partner institutions in the Western Cape.

Inter-institutional TDP CHEC course for ECP lecturers

The partner institutions have collaboratively formulated a 
TDP course targeting new ECP academic staff. The course is 
entitled, ‘Teaching for Transitions: Curriculum and Pedagogies 
for Extended Curriculum Programmes’. It will be administered 
by CHEC, and will feature seasoned facilitators from each of 
the institutions. The proposed course will run in 2020.

3.2.2.6 Institutional activities

Co-facilitating digital storytelling (DST) workshops

DST workshops were hosted in collaboration with the Centre 
for Innovative Educational Technology (CIET) and the ECP 
Unit for ECP academic staff in the faculties of Applied 
Sciences, Engineering & the Built Environment, and Health 
& Wellness Sciences. Attendees from Stellenbosch University 
were also present. DST was used as an approach to reduce 
and mitigate learning bottlenecks, and teach threshold 
concepts in content subjects.

Coordinating information sessions

The ECP Unit is instrumental in coordinating sessions focused 
on understanding the student profile at CPUT, which included 
interrogating the National Senior Certificate vs National 
Benchmark Tests results.

Institutional academic staff induction

An academic staff induction is hosted twice a year by the 
Academic Staff Development Unit to induct newly appointed 
academic staff into the Institution. The ECP Unit also featured 
on the programme. The induction programme is an integral 
opportunity to introduce the ECP Unit and the ECP offerings 
at CPUT to newly appointed staff. 

Application submission of new/ modified qualifications 
to DHET for ECP enrolment

The ECP Unit assisted the Departments of Accounting, Sport, 
Marine and Nautical Engineering with submitting applications 
to DHET for permission to enrol ECP students onto the existing 
regular/ mainstream qualifications. Submissions were made by 
the ECP Unit in September, and the preliminary DHET feedback 
received in December 2019 indicates that the funding has 
been approved, pending changes.

Challenges

• Ongoing departmental staffing issues related to the renewal 
of short-term contracts, and slow conversion of contract posts 
to permanent appointments;

• Issues with reporting on departmental activities and actual 
tranche spend in departments;

• In courses such as Communication and Academic Literacy, 
some of the lecturers are part-time appointments (particularly 
in H&W), which is not an ideal situation for ECPs.

3.2.2.7 Language and multilingualism 

Language Indaba

Academics and students gathered on 4 August 2019 for 
the annual Language Indaba themed, “Language and the 
Decolonisation Project”. The Language Indaba focused on the 
interconnectedness between language and the decolonisation 
of the curriculum. The keynote speaker, Prof Nokhanyo 
Mdzanga (NMU), and respondent, Prof Dion Nkomo (RU), 
illustrated this interconnectivity by drawing from case studies in 
teacher education curricula. Various faculties were represented 
by students who also offered a response to the keynote 
address. In the typical language indaba fashion of promoting 
multilingualism and social cohesion, simultaneous interpreting 
services (English <> isiXhosa and English <> Afrikaans) were 
provided by professional language practitioners.

Discipline-specific and general language courses

In partnership with the Health and Wellness Sciences Faculty, 
the Language Unit offered isiXhosa and Afrikaans for specific 
purpose courses for Emergency Medical Services and 
Radiography. The basic courses were offered at first-year 
level, with expansion to second-year level for Radiography. 
The courses are aimed at improving health care students’ 
communication with patients who speak these languages.
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Also, general language courses for CPUT staff and students 
were hosted in the second semester of 2019. For the first time, 
there was an increase in enrolments of ground and cleaning 
services staff.

Language labs and programmes

Following the installation of “Readers are Leaders” and “Write 
and Learn” (Texthelp) programmes, workshops were hosted 
with students and lecturers. These assistive language and 
literacy programmes seek to help students with reading, writing 
and language learning. The “Write and Learn” (Texthelp) 
programme also helps students with learning difficulties such 
as dyslexia, and those with poor vision.

Translation activities

The Language Unit is directly involved in the translation of 
various documents (academic and administrative), as and 
when the need arises. The Language Unit’s clients include 
faculties, MCD, and the HC Investigative Office, etc.

3.2.2.8 New Generation of Academics Programme (nGAP)

One of the four Phase 5 approved positions was filled by 
the Education Faculty. Applied Sciences is waiting for DHET 
approval to fill the nGAP position at the Faculty. Two positions 

from Fundani CHED and the Education Faculty are yet to be 
filled. Mid-2019, an application for Phase 6 was submitted. 
Four positions were approved by DHET. DHET has advised 
all universities to wait for the release of funds before the 
recruitment process can start. Funds will be released after 
the financial year-end audit, which normally takes place in 
April of each year.

3.2.2.9 Curriculum development 

The Curriculum Development Unit (CDU) reports on its 
various activities, which revolve around its vision to cultivate 
professional agency for the transformative curricula to enable 
epistemic freedom for students at CPUT. The approach in 
doing this is three-pronged, namely:

• Curriculum inquiry and renewal project to align CPUT 
programmes with the HEQSF;

• Curriculum inclusivity project to facilitate epistemic justice and 
in response to the Quality Enhancement Project (QEP) of the 
Council on Higher Education (CHE); and

• Curriculum research.

The diagram below captures the conceptualisation of 
CPUT’s two-pronged approach towards curriculum change.
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Curriculum Inquiry and Renewal – 2019

Four CO Forums were held in 2019:
• The focus of the first session was on persona development, 

and introduction to the different theories of learning relevant 
to blended learning.

• The second session explored innovative teaching and learning 
practices.

• The third session examined student learning and various 
support programmes offered.

• The focus of the last session was on assessment practices.

In 2019, the CO Forum was augmented with a training programme 
(short course sessions) that focused on the following aspects:
• Persona development;
• Use of storyboarding;
• Blended learning; and
• Theories of learning that might be incorporated to support 

blended learning. 

Online modules for re-imagining the curriculum

One of the principles underlying the development of the online 
course was that it should attempt to replicate the peer learning 
opportunities provided in the face-to-face short training 
programmes. Peer learning in small groups had proven to 
be useful and enjoyable for staff participants – but introducing 
this approach online was more challenging.

3.2.2.10 Curriculum Inclusivity Project or Graduate 
Attributes/ Decolonial Project

Central to the curriculum inclusivity project is enactment of 
the revised CPUT graduate attributes across six faculties at 
this institution. These attributes were developed through a 
capabilities approach, and they serve as a springboard for 
the curricula decolonial project.

Graduate attributes activities – 2019:

• The Unit for Applied Law is the only funded CPUT graduate 
attributes/ decolonial project (UCDG Funded). In 2019, 
curriculum review workshops were offered with staff from 
the Unit of Applied Law.

• Graduate attributes and the decolonial project were also 
introduced across the University through:

 - Teacher Development Programme (TDP);
 - Induction programmes for the new academics;
 - Scholarship of Teaching and Learning;
 - Mentors and Retention Officers; and
 - Faculty Board meetings.

Research Report: Fundani CHED 2019

Fundani staff produced one edited book, four book chapters, 
and two research articles in 2019. The Centre was also 
responsible for organising two writing retreats, benefiting 
approximately 28 CPUT staff. Research has shown that 
each retreat generates between three and four articles over 
a two- to three-year period. Academics are given either 
structured or unstructured support to develop their research; 
some academics also work on education-related Master’s 
and Doctoral theses. Research conducted through Fundani, 
as well as writing retreats facilitated by the unit, contributes 
significantly to improving teaching and learning at the University,  
which ultimately has a positive impact on student retention and 
throughput. See table below for events held in 2019.

The 7th Annual Research and Innovation into Teaching 
and Learning (RITAL) Conference

Academic staff presented their research findings at the annual 
Research in Teaching and Learning conference (RITAL). Held 
on 5 December 2019, RITAL attracted 14 presentations and 
four poster presentations. The theme of the conference was 
‘Educational transformation: Reimagining teaching and learning 
practices in the context of decolonising Higher Education’.

The RITAL 2019 Conference brought together academics 
from across the disciplines at CPUT who were interested in 
addressing issues of decolonising the curriculum, academic 
staff development, student engagement, multilingualism and 
language, and the curriculum. The conference also invited 
academics within the support structures, programmes and 
units of the University.

For the first time, the RITAL Conference sent out a call for 
papers in Afrikaans and isiXhosa. Academics were invited to 
present their research findings in the language of their choice.

Translators were available to translate the keynote presentations 
into Afrikaans and isiXhosa.

CPUT hosted: Invited speakers

Title of event Target audience Date/s & Venue
Name & affiliation  

of speaker
Number of  
attendees

The 2nd Annual  
FUNDANI CHED Student 
Learning/ Student 
Feedback Symposium

Students and academic 
Staff

2 October 2019  
SARETEC, Bellville

Dr Thulani Mkhize, Senior Lecturer in 
English Studies, University of KwaZulu-
Natal

70

RITAL Conference Academic and  
senior students 5 December 2019

Dr Matete Madiba, Director: Student 
Affairs, University of Pretoria, and Chair of 
the Institutional Transformation Committee

92

FYE Symposium

Lecturers, students, 
ROs, Mentors, HODs 
and Teaching & Learning 
Coordinators

7 October 2019  
SARETEC, Bellville

Dr Soraya Motsabi, UJ;  
Dr Annisal Nyar UJ; and  
Dr Subethra Pather, UWC

115

Writing retreats Lecturers 13–14 June;  
6–8 November 2019 28
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Collaboration with the Association of African Universities (AAU)

Dr Najwa Norodien-Fataar participated in the Africa Universities Day on 14 November 2019 at Al-Azhar University, Nasr City. This 
important event was attended by guests from the Egyptian government, military and senior members of the Al-Azhar University. 
The event featured displays by students from many African countries who gave the audience insight into their cultures, history, 
food, and education systems.

The AAU is the apex organisation and forum for consultation, exchange of information and cooperation among Higher Education 
Institutions (HEIs) in Africa. AAU represents the voice of Higher Education in Africa, and supports networking across institutions. 
Based in Accra, it has a current membership of over 360 HEIs.

3.2.3 The Centre for Innovative Education Technologies (CIET)

Blackboard training took place in 2019, and a total of 225 staff members were trained. Most of the staff came from the District 
Six Campus (109), followed by Bellville Campus (63), Wellington Campus (45), with Tygerberg and Mowbray campuses having 
the least staff trained (4 respectively). See the pie chart below.

Staff members attended the following Blackboard training: Basic, Intermediate, Advanced, Respondus, Lockdown Browser and 
Monitors, Retention Centre and SafeAssign. See the histogram below for the number of staff members who attended each of the 
categories of training offered.
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2019 Utilisation of the Learner Management System (LMS)

The dashboard statistics below show the 2019 usage (activity) of the LMS. Overall, 86% of staff and students utilised the LMS. 
The LMS was mostly used as a content respository, followed by assessments, and minimal usage of other tools.

• With the LMS being hosted in the cloud, the LMS and analytics systems were stable. The LMS had no downtime this year.

• The Centre for Innovative Educational Technology (CIET) also upgraded its analytics system. Through a UCDG funded project, 
CIET hoped to develop new dashboards, in collaboration with faculty partners, that can give stakeholders an overview of the 
real-time teaching and learning activities occurring on the LMS.

• The web-based lecture streaming platform, Blackboard Collaborate, was used for distance education offerings. CIET worked 
closely with Communication and Technology Services to ensure all technical issues pertaining to Internet bandwidth were 
solved. These technical issues hampered the user experience.
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Usage (activity) of the LMS 2019

Course accessed Assessment Content Tool
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• With the upgrade of the LMS, and it being cloud-based and authenticated in the cloud, many login issues that had been 
hampering effective utilisation of the LMS have now been solved.

• CIET developed training material for the marks uploading functionality. This training material will be used to drive the grades 
journey project and reduce CPUT’s dependence on the Marks Administration System (MAS).

• Mobile applications for staff and students to interact with the LMS directly from their mobile smartphones and tablets was 
implemented.

• With the support of UCDG funds, CIET offered a series of blended learning design workshops. This staff development programme 
was specifically geared to the effective utilisation of the LMS. Effective utilisation of the LMS will ensure the generation of 
analytics data that may inform the teaching and learning offerings of faculties and departments.

Projects

CIET had UCDG funded projects, including Learner Analytics, OER development and staff development workshops. The greater part 
of UCDG funds for 2019 was utilised for executing the projects. This included the establishment of a learner analytics special interest 
group with the SATN, Blended learning design workshops and materials development workshop offered to those staff members 
involved in the Open Educational Resources Project. The table below illustrates the number of academic staff who attended the 
Technology Day and workshop, workshops offered, and average number of participants per workshop. 

Total number of participants 735

Total number of workshops offered 65

Average number of participants per workshop 11
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A number of SETAs reduced their WIL funding support and 
increased their support towards the provision of academic 
bursaries following the “fees must fall” protests. Curriculum 
changes in some course structures in the Engineering and 
the Built Environment Faculty also brought challenges for 
workplace-based learning, as a number of SETAs support 
programmes that fund students for 12 months. Some course 
structures have changed WIL placements from a 12-month 
to a 6-month duration. The University will host a partnership 
engagement summit in 2020 to discuss WIL related challenges 
with all relevant stakeholders.

3.2.4.1.2  SASCE funding through the TLIU Project

The Institution received funding for 19 students from 
the Southern African Society for Cooperative Education 
(SASCE) through the project of the Technology Localization 

Implementation Unit (TLIU) of the Council for Scientific and 
Industrial Research (CSIR). The project targeted disciplines in 
CPUT’s Engineering and the Built Environment Faculty. These 
include mechanical engineering, electrical engineering and 
mechatronics. The students who benefited did presentations 
to the companies that sponsored them when they visited in 
October 2019.

3.2.4.1.3  Work Readiness and the Employability 
Improvement Programme for WIL students

The Cooperative Education Unit facilitated student preparation 
for workplace-learning in academic departments. Preparation 
of students within CPUT, before they go out for their workplace 
learning and engage with external partners, is regarded as 
crucial, as it could be a challenge for students to adapt from 
the University to the workplace environment. A plan of action 

SETA project Amount Faculties/ Departments No. of students
Confirmed  
placements

Stipend per 
learner

HWSETA R819 000 • Health & Wellness  
Biomedical Sciences 39 39 R3 500

CATHSSETA R798 000

• Business 
Sports Management (WIL)  
Hospitality (Grad)   
Tourism (Grad)   
Project Management (Grad)

22 22 WIL – R3 000 
Grad – R5 000

MERSETA R1 590 000

• Engineering 
Mechanical Engineering  
Electrical Engineering 
Industrial Engineering

84 84 R5 000

DEDAT – MERSETA R1 325 000

• Engineering 
Mechanical Engineering  
Electrical Engineering 
Industrial Engineering

25 20 R5 000

BANKSETA R661 500

• Business 
Marketing

• Informatics & Design 
Information  
Technology

30 30 R3 500

ETDPSETA R1 350 000 • Education 
BEd 90 90 R2 500

FOODBEVSETA R1 800 000

• Applied Sciences  
Food Technology  
Analytical Chemistry

• Business 
Operations  
Management

50 50 R3 000

Research

CIET made a significant contribution to the University research output in 2019.

3.2.4 Community Engagement (CE) and Work Integrated Learning (WIL)

3.2.4.1 Cooperative Education in Teaching and Learning

3.2.4.1.1 WIL student placements and SETA funding

The Cooperative Education Unit facilitated student placements in workplaces and ensured that CPUT students were provided 
with monthly WIL stipends for travelling to workplaces. Such WIL stipends were received from the Sector Education and Training 
Authorities (SETAs) and administered by the SETA Projects Officer of the Unit, in collaboration with the CPUT Department of Human 
Capital. In 2019, a total of 360 students received funding for WIL stipends from ETDPSETA (90), HWSETA (39), CATHSSETA (22), 
MERSETA (109), FOODBEVSETA (50), and BANKSETA (50).
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Faculty Department Per department Per faculty

Applied Sciences

Food Technology 3 9

Landscaping Technology 4

Chemistry 2

Health and Wellness 
Sciences

Emergency Medical Sciences 8 14

Biomedical Technology 2

Medical Imaging and Therapeutic Sciences 2

Somatology 1

Oncology 1

Education Education 2 2

Business and  
Management Sciences

Sport Management 7 9

Hospitality Management 1

Tourism and Events Management 1

Engineering and the 
Built Environment

Civil Engineering 6 19

Mechanical Engineering 6

Construction Management and Quantity Surveying 3

Electrical Engineering 3

Maritime Studies 1

Informatics and Design

Town and Regional Planning 2 6

Architectural Technology 3

Graphic Design 1

Total Projects 59

was developed to improve the Work Readiness Programme 
by including in the Employability Improvement Programme 
(EIP) CV writing and interviewing skills. This prepares students 
for interviews by industry partners who visit the Centre and 
conduct interviews with students before they select them for 
placements. The developed Plan of Action aims at formalising 
or institutionalising the Work Readiness Programme. The 
EIP seeks to enhance the softer skills of the students, and 
enhance their understanding of the employer’s environment 
and the skills required by industry to improve productivity 
and efficiency.

3.2.4.1.4  Staff development through WIL workshops

CPUT WIL staff members attended workshops on how to conduct 
EIP workshops for students. The EIP workshop which took place 
from 18 to 21 June 2019 was attended by 35 staff members.

3.2.4.1.5  Facilitate the development of HEQSF-aligned 
and WIL/ SL related qualifications for TVET and ACET 
lecturers

CPUT’s reputation for good practice in workplace learning 
attracted national funding from the Teacher Education Directorate 
of the DHET. The Centre was tasked to play an oversight role 
for the DHET National WIL Project that aimed at developing 
industry-based WIL capacity of the Faculties of Education in 16 
participating South African universities. The Faculties of Education 
are expected to develop and offer Technical and Vocational 

Education and Training (TVET) and Adult and Community 
Education and Training (ACET) staff qualifications that have an 
industry-based WIL component. The Centre managed the funds 
of the DHET College Lecturer Education Project (CLEP), organised 
national workshops, and arranged the participants’ flights and 
accommodation. The WIL National Curriculum Framework that 
will be adapted by the Faculties of Education when they develop 
HEQSF-aligned TVET and ACET qualifications was completed 
and discussed at the National DHET Indaba. It is important to 
note that CPUT’s Faculty of Education is now accredited to offer 
some of the TVET and ACET staff qualifications through the 
support of the CE and WIL Centre.

3.2.4.2 Community Engagement
3.2.4.2.1 Service-learning

In 2019, a large number of disciplines across faculties 
integrated service-learning into the academic programmes 
across faculties. Service-learning favours an academic 
approach to community engagement, and ensures that 
lecturers integrate their project activities into the curriculum. 
The Service-Learning Unit conducted individual and project 
team consultations with academic staff and external partners 
to plan and conceptualise their projects for 2020. Some project 
teams improved on their projects by conducting reflection and 
evaluation of the project as implemented in the previous year.  
The table below shows the faculties and departments 
that implemented service-learning:
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Trans-disciplinary Service-Learning Projects

The trans-disciplinary approach to curriculum integration 
dissolves the boundaries between the conventional disciplines; 
and organises teaching and learning around the construction 
of meaning in the context of real-world problems or themes. 
This approach relies on team members sharing roles and 
crossing disciplin[ary] boundaries; The primary purpose is 
to collaborate and integrate the expertise of team members 
providing a more efficient provision of service. Bruder (1994).

The first 2019 trans-disciplinary SL workshop was held on 
2 May 2019, with multiple stakeholders and lecturers for all 
District Six projects. The academic departments currently 
involved in District Six service-learning projects are: Town and 
Regional Planning, Civil Engineering, Hospitality Management, 
Construction Management and Quantity Surveying, Graphic 
Design, Management and Project Management, Mechanical 
Engineering, Horticultural Technology, Sport Management, 
Architectural Technology, and Photography. There is potential 
for the inclusion of many more disciplines. Additional workshops 
and meetings were conducted during the course of the year, 
with more project teams focused on the further development 
of the guidelines, assessments and partnership agreements. 
One of the biggest challenges that remains is to synchronise 
meeting times and locations, as lecturers and partners are 
spread across the campuses and province.

3.2.4.2.2 Civic Engagement

The Civic Engagement Unit supports student societies, 
and individual students with their extra-mural community 
engagement projects and activities. The Student Counselling 
Unit and the HIV/AIDS Unit identify student leaders  
who become ambassadors. Some ambassadors are former 
service-learning students who continue to volunteer their time 
to participate in community engagement projects. In 2019, an 
Alumnus also volunteered to participate. As a result, the Unit 
has registered over 20 Student Ubuntu Ambassadors who 
volunteer for various projects. The students were orientated at 
an Ubuntu Leadership Camp in 2018, which was collaboratively 
planned and facilitated by staff from Student Counselling, 
Service-Learning and Civic Engagement Units.

Mandela Legacy Clubs

Seventeen CPUT students from various faculties as selected by 
the CPUT HIV/AIDS Unit and Student Counselling Units mentor 
to 70 learners from seven high schools across the Western 
Cape. Some of the student mentors had participated in the 2018 
International Leadership Academy, and were named “CPUT 
Ubuntu Ambassadors”. The selected schools included urban 
and rural schools, as far as Laingsburg, Grabouw, Worcester 
and Vredenburg. Student mentors and staff from SLCE and 
the Department of Human Settlements have already visited 
three schools where the mentors conducted workshops with 
the selected learners. Each school selected a teacher who 
monitored and supervised the learners. As part of the Youth Day 
celebrations, SLCE staff, CPUT student mentors, and selected 
school learners and their teachers participated in a programme 
on Robben Island from 14–16 June 2019. Student mentors 
facilitated part of the programme.

The “Be the Legacy” school clubs project is an idea built 
on the success of the Mandela Day 2017 and the Mandela/ 
Sisulu Centenary 2018 Camps, which were held at various 
locations in the Eastern Cape and Western Cape provinces. 
This project was initiated by the national Department of Human 
Settlement, Water and Sanitation and Walter Sisulu University. 
The Civic Engagement Unit was invited to join the project in 
2018, and piloted in 2019.

The project empowered school learners to realise their potential 
beyond their academic scope. This is realised through the 
following adage: “Teach by showing, learn by doing, not a 
showcase but a pattern, not odds and ends but a system, not 
piecemeal, but an integrated approach, not to conform but to 
transform, not relief but release.” (James Yen, 1920). The seven 
Western Cape schools selected for the project were situated 
on the West Coast, Garden Route, Central Karoo, Overberg 
District and Cape Winelands.

The schools are:

• Laingsburg High School

• Isilimela Comprehensive School

• Louwville High School

• Sinenjongo High School

• Somerset High School

• Umyezo Wama Apile High School

• Vusisizwe High School

• Robben Island Museum Spring School

The Civic Engagement Unit was invited by Robben Island 
Museum (RIM) to identify Ubuntu Ambassadors to participate 
in the RIM Spring School, held at Robben Island.

The Student Ubuntu Ambassadors also engaged with learners 
at another project. The Spring School is an annual 7–10 day 
Robben Island Museum Residency Programme that takes 
place during the spring school holidays, hence the name 
“Spring School”. It is one of RIM’s flagship projects which 
has been active since 1998. The project is housed in the 
Public Heritage Education Department, and is generally known 
as Isivivane Solwazi, a Nguni term that signifies a place of 
memories or knowledge, of incidents or occurrences that 
happened to different people at different times.

Through its electives, the Spring School provided a platform 
for critical debates and robust inter-generational dialogues 
to more than 1,000 young people from all nine South African 
provinces, as well as from neighbouring countries. Activities 
included a Knowledge Hunt, where learners were divided into 
different groups, and given a map and the name of a place 
on the island that they needed to find on their own. This was 
another way of helping the learners to uncover the layered 
history of the Island and its connection to the mainland. In the 
Umrhabulo/ Oral History, (meaning, ‘share in the drink from 
the calabash’) learning session, learners had an opportunity 
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to interact with and learn from the ex-political prisoners who 
shared their first-hand experiences as political prisoners. 
Learners were encouraged to engage in robust discussions 
and to be more analytical, so as to understand and appreciate 
the message behind the stories.

National Science Week, 29 June–3 August 2019

National Science Week is a project that was sponsored by the 
Department of Science and Technology, the NRF and South 
African Agency for Science Technology and Advancement 
(SAASTA), which is the business unit affiliated to the NRF. The 
aim of the National Science Week was to create an enabling 
environment for public participation, and to:

• Popularise science within the broader South African society;

• Provide a platform to encourage you to see the link between 
climate change and related scientific principles;

• Serve as a vehicle for showcasing local innovations in 
science and technology, and the leadership role of the DST 
and other government departments in enabling research, 
development and innovation;

• Engage with experts to conceptualise solutions to the 
effects of climate change;

• Make Science, Technology, Engineering, Mathematics, and 
Innovation (STEMI) appealing to you so that you consider 
STEMI as career options;

• Engage in practical activities that relate to your daily lives, 
and through these interactions to see how science and 
technology can contribute to the lives of ordinary people;

• Familiarise you with the science linked to your geographical 
setting, so as to contribute in making informed and critically 
engaged citizens;

• Understand the environmental challenges facing your 
specific region and community;

• Engage with solutions that are contextualised to your reality; 
and

• To encourage knowledge exchange on the effects of climate 
change (specific reference to drought, floods, fire, ocean 
awareness) with schools in the Central Karoo District, 
Overberg and West Coast District Municipality.

University (CPUT) students, lecturers and partners conducted 
workshop sessions with high school learners and teachers 
in the various municipal regions. The workshops included 
interactive tasks, presentations, practical demonstrations, 
and group work. Learners and students were required to build 
on existing knowledge or devise new ways of managing the 
impact on climate change.

3.2.4.3. Policy review

The process of reviewing the following three policies that 
were developed by the Centre was proposed at the Senate 
Teaching and Learning Committee meeting held on 1 August 
2019, and the review process will start in September 2019.

a. Community Engagement Policy

b. Policy on Workplace Learning and Service-learning

c. Policy on Advisory Committee

3.2.5 Centre for Professional and Personal 

Development (CPPD)

During 2019, the Centre for Professional and Personal 
Development (CPPD) prioritised the strengthening of 
governance within the short course environment. This emphasis 
on effective governance was augmented by Senate’s approval 
of the Short Course Policy on 5 November 2018.

The following activities underpinned the strengthening of the 
governance within the short course environment:

Promoting awareness of the Short Course Policy among 
stakeholders

CPPD embarked on a campaign to educate stakeholders about 
the Short Course Policy. The Director presented the policy to 
CPPD staff and to all Short Course Offering Entities (SCOEs). 
A Knowledge Assessment Test on the Short Course Policy 
was also developed, as part of efforts to encourage interest 
and embed knowledge of the Short Course Policy among the 
various stakeholders.

Development of the strategy document

A new strategy for CPPD was developed and shared with all 
key stakeholders. The aim of the strategy was to ensure a well-
managed and coordinated approach to developing, managing 
and growing short course offerings, monitoring the suitability 
and viability of short courses, as well as managing any risks 
associated with developing and offering short courses, in line with 
guidance provided by the Council for Higher Education (CHE).

Development of the Risk Register

The first Risk Workshop for the short course environment, 
which was attended by all SCOEs, was convened in February 
2019. Following a number of follow-up workshops during the 
course of the year, a Risk Register was developed. The Risk 
Register enables CPPD to effectively monitor and mitigate 
risks within the short course environment.

Effective coordination of the CPPD Management Body

All meetings of the CPPD Management Body were attended as 
scheduled during 2019. The CPPD Management Body managed 
to fulfil its role of supporting CPPD on governance matters, 
including the evaluation and approval of new short courses.

Fifteen new short courses were approved during 2019. Of 
these, nine were proposed by SCOEs that fall under the Faculty 
of Engineering and the Built Environment; four were Nursing 
Science courses from the Faculty of Health and Wellness 
Sciences; whilst the Faculty of Applied Sciences and the 
Faculty of Business and Management Sciences each proposed 
one new short course.

A total of 1,536 students enrolled and completed short course 
programmes in 2019.
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3.3 Research, technology innovation and partnerships

3.3.1 Research Strategy

CPUT’s Research, Technology and Innovation (RTI) 10-year 
Blueprint provides the strategic directives and operational 
framework for all institutional research, technology, innovation 
and related activities. The RTI Blueprint aims to develop 
research uptake in two ways:

1. Development of third-stream income by enhancing 
entrepreneurship opportunities; and

2. Increasing research output by providing support 
mechanisms in terms of capacity building and funding.

The 2019 research activities aligned to CPUT’s seven 
institutional strategic research focus areas, which are:

i. Space science and technology;

ii. Design for sustainability;

iii. Human and social dynamics (including service delivery);

iv. Economic growth and international competitiveness;

v. Energy (including renewable energy);

vi. Climate change (including water and the oceans 
economy); and

vii. Bio-economy and Biotechnology.

Reflecting on the 2019 academic year, CPUT can be proud 
of many achievements, including:

• Prof Opperman being acknowledged by the National 
Intellectual Property Management Office (NIPMO) as the 
Top Intellectual Property creator at CPUT at a gala dinner 
on 26 March, at which the University’s Technology Transfer 
Office was also awarded R605,000 in order to assist in 
driving the technologies from IP creation to innovation as 
a product, process or service with impact.

• The Research Day on 16 April, where we celebrated 
and honoured research activities from 2015 to 2017, and 
presented bronze, silver, gold and platinum awards to our 
top researchers for research publications; postgraduate 
supervision; and third-stream industry funding.

• Celebration of the CPUT World IP Day on 26 April, which 
aligned with the Global World IP Day theme for 2019: 
“Faster, stronger, higher! The drive to test our abilities, 
the thrill of competition, and the awe we experience in 
watching ordinary people achieving extraordinary feats”. 
The recipient of the DVC: RTIP award was Prof R Van Zyl, 
Director of F’SATI and ASIC.

• In April, under the leadership of Prof Marnewick, CPUT 
took the lead in a new 12-week human dietary rooibos tea 
trial to investigate how green and traditional rooibos herbal 
tea may modulate risk factors of cardiovascular diseases 
and support heart health, funded as part of a R4.5 million 
investment by the South African Rooibos Council.

• The celebration of Africa Day, on 24 May.

• The Professorial Inaugurations of four professors: Prof 
Condy in the Faculty of Education on 20 May; Prof Lewu 
in the Faculty of Applied Sciences on 16 August; Prof 
Opeolu in the Faculty of Applied Sciences on 26 August; 
and Prof Ojumu in the Faculty of Engineering and the Built 
Environment on 29 August.

• A Senior Lecturer in the Department of Biomedical Sciences, 
Dr Kathleen Grant, was the lead author of a promising study 
affecting women with early-stage breast cancer, which 
eliminates the need for chemotherapy.

• The South African Medical Research Council awarded 
CPUT a new partial Extramural Unit, called the SAMRC/
CPUT Cardiometabolic Health Research Unit, under the 
leadership Prof Matsha-Erasmus, with the official plaque 
handed over at a ceremony held on 4 September.

• CPUT’s first South Africa Young Academy of Science 
nominee: Dr Moses Basitere, Senior Lecturer in the 
Department of Chemical Engineering from the Faculty of 
Engineering and the Built Environment was elected as one 
of the 10 Young Scientists in South Africa to join the South 
African Young Academy of Science.

• CPUT received a NRF customised grant focused on the 
career development of emerging black females and growing 
their representation among established researchers within 
the Higher Education landscape.

• The re-introduction of the CPUT PG bursaries for 2019, an 
official CPUT PG welcome day on 6 June, culminating in 
the annual CPUT PG research conference on 7 November.

• The VC’s Prestigious Award to 10 postgraduate students 
at an awards ceremony on 15 October, with most of the 
recipients being females.

• The naming of five finalists in the 2018/19 NSTF-South32 
Awards, also known as the “Science Oscars of South Africa”, 
where Prof Matsha-Erasmus, one of the University’s top 
researchers, went on to win the Data for Research Award 
category at the gala event on 27 June. The other finalists were:

 - Prof Matsha-Erasmus (Faculty of Health and Wellness 
Sciences) in the award category: TW Kambule-NSTF 
Award: Researcher through research and its outputs.

 - Dr Chowdhury (Faculty of Engineering and the Built 
Environment) and Prof I Van Zyl (Faculty of Informatics 
and Design) both in the award category: TW Kambule-
NSTF Award: Emerging Researcher through research 
and its outputs.

 - Africa Space Innovation Centre (ASIC) under the 
leadership of the Director, Prof R Van Zyl in the award 
category: Innovation Award: Corporate Organisation 
for innovations and their research and/or development. 
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The continuation and the start of new strategic partnership 
initiatives and collaborations locally, nationally and 
internationally, such as:

 - 8 April: Hosted the CPUT/UWC International Exchanges 
and Scholarship Fair;

 - 30 April: Hosted the US Consul General delegation;

 - 2 May: Hosted Manchester Metropolitan University, UK 
and University of Venda;

 - 14 May: Hosted the South African National Space Agency 
(SANSA) Board members as part of their roadshow to 
learn more about the pioneering work done by the CPUT 
Space Programme;

 - 5 August: Hosted the NRF CoEs in Mathematics and 
Statistics and in Human Development;

 - 14 to 16 October: SATN SA/Irish Colloquium with a visit 
by the delegation to CPUT on 17 and 18 October; and

 - One of the world’s largest turbine manufacturers, Vestus, 
partnered with SARETEC for a 3-year training agreement.

• Participation at numerous prestigious, high level national 
and international conferences with a number of staff and 
student awards.

• Hosting local, national and international conferences, 
workshops, and seminars:

 - The Faculty of Informatics and Design on 3–5 April 
hosted the LeNS Distributed Conference. It was the first 
ever multi-local conference taking place simultaneously 
in 6 venues across the world, and it was attended by 
nearly 1,000 delegates. This resulted in the strengthening 
of a sense of global community sharing a mutual vision 
and working toward a sustainable society for all.

 - The Faculty of Applied Sciences, under the leadership 
of Prof Opeolu, hosted a women’s event as part of the 
SETAC Africa’s 9th Biennial meeting held jointly with the 
Society for Risk Analysis 5th World Congress that took 
place on 7 May at the CTICC.

 - In May, the Faculty of Education hosted the annual 
International Student Conference under the theme, 
“Breaking down barriers”, and celebrated its 
collaborations with international partners. Delegates 
from the Department of Senior Phase and FET Studies 
at CPUT, University Colleges Leuven Limburg (UCLL), 
Belgium, and HAN University of Applied Sciences in the 
Netherlands attended the conference.

 - CPUT hosted two satellite events as part of the 
SASUF Conference from 8 to 10 May, namely: Digital 
Technologies, future of production, Industry 4.0, big 
data (led by Prof Thomas Thurner/ Prof Ephias Ruhode); 
and Transforming the curriculum, disruptive thinking and 
responsible research (led by Prof Penny Engel-Hills).

 - CPUT hosted its first institutional Open Access 
Publication Workshop on 20 August, with the keynote 
address delivered by the CEO of USAF, Prof Bawa.

 - The Faculty of Engineering and the Built Environment, 
under the leadership of Prof Haldenwang and Prof 
Fester, hosted the 19th International Conference on 
Transport and Sedimentation of Solid Particles from 
24–27 September at the Granger Bay Campus.

 - The Faculty of Informatics and Design hosted the Design 
Education Forum of Southern Africa (DEFSA) on 9 to 11 
September.

 - The Faculty of Informatics and Design hosted the IEEE 
Open Innovations Conference (OIC) on “New Frontiers 
in Digital Transformation” on 2 to 4 October.

 - CPUT hosted its first institutional Ethics Day on 8 October, 
followed by the Faculty of Health and Wellness Sciences 
hosting the National Human Research Ethics Committee 
Workshop.

• Funding from a range of external stakeholders for various 
purposes, including postgraduate and postdoctoral fellow 
bursaries; improvement of our resources and facilities; and 
training and development of staff and students.

One of the most significant highlights for 2019 was the official 
celebration of the continent’s most advanced nano-satellite, 
ZAcube-2, which was successfully launched into space by a 
Soyuz rocket on 27 December 2018. This launch celebration 
on 26 February 2019 was officiated by the Deputy Minister of 
the Department of Science and Technology (now Department 
of Science and Innovation), in addition to the commitment of 
funding to the value of R27 million to expand this programme 
to three more nano-satellites.

3.3.2 Research development

3.3.2.1 Research entities

During 2019, Senate approved the registration of the following 
research entitities:

• Applied Microbiology and Health Biotechnology Institute 
(AMHBI)

• SAMRC Cardiometabolic Health Research Unit

The research entities list, as approved by Senate, consisted 
of 4 Institutes; 17 Centres; 3 Units and 8 Groups, giving a total 
of 32 research entities across the Institution for 2019. During 
2019, 3 entities were identified to be reviewed.
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Year 2011 2012 2013 2014 2015 2016 2017 2018

Total 141,79 167,51 147,31 171,71 212,57 224,88 256,01 247,52

Journals 115,54 147,12 102,98 122,76 173,14 180,41 206,77 162,93

Proceedings 25,30 20,29 41,79 46,50 33,44 32,60 23,40 51,69

Books 0,95 0,10 2,54 2,45 5,99 11,87 25,84 32,90

Year 2011 2012 2013 2014 2015 2016 2017 2018 2019

Doctorate 14.2% 16.2% 17.1% 20.0% 23.2% 24.9% 25.5% 30.0% 30.8%

Master’s 43.9% 44.6% 46.1% 48.1% 47.8% 47.7% 49.2% 47.4% 47.5%

Other 41.9% 39.2% 36.9% 31.9% 29.0% 27.4% 25.3% 22.6% 21.7%

3.3.2.3 Research funding and capacity building

In 2019, Senate approved the terms of reference for the research incentives aligned to the emerging-, early-career, established 
and leading researchers, which will allow for a more targeted capacity development approach, along with a range of new, 
focused support programmes. These mechanisms support the process of early- and mid-career research development of CPUT 
researchers, where the appetite for and uptake of research thinking is in process. CPUT continues to fund and support its research 
initiatives through various research funding mechanisms, such as the University Research Funds (URF); conference attendance 
(ConfCom); and the Research Exchange Programme (REP).

The figure below shows the number of academic staff with Master’s and Doctoral qualifications from 2011 to 2019. Notably, the 
staff with Doctoral qualifications increased to 31% for 2019.
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 CPUT publication units for the period 2011 to 2018

 CPUT permanent academic staff qualifications from 2011 to 2019

3.3.2.2 Research publications

The figure below summarises the publications for the period 2011 to 2018.
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Academic staff qualifications

Qualification 2017 2018 2019

Undergraduate 136 116 106

PG less Master’s 77 66 59

Master’s 415 381 367

Doctoral 215 241 238

NULL 2

Total 843 804 772

 CPUT NRF ratings from 2011 to 2019

3.3.2.4 NRF rated researchers

Included in the figure below are the NRF ratings from 2011 to 2019. By the end of 2018, CPUT had 36 NRF rated researchers. 
The decrease in rated researchers observed for the period 2017 and 2018 is mostly due to retirements and some resignations. 
In 2019, a total of 19 submissions were made, with 13 successful applicants, consisting of 3 upgrades, 2 retained, and 8 new 
ratings, thus producing a total of 51 NRF rated researchers by the end of 2019.
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3.3.4 Research focus areas and research chairs

3.3.3 Centre for Postgraduate Studies (CPGS)

In 2019, CPUT had a total of 2,265 postgraduate students (6.2% of the total student enrolment), of which 297 were Doctorate and 
1,648 Master’s (see figure below), an overall increase from 2017.

The total graduates for 2019 for the December summer graduation was 85 Master’s and 16 Doctoral students, with an additional 102 
Master’s and 19 Doctorate degrees conferred during the autumn graduation. This is a total of 222 graduates for 2019, consisting 
of 187 Master’s and 35 Doctorates, underscoring the Institution’s ongoing emphasis on research and postgraduate studies.

With a new NRF Postgraduate Funding Policy directive, with an effective date of February 2019 for implementation in 2021, a 
shift towards full cost and partial cost funding for various categories of students was approved. This new policy is aimed at the 
challenges of inequity of access, student success and throughput, as well as transformation. As a result, it is anticipated that fewer 
students will be funded, but with continuous support from the lower levels (Honours) through to the higher level (Doctorate) degrees.

With the re-introduction of the CPUT PG bursaries 2019, a total of 129 bursaries, of which 99 were Master’s and 30 Doctorates, 
were awarded. The purpose of this bursary is to assist those students who performed academically but were unable to secure 
an external grant.

A significant increase in postdoctoral fellows from 12 in 2018, to 46 in 2019 was enabled, and further contributed to CPUT’s 
supervision capacity and research output.

Year 2011 2012 2013 2014 2015 2016 2017 2018 2019

Doctoral 172 197 179 199 215 236 285 292 297

Master’s 846 887 971 1,141 1,191 1,390 1,561 1,541 1,684

PG to Master’s 733 470 512 491 377 380 290 266 320
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 CPUT postgraduate enrolments from 2011 to 2019

NRF SARChI and CPUT Research Chairs for 2019

Chair title Research chair

South African Research Chair Initiative (SARChI)

Work Integrated Learning Prof C Winberg (Tier 2)

Teacher Education Prof Y Sayed (Tier 1)

Cardiometabolic Health Prof T Matsha-Erasmus (Tier 2)

Innovative Small Satellite Technology and Applications (ISSTAA) In progress

CPUT-funded Research Chairs

Biotechnology Prof J Marnewick (Acting)

Oceans Economy Prof K Findlay
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As a University of Technology, CPUT has always claimed the technology space and, indeed, technology and innovation are 
key drivers of the Research Strategy. The University’s Research Strategy aligns its Research Focus Areas to research entities 
(preferably to research institutes and high-level overarching research bodies) and research chairs. (See table above.) Ideally, such 
a research chair (regardless of funding source), will head a research entity, and the work of the chair will align to a research focus 
area and its subsequent niche areas. These Research Focus Areas provide the mainstays around which capacity and strengths 
are developed in terms of CPUT’s academic and research objectives.

NRF SARChI and CPUT Research Chairs for 2019

Chair title Research chair

CPUT-funded Research Chairs

Innovation in Society (Service Design) Prof T Thurner (resigned December 2019)

Energy Filled in 2019 and RC started in Jan 2020

Literacy Development Prof J Condy

Events, Tourism Impacts, Legacies and Sustainability In progress

Other-funded Research Chairs

Wholesale & Retail Leadership Prof R Mason (WR SETA)

Research Focus Areas and corresponding Research Chairs and Research Entities (2019)

Focus areas Research chair Entities

Energy Research Chair Energy 
(in progress during 2019)

Centre for Distributed Power & Electronic Systems
Centre for Substation Automation & Energy Management System
Centre for Real-time Distributed Systems 
Centre for Power Systems Research
Centre for Computational & Applied Technology Mechanics 
Energy Institute

Bio-economy and 
Biotechnology

Research Chair in 
Biotechnolgy
Prof JL Marnewick 
(Acting)

Crystal Engineering Unit
Bioresource Engineering Research Group
Institute of Biomedical and Microbial Biotechnology 
Phytotherapy Research Group

Climate Change and the 
Environment

Research Chair in 
Oceans Economy  
Prof K Findlay

Centre for Sustainable Oceans
Centre for Water Supply & Sanitation Research 
Environmental Chemistry, Toxicology and Remediation

Design for Sustainability Product Lifecycle Management Competency Centre

Economic Growth 
and International 
Competitiveness

Computational & Applied Technologies Manufacturing 
Flow Process Research Centre
Nanomaterials Group
Clothing and Textiles Technology Station
Adaptronics Advanced Manufacturing Technology Laboratory 
Technology Station

Human and Social 
Dynamics

Prof C Winberg
Prof T Matsha-Erasmus
Prof Y Sayed
Prof J Condy
Research Chair 
Events Tourism 
Impacts, Legacies and 
Sustainability

Professional Education Research Institute
Functional Foods Research Unit
Leadership
HIV Self-management 
AgriFood Technology Station
Cardiometabolic Health Research Unit 
Centre for Tourism Research in Africa 
Centre for International Teacher Education 
Human Performance Laboratory
Literacy Development

Space Science and 
Technology

Research Chair ISSTAA
(in progress in 2019)

French South African Institute of Technology (F’SATI) 
Africa Space Innovation 
Quantum Physics Research Group
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3.3.5 Strategic international partnerships

CPUT continued to engage with international 
partners, with the fundamental objective being to 
seek out teaching and learning opportunities through 
mobility, blended learning opportunities, curriculum 
development, as well as research collaboration and 
publication initiatives.

New partnership enquiries in 2019 were required 
to synchronise intent with CPUT’s research focus 
areas and the 17 Sustainable Development Goals 
(as determined by the United Nations), and to display 
mutual benefit. While CPUT continues to grow its 
internationalisation ‘DNA’, partnership collaborations 
continue to fluctuate between being strategic, and 
a functional need. The implementation of the Smart 
Internationalisation Strategy across faculties in 2020 
will, with time, develop a more strategic approach to 
partnerships.

Engagement with local, national and international 
partners increased in 2019. The highest number of 
international partnership agreements (MOU’s), came 
from Germany, France, Belgium and the Netherlands.

Mobility is often the first activity undertaken in a 
partnership agreement. During 2019, mobility continued 
to be the vehicle for new and existing partnerships 
in providing internationalisation abroad experiences  
for CPUT staff and students. Figure 7 provides a  
cross-section of the faculties’ engagement in mobility, 
the academic arenas the mobility is carried out in, as 
well as the regions in which the greatest mobility is 
undertaken.

International student enrolments at CPUT reflect the 
full-time student numbers from 2011 to 2019, showing 
a distinct decline in enrolments in 2019.

3.3.5.1 Erasmus plus capacity building applications 
funded in 2019

VITAGLOBAL: Department of Agriculture, Faculty 
of Applied Sciences. CPUT is one of 17 partners 
participating in this capacity development opportunity. 
The lead partner is University of Rovira I Virgili (URV), 
Catalonia.

3.3.5.2 International capacity development 
programmes

CPUT engaged in a series of capacity building network 
alliances such as the YEBO! Programme; SANORD 
and SASUF.

Figure 1: Active MOU’s per faculty 2019

International partnership collaborations 2019
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Figure 2: MOU’s per region 2018 and 2019

Figure 3: Types of MOU’s
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International mobility 2019

International student enrolment 2011-2019

Figure 4: Capacity development Figure 5: Exchange student mobility

Figure 8: Africa - Largest countries represented Figure 9: International student trends in Africa

Figure 7: Mobility across faculties
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Figure 6: EU international credit mobility staff and students
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CPUT uses a variety 
of interventions in 
the lecture halls 
to accommodate 
multilingualism, from 
online multilingual 
glossaries, to a touch 
screen directory, 
with various faculties 
trying different 
approaches to see 
what works best. The 
concept was also 
a hot topic at last 
year’s decolonisation 
seminars.

3.3.5.3 Public lecture series

CPUT hosted a public lecture on 29 August 2019 by Prof 
Kwadwo Osseo-Asare, a member of the US National Academy 
of Engineering; Distinguished Professor of Materials Science 
and Engineering and of Energy and Geo Environmental 
Engineering, Penn State University; Visiting Professor, 
Department of Materials Science and Engineering, University of 
Ghana, Legon, Ghana; and Adjunct Professor, Nelson Mandela 
Institute of Science and Technology, Arusha, Tanzania.

Prof Osseo-Asare presented on, ‘Indirection: Exploring 
Science and Engineering Pedagogy through African Proverbial 
Discourse’. This presentation argued that the indirection of 
proverbial discourse can encourage students to develop a 
conceptual understanding of science and engineering rooted 
in the African soil.

3.3.5.4 Internationalisation

In 2019, three major internationalisation developments took place 
at CPUT. Senate approved CPUT’s, Smart Internationalisation 
Strategy, which underpins all internationalisation activities, 
and provides a road map to becoming a global player in the 
changing world of information and knowledge. Secondly, 
CPUT implemented a Strategic Internationalisation Review 
Committee (SIRC), to oversee the strategic value of possible 
partnerships or collaborations, and whether they are aligned 
to CPUT’s Smart Internationalisation Strategy and Goals, to 
ensure fair support, distribution of knowledge, and shared 
information across CPUT, and to identify and discuss issues 
in relation to strategic partnerships consistent with the Vision 
and Mission at CPUT. This Committee met quarterly. Thirdly, 
an Internationalisation Forum was introduced for academic and 
support staff to meet and share how each can, and does, play 
a role in instituting a culture of internationalisation across the 
University. The Internationalisation Forum is intended to bring 
a broader understanding around internationalisation and its 
impact on all role players at an institution of higher learning.

Faculty Research Coordinators were identified as the 
champions of internationalisation in each faculty, serving the 
dual role of supporting the CPUT internationalisation agenda. 
The platform was also used to showcase partnerships and 
project best practices, share strategic partner information, 
and grant and funding opportunities. The Internationalisation 
Forum met three times a year.

3.3.5.5 International activities and events

International Mother Tongue Day

CPUT celebrated International Mother Tongue Day in February 
2019, by calling on the CPUT community to learn a greeting in 
a foreign language. International students were filmed doing 
greetings in their mother tongue, which was shared on social 
media in the week running up to the campaign. CPUT uses 
a variety of interventions in the lecture halls to accommodate 
multilingualism, from online multilingual glossaries, to a 
touch screen directory, with various faculties trying different 
approaches to see what works best. The concept was also a 
hot topic at last year’s decolonisation seminars.
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International Scholarship Fair

In April 2019, CPUT hosted an International Scholarship Fair 
for students and staff, that was funded by the British Council. 
International scholarship agencies showcased opportunities at 
display tables in the outside student arena; and international 
representatives presented an overview of their programmes. 
Staff and scholarship representatives were invited to a 
networking lunch to share ideas and concepts around 
internationalisation. International representatives included 
the British Council, the European Union, the United States 
Consulate, the National Research Foundation, the German 
scholarship agency DAAD, the Embassy of France, the 
Department of Higher Education and Training, the Government 
of Hungary, the Irish Embassy, SANORD, the Dutch exchange 
agency NUFFIC, and the Chinese Embassy.

Africa Day 2019

In May, CPUT celebrated Africa Day as a social media 
campaign via Facebook and Instagram. Staff and students 
were challenged to dress up in traditional wear, and share what 
makes them proud to be an African. The campaign reached 
over 27,000 users.

3.3.6 Technology Transfer Office and industrial linkages

The Technology Transfer Office (TTO) has the mandate on all 
intellectual property (IP) related matters. The aim of the TTO is 
to facilitate, protect and enhance the transfer of IP from CPUT 
to the business sector in order to enhance commercialisation, 
for the ultimate upliftment of the communities we serve.

Vision Statement: To create a technology transfer process 
that is vibrant and benefits the ordinary South African. The 
strategic direction of the TTO and the successful operation 
of the Office will require new ways of working and thinking 
by all stakeholders. While these new ways of working will 
be underpinned by relevant policies and procedures, mere 
compliance is not what is required.

3.3.6.1 Intellectual property portfolio

No new patents were filed in 2019. However, it should be noted 
that a large proportion of the IP at CPUT is in the form of know-
how. This IP is largely directed at localisation of technology for 
production in South Africa, based on directives from national 
government. This is evidenced by the fact that there were 31 
actionable disclosures in 2019. These disclosures were of 
inventions in the domain of technologies directed at supporting 
the government’s oceans economy initiative. All 31 disclosures 
are currently protected as confidential information (know-how).

In terms of the University’s Vision 2030, there is a push for 
increased volume of innovations to be rolled out. Significantly, 
the innovation is not at the blue sky level, but rather more 
targeted at localisation of technology. Thus, the creation of 
patentable IP is significantly lower than traditional universities. 
However, we have a better translation of innovation to 
commercialisation due to the better market focus (Figures 
11 and 12). This is evidenced by the lower attrition rate of 
the portfolio as it matures across the Technology Readiness 
Levels (TRLs).

Figure 10: Current activity vs previous year

CPUT portfolio by IP type across the  
different faculties

Figure 11: Traditional university technology  
portfolio profile

Figure 12: CPUT technology portfolio profile  
at the end of 2018
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3.3.6.2 Technology commercialisation

A holding company, Aonyx Holdings, created in 2017, is wholly owned by the University. The company was operationalised in 2019. 
In the same vein, a bank account was created and an initial investment of R1,200,000 was provided by the shareholder. The stable of 
companies held by Aonyx Holdings remained at one in 2019. Amaya Holdings is the sole held company, and has continued to grow 
from strength to strength in 2019. Aonyx Holdings aims to register a further three companies in early 2020.

The company will in future generate revenue via dividend returns from the spin-off companies, and occasionally from divestment in these 
companies (sale of equity). At this time, it is conceived that the company will have no operations beyond holding equity, and hence will 
not derive any other revenue streams.

CPUT

AONYX HOLDINGS

SPIN-OFF, START-UP, CARVE-OUT COMPANIES

CREATION: FIRST ROUND INVESTMENT
Generate revenue:

Share value and share holding
Dividends

Fees

S1 S2 S3 S4 S5

Dividend

License

DividendRoyalty

ICE

IP OWNER

100% owned by CPUT
Governed by a Board 
with representatives from 
University and specialist 
advisers

Initially 100% owned  
by CPUT
Governed by a Board 
with representatives from 
University and external 
specialists

Structure of CPUT commercialisation activity through start-ups and spin-offs
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The pipeline of technologies for commercialisation appears healthy, with 32 technologies being negotiated for commercialisation. 
However, there is a concern beyond these 32 technologies, as only 5 other technologies remain in the portfolio once commercialised, 
and in-discussion technologies are removed.

A large number of technologies in discussion for commercialisation are with the proposed three new spin-off companies and Amaya 
Space. Thus, there is a very good chance of success in terms of licensing these technologies.

In terms of the technology transfer function, CPUT is doing very well, with a high translation of technologies being commercialised. Just 
under 90% of the portfolio is either commercialised or poised for commercialisation (when considering active technologies in the portfolio).

Licensing income has steadily increased, following the first receipt of licensing revenue in 2017. In 2019, CPUT recorded licensing 
revenue totaling R284,799.

Total portfolio

Further work

Licensed

In discussion

Parked

Dead

6.254.17

22.92

66.67

Commercial status of CPUT technology portfolio  
at the end of 2019

CPUT technology portfolio profile at the end of 2019
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3.3.6.3 Marketing and engagement highlights

The 2019 World Intellectual Property Day campaign celebrated 
CPUT’s Intellectual Property successes. Themed “Through 
Sports Innovation - How do we reach for Gold?”, the event 
explored the role of technology innovation in competitive sport. 
The keynote speaker affirmed how intellectual property rights 
can help take our enjoyment of sports to new heights.

The Technology Transfer Office (TTO), in conjunction with 
the Food Science and Technology Department, showcased 
the Bambara Groundnut product range to CPUT’s Executive, 
industry and government. The Department of Food Science 
and Technology has used the Bambara groundnut as a raw 
material to create several gluten-, lactose- and cholesterol-
free value-added products. These include dairy substitutes, 
baked goods, meat substitutes and beverages. These products 
have the potential to be rapidly scaled up to provide niche 
and alternative products that are nutritious and marketable. 
The Bambara groundnuts contain up to 60% carbohydrate, 
16% to 20% protein, low levels of oil (6% to 8%), and are a rich 
source of minerals and essential amino acids. Thus, Bambara 
is viewed as a complete food.

To prove that the products are marketable and desirable, Prof 
Jideani and her team of food scientists researched and tested 
an extensive range of dishes using Bambara in many forms, 
and presented it in the form of a recipe book. Products were 
also exhibited and served to representatives of the South 
African food industry, potential investors and government, as 
part of a showcase on the Bambara groundnut value chain.

The TTO is managing the commercialisation of the technology. 
CPUT is currently in the process of starting a food business 
directed at producing the semi-processed Bambara-based 
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products, and are looking for potential partners to be involved 
in this business. The TTO is hoping to identify companies that 
would like to develop foods final products from the Bambara-
based intermediate products. These could include foods such 
as polonies, patties, biscuits, crisps, pies, breads, non-dairy 
milk and yoghurt substitutes.

A large part of the TTO activity involves marketing technologies 
and technology businesses to funders and potential licensees. 
To this end, the TTO every year creates a series of animated 
videos. It is expected that the videos will help bring individual 
concepts and ideas to life.

Furthermore, the videos should enable the display of complex 
technology as clear information in a simple manner. It is 
expected that the videos will:

• Boost online visibility and improve investment potential;

• Seize the attention of the audience;

• Keep the audience engaged and advertise the technology 
or business;

• Communicate concisely and creatively;

• Educate the audience about the technology or business 
swiftly; and

• Make a lasting impression.

The videos produced in 2019 were directed at the following 
technologies/ opportunities:

• Bambara commercial sector development;

• Smart buoy technology;

• UAV innovations and services; and

• Technology Station Clothing and Textiles promotional video.

The Bambara 
groundnuts 
contain up to 60% 
carbohydrate, 16% 
to 20% protein, 
low levels of oil 
(6% to 8%), and 
are a rich source 
of minerals 
and essential 
amino acids. 
Thus, Bambara 
is viewed as a 
complete food.
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3.3.7 Library services

3.3.7.1 Research data management

Research data management activities that are meant to support 
researchers through the research and data cycles have grown 
during 2019:

• The number of CPUT researchers registered for unique 
identifiers through the ORCID platform has doubled, ensuring 
that researchers’ work is easy recognisable through citation 
platforms.

• Funders require the submission of a Data Management Plan 
(DMP), and CPUT Libraries is hosting this platform. There 
has been growth in registered users to 166, and 292 plans 
started on the platform.

• Two data repositories are being hosted (MediaTUM and 
Figshare). MediaTUM users grew to 222, and Figshare 
users to 150.

• There has been an increase of data sets being made open 
access on the Figshare platform.

• The Library has recommended to the Senate Research and 
Innovation Committee that faculties should include reports 
on where data sets informing research outputs would have 
been deposited.

3.3.7.2 The ilifu - Tier 2 Regional Data Intensive Project

CPUT has been involved in the Western Cape DIRISA Tier 2 
Data Intensive Research project to develop Research Data 
Management (RDM) and Open Science policies, guidelines, 
skills and services, and the working group was led by CPUT 
Libraries. This project is focused on big data infrastructure 
for data-intensive research in the domains of astronomy and 
bioinformatics. The ilifu Project is a regional node in the National 
Integrated Cyberinfrastructure System of South Africa, funded 
by the Department of Science and Technology. The following 
role-players are involved:

• Cape Peninsula University of Technology

• Stellenbosch University

• Sol Plaatje University

• SKA South Africa

• University of Cape Town (lead university)

• University of the Western Cape

As part of this development, CPUT Libraries provided the 
technical lead in the development of the RDM and Open 
Science policies and guidelines, and hosted an ilifu Research 
Data Management Project Users’ Engagement Workshop. 
Researchers across the region were invited to attend.

Another focus area of this project has been to develop a Work 
Integrated Learning programme so that data science skills can 
grow in our country. CPUT placed the first student at a data-
intensive placement site as part of this programme.

3.3.7.3 Online theses submissions

Senate approved an online theses and dissertation submissions 
process that was developed in 2019 in collaboration with 
the Centre for Postgraduate Graduate Studies and the High 

Degrees Committee (HDC). For the December 2019 graduation,  
for the first time, students did not have to submit printed bound 
theses, but only online submissions were done. This was very 
well received by all stakeholders. The process also makes it 
easy for the Library to harvest and host the submitted theses 
and dissertations onto the institutional repository that hosts the 
University’s research outputs.

3.3.7.4 Supporting graduate attributes

During November 2019, CPUT Libraries hosted a “Research 
and Information Literacy Skills in the Workplace Seminar” to 
determine the research and digital literacy skills expected from 
students when entering the workplace. The seminar was granted 
1 CPD (continued professional development) point per day by 
LIASA (Library Association of South Africa).

The purpose was to:

• Ensure we know and understand which skills are needed;

• Know how these skills are used within the workplace; and

• Improve and enhance curriculum development in information 
literacy.

Participants came from academia, libraries, industry and alumni. 
There were presentations by participants from all sectors on 
Day 1, and Day 2 saw presentations by alumni and a Café chat 
style discussion. The seminar was very well-received, and a 
decision was taken to host similar seminars every second year.

The Advanced Information Literacy course for postgraduate 
students was also reviewed and redeveloped. It consists of 
four modules: Access Research Literature; Manage Research 
Literature; Manage Research Data; and Disseminate Research. 
The revised course will be available from 2020.

3.3.7.5 Information literacy integration

The CPUT Information Literacy Policy (2009) states that,  
“all programmes must include a component that offers the 
students adequate training in the level and use of information 
skills needed to function within the programme“. Senate 
further resolved that the Course in Information Literacy (CIL) 
be integrated within a first-year subject of all programmes 
from 2018, and that the Information Literacy (IL) summative 
assessment carries a 15% weighting in the subject. The 
CIL comprises of five modules: Develop a search strategy; 
Information resources and tools; Evaluating information; 
Copyright and plagiarism; and Bibliographic referencing. 
Integration continued successfully in 2019, and by the end of 
the year, IL had been integrated in 131 programmes across 
the six faculties, and the assessment had been completed in  
125 programmes. The teaching load was mostly shared 
between librarians and lecturers. Although most assessments 
were completed smoothly, there were some challenges.

88 | senate report



4. size and composition of the student body
4.1 Student composition, enrolments and success rates
Total student enrolment targets vs actuals are presented in the table below. For 2019, the total number of enrolled students  
was: 33,950.

Enrolment targets vs actuals from 2017 to 2019
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Applied Sciences 3,326 3,337 3,326 3,278 3,309 3,303 3,521 3,409 3,396

Business &  
Management Sciences 12,967 13,210 12,967 12,716 12,926 12,852 12,382 12,756 12,792

Education 4,338 4,335 4,338 4,560 4,526 4,516 4,784 4,724 4,738

Engineering 7,588 7,747 7,588 7,257 7,497 7,420 7,581 7,244 7,146

Health & Wellness 
Sciences 3,020 3,015 3,020 2,815 2,790 2,780 2,796 2,569 2,574

Informatics & Design 3,463 3,482 3,463 3,369 3,352 3,351 3,676 3,275 3,304

Grand Total 34,702 35,126 34,702 33,995 34,400 34,222 34,740 33,977 33,950

Student success rates from 2017 to 2019
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Applied Sciences 2,214.06 1,653.94 74.70% 2,088.81 1,611.89 77.17% 2,296.52 1,807.54 78.71%

Business &  
Management Sciences 10,514.87 7,894.19 75.08% 10,285.38 7,742.41 75.28% 10,067.79 7,622.33 75.71%

Education 4,005.27 3,634.56 90.74% 4,210.51 3,837.39 91.14% 4,343.69 4,036.38 92.93%

Engineering 4,141.56 2,917.53 70.45% 4,230.82 2,942.37 69.55% 4,191.39 2,883.09 68.79%

Health & Wellness 
Sciences 2,353.49 2,138.75 90.88% 2,215.69 2,073.60 93.59% 2,097.16 1,957.05 93.32%

Informatics & Design 2,591.93 1,979.83 76.38% 2,494.45 1,943.26 77.90% 2,550.02 2,040.14 80.00%

Grand Total 25,821.17 20,218.80 78.30% 25,525.65 20,150.92 78.94% 25,546.56 20,346.53 79.64%

The 2019 data reflects the target enrolment against the provisional actuals. 

The table above shows the set student success targets against the provisional actual to date.

senate report | 89



Student shape and size for 2019

Measures Headcounts Percentage of Headcounts

Category Sub-Category 2017 2018  2019* 2017 2018  2019*

CPUT Total 34,702 34,222 33,950 100.0% 100.0% 100.0%

Gender
Female 19,103 18,884 18,896 55.0% 55.2% 55.7%

Male 15,599 15,338 15,054 45.0% 44.8% 44.3%

Population Group

African 22,542 22,884 23,023 65.0% 66.9% 67.8%

Coloured 8,876 8,509 8,341 25.6% 24.9% 24.6%

Indian 310 290 280 0.9% 0.8% 0.8%

White 2,974 2,539 2,289 8.6% 7.4% 6.7%

No Information 17 0.1%

Qualification  
Level  
and Type

Undergraduate 32,426 31,984 31,552 93.4% 93.5% 92.9%

Postgraduate (Master’s and Doctoral) 1,846 1,833 1,947 5.3% 5.4% 5.7%

Postgraduate (Other) 290 266 320 0.8% 0.8% 0.9%

Occasional 140 139 131 0.4% 0.4% 0.4%

Included in the above categories:

Doctoral Degree 285 292 297 0.8% 0.9% 0.9%

Master’s Degree 1,561 1,541 1,650 4.5% 4.5% 4.9%

BTech Degree 5,893 5,512 5,319 17.0% 16.1% 15.7%

BEd and Bachelor of Education 3,618 3,822 3,985 10.4% 11.2% 11.7%

Other Bachelor Degrees 726 878 1,135 2.1% 2.6% 3.3%

Faculty

Applied Sciences 3,326 3,303 3,396 9.6% 9.7% 10.0%

Business & Management Sciences 12,967 12,852 12,792 37.4% 37.6% 37.7%

Education 4,338 4,516 4,738 12.5% 13.2% 14.0%

Engineering & the Built Environment 7,588 7,420 7,146 21.9% 21.7% 21.0%

Health & Wellness Sciences 3,020 2,780 2,574 8.7% 8.1% 7.6%

Informatics & Design 3,463 3,351 3,304 10.0% 9.8% 9.7%
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6. financial aid
6.1 Access

Students with proven academic record and financial need 
qualify for financial assistance.

6.2 Provision

Financial Aid Provision for 2019

5. risks to the academic project
Risk Management workshops were held in 2019. This cascaded 
through the various levels of the University, and included all the 
operations of the University. Research went into the acquisition 
of a risk management system, and Barn Owl was looked at in 
great detail. As a result of this workshop, the following risks 
were identified:

Inadequacy of the funding model (including over-
dependence on subsidy and fees, specifically as a 
result of #FeesMustFall and in-sourcing).

The HEQSF, and the implications of delayed processing 
of qualifications.

The enrolment plan targets not being met, and the 
implications on funding.

Socio-political instability, resulting in University disruptions.

Lack of research and innovation optimisation,  
resulting in lost opportunities to generate additional 
third-stream income.

Possible non-achievement of strategic goals due to the 
lack of inclusive organisational culture at the University.

Risk of a decrease in academic standards due to poor 
integration and consolidation across all campuses, 
which could also lead to increased operating expenses 
due to non-integration of various campuses at a 
business level.

Risk of increase in drop-out rates, and decrease  
in throughput and success rates, resulting in the 
non-achievement of agreed DHET targets and loss 
of income.

Ineffective business model, resulting in ineffective 
coordination between academic units, support units 
and Student Affairs Department.

Lack of financial resources to fund high performing 
students who cannot afford fees during the academic 
progression.

Lack of experienced and qualified academic staff  
and researchers.

The instability of the IT infrastructure may adversely 
affect a number of areas, including the academic 
programmes (e-learning and class tests), research 
initiatives, as well as the administrative operations  
of CPUT.

These risks have been included in the Institutional Risk Register, 
and mitigation strategies have been developed for each of these 
risks. Throughout 2018, progress in addressing these risks 
was reported to the Quality Assurance and Risk Management 
Committee, a joint committee of Senate and Council.

1

2

3

4

5

6

7

8

9

10

11

12

Category Total
Number of 

Awards

Nominated bursaries R141,577,381 3,996

NSFAS R732,500,949 13,548

University administered R5,260,624 277

Work Study Programme R10,106,649 970

R889,445,603 18,791
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transformation report
transformation: sustainability and efficiency
1.1 introduction
Transformation is one of the cross-cutting pillars of the Vision 
2020 Strategy of CPUT, which reads as follows:

“The University is committed to the principle of social 
transformation and will pursue strategies to enhance 
this within the Institution and society. We will take action 
to promote increased diversity and representivity in the 
University. Part of this commitment entails the inclusion 
of diversity issues in curriculum, teaching and learning, 
research and innovations and community engagement, as 
well as continuing efforts to advance social responsiveness. 
Our notion of social transformation also encompasses 
a fresh approach to the administrative and managerial 
practices within the Institution.” (CPUT Vision 2020: 4). 

Furthermore, transformation is embedded in the values, culture 
and processes of the Institution, and plays an integral part 
in achieving growth, access, retention and success for staff 
and students. It also provides support to the entire University, 
thus contributing directly to:

• Enhancing staff- and student-centrism through equity, 
access, success, retention and redress;

• Eradication of all forms of abuse and human rights violations;

• Creating a safe, inclusive and cohesive staff- and student-
centred university environment;

• Holding leaders and line management accountable for 
integrating transformation in their areas of work, and aligning 
with transformation imperatives of the Higher Education 
landscape; and

• Ensuring that the knowledge production (i.e. curriculum, 
teaching and learning, research and innovation, and 
community engagement) is responsive to societal needs 
at local, national and global imperatives.
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1.2 key pillars of 
transformation at CPUT
1.2.1 Comprehensive Institutional Transformation 
Strategy (2013)

The Comprehensive Institutional Transformation Strategy (2013) 
recognises the following goals:

• GOAL 1: Equity and redress

• GOAL 2: Access, retention and success

• GOAL 3: Diversity

• GOAL 4: Social cohesion

• GOAL 5: Governance

• GOAL 6: Networking and partnership

1.2.2 Transformation Charter

The Transformation Charter recognises the following principles:

• Equity and redress

• Access, retention and success

• Non-racialism and non-discrimination

• Diversity

• Social cohesion

• Support for a conducive learning and working culture
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1.3 transformation 
performance environment
Since the approval of the Comprehensive Transformation 
Strategy by the Council in 2013, considerable progress has 
been made towards achieving some transformation goals as set 
out in the Strategy. Significant transformation work is currently 
being implemented in faculties, units and departments. 
Key transformation highlights in the year under review by 
Leadership and Management include the commitment of:

• The establishment of the Transformation, Social Cohesion and 
Diversity Unit in the Office of the Vice-Chancellor;

• Review of the former Human Resources & Transformation 
Committee (HRTC) in order to provide a special focus on 
transformation through the Institutional Transformation Forum 
(ITF), a management sub-committee; and

• Institutionalisation of transformation in faculties and units under 
the leadership of Deans, Executives and Directors. 

1.4 Key Performance Indicator: Transformative leadership

1.4.1 Council

The CPUT Council approved the following strategic initiatives:

• Comprehensive Institutional Transformation Strategy in June 
2013, as a cross-cutting pillar of the Vision 2020 Strategy;

• Transformation Charter in June 2013, as a cross-cutting pillar 
of the Vision 2020 Strategy; and

• Institutional Statement on Transformation, Social Cohesion 
and Diversity, in June 2018.

1.4.2 Executive & Management Committee (ManCom)

ManCom implemented the following strategic initiatives to 
support the implementation of transformation, social cohesion 
and diversity:

• A Transformation, Social Cohesion and Diversity Unit was 
established in the Office of the Vice-Chancellor on 1 March 
2018. The Unit is led by the Director, and reports directly to 
the Vice-Chancellor.

• The Institutional Statement on Transformation, Social Cohesion 
& Diversity in Gender-based Violence (GBV) was approved 
in May 2018.

• A strategic review of the former Human Resources and 
Transformation Committee (HRTC) was undertaken in line with 
transformation imperatives of the Higher Education landscape.

• A stand-alone committee called the Institutional Transformation 
Forum (ITF) was established, which is a ManCom sub-
committee, chaired by a ManCom member.

1.4.3 Governance structures

Equity numerical targets are integrated in governance 
structures (i.e. Council, Senate, IF, SRC). Governance 
structures have a critical role in the ITF in terms of equity, 
redress and transformation of knowledge production (i.e. 
curriculum, teaching, learning, research, innovation and 
community engagement).
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1.4.4 Faculty transformation commitments

Deans are accountable for transformation in their faculties. 
They serve or send their proxies to the ITF. Transformation 
is a standing item of faculty board meetings. In line with the 
Institutional Transformation Strategy (2013), each faculty is 
expected to establish a faculty transformation sub-committee 
to coordinate transformation reports/ initiatives across faculties.

1.4.5 Units/ departments transformation commitment

Executives/ Directors are accountable for transformation in 
their units or departments. They serve or send their proxies 
to the ITF. Transformation is a standing item of unit meetings.

1.5 Key Performance Indicator: Inclusive recruitment and 
staff development centred environment

This KPI is applicable to faculties, units and departments.  
The following are examples:

1.5.1 Human Capital

Progress

Human Capital has appointed an Employment Equity Specialist 
who is responsible for Employment Equity. Skills development is 
in place. Furthermore, a dedicated Redress Skills Development 
Plan is critical to addressing gaps or skills shortages with 
regards to transformation. An induction plan is also in place.

Institutional budget for training

Human Capital has an institutional budget to implement training 
for staff from designated groups. Human Capital is rolling out 
a Performance Management Plan.

Performance leadership training

Human Capital is rolling out performance leadership 
development training to equip staff and managers as part of 
the specific developmental needs.

There is an opportunity for staff from designated groups to 
apply for funding for external studies (i.e. Master’s and PhDs).

The Skills Development Committee reviews applications, 
ensuring that due consideration is given to staff from the 
designated groups.

1.6 Key Performance Indicator: Zero tolerance on  
gender-based violence (GBV)

This KPI is applicable to faculties, units and departments.  
The following are examples:

1.6.1 Transformation, Student Affairs, Human Capital

GBV Reporting Protocol (Goal 5): CPUT has developed 
a GBV reporting protocol in collaboration with the National 
Prosecuting Authority (NPA) Western Cape Commission for 
Gender Equality. This is part of the Convention on Elimination 
of Discrimination Against Women (CEDAW) protocol, which 
requires every country or entity to develop an emergency 
response mechanism for dealing with violence against women.

HeforShe programme for engaging men in gender equality 
and GBV (Goal 5): CPUT has partnered with UN Women on 
the HeforShe campaign as part of changing the discourse 
and involving men in the fight against GBV. HeforShe is a 
programme of UN Women (the United Nations entity for gender 
equality and the empowerment of women) that:

• Provides a systematic approach and targeted platform on 
which men and boys can engage and become change agents 
towards the achievement of gender equality and fighting GBV;

• Recognises men and boys as partners for women’s rights, 
and acknowledges the ways in which they also benefit from 
equality; and

• Provides a platform for university men and young boys to 
become change agents and engage with each other to help 
achieve gender equality.

These programmes are driven by student leadership across 
campuses and by Deans of faculties across faculties. The  
Vice-Chancellor or Principal signed the pledge on the 
HeForShe website.

1.7 Key Performance Indicator: Inclusive language, 
naming and symbols

This KPI is applicable to faculties, units and departments.  
The following are examples:

1.7.1 Library Unit language and signage 

The library buildings are only called libraries and an 
indication of the campus forms part of the name in any of 
the documentation, marketing activities and on buildings. 
No area, meeting room, staff work area or any other space in 
the libraries has a name of a person and/or event linked to it.

1.7.2 Work Integrated Learning (WIL) and Community 
Engagement (CE) Centre

Transformation mandate:

• To facilitate the development of a solid conceptual base for a 
scholarly form of community engagement (i.e. service-learning) 
and work integrated learning;

• To create extracurricular opportunities in social engagement 
and social responsibility for students through partnerships with 
industry, government, business and civil society;

• To create and sustain a supportive infrastructure for engagement 
and partnerships at local, national and international levels; and

• To promote research on work integrated learning and service-
learning.
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2. transformation  
of the curriculum
2.1 Key Performance Indicator: Transformative  
learner-/ learning-centred approach to enhance  
access and success

This KPI is applicable to faculties, units and departments.  
The following are examples:

2.1.1 Centre for Innovative Educational Technology

The Centre for Innovative Educational Technology (CIET) is 
supporting staff in designing blended learning, both in the 
context of course and curriculum renewal. These include:

2.1.1.1 Transformative learner-/ learning-centred approach:

A learner-/ learning-centred approach to teaching and learning 
foregrounds good practices in teaching and learning, framed 
by theoretical approaches, such as social constructivism and 
authentic learning.

Learning design refers to understanding teaching as a “design 
science” (Laurillard 2013), one that draws from and builds on 
design principles through “reflective practice” by the people 
who are at the forefront of teaching, i.e. teachers or lecturers, 
supported by other stakeholders, including students and the 
wider community.

CIET believes that design activities can help to structure and 
transform the process of planning/ designing for learning. This 
approach focuses attention on our learners and their teaching/ 
learning challenges, and allows for the co-creation of context-
sensitive teaching and learning experiences.

2.1.1.2 Transformative Blackboard Learn:

As part of this strategy, CPUT identified the need to accurately 
measure adoption of the University’s learning management 
system (Blackboard Learn), as well as to measure student-
learning activity and inform retention efforts.

Using learning analytics has helped the University to measure 
against its own targets for its Vision 2020 plan, as well as to 
inform its long-term strategic planning, with blended learning 
now at the core of its next generation Vision 2030 plan.

Since introducing distance education programmes, there has 
been widening access to Higher Education, with a particular 
focus on students in full employment.

CPUT has relied on analytics reports to evaluate three modes 
of delivery: Full classroom, part-time offering, and its nation-
wide distance education programme.

Analytics has also enabled CPUT to easily identify at-risk 
students. For instance, the University can now report that 64% 
of student desertion is due to “non-academic” reasons, such 
as financial constraints or personal trauma.

Analytics reports linked to the effective use of the Retention 
Centre Tool are becoming an important component of support 
mechanisms for faculties.
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2.1.1.3 Integration of Work Integrated Learning  
into the curriculum

Integration of WIL into the curriculum of new TVET and ACET 
staff qualifications that will be offered by South African Higher 
Education institutions.

2.1.1.4 Teaching awards/ student support awards  
to recognise staff who are teaching diversity/ 
transformation-related themes to enhance responsive 
teaching and learning

Student, staff and external partner participation in CE and WIL 
is recognised through awarding certificates at specific events.

An example is an institutional award ceremony that is arranged 
for organisations that provide CPUT students with workplace 
learning opportunities and service-learning (SL) Open Days 
that bring together community partners, lecturers and students 
to reflect on SL projects.

In addition, staff recognition for involving students in SL and 
WIL activities forms an integral part of CPUT’s promotion policy.

2.2 Key Performance Indicator: Inclusive and 
social responsive first-generation student-centred 
environment

This KPI is applicable to faculties, units and departments.  
The following are examples:

2.2.1 Fundani – First-Year Experience (FYE) Report

2.2.1.1 Inclusive and socially responsive  
first-generation students

The First-Year Experience (FYE) programme aims, not only to 
increase student success and reduce attrition, but to maximise 
student achievement. This is done by helping students cultivate 
the abilities necessary for effective learning.

FYE aims to inspire students to become fully inducted into their 
academic disciplines and programmes, providing them with 
psycho-social and academic support that will inspire them to 
achieve academic excellence.

2.2.2 Key underlying issues impeding access for first 
generation students include the following:

2.2.2.1 Transition from high school to university

The majority of learners are from quintile one to three and 
from indigent families who are used to getting school support, 
such as free stationery, food and transport. When they enter 
university, they find that these interventions are not available.

2.2.2.2 Social justice matters

Under-preparedness of students entering university has gained 
prominence as they struggle to deal with issues affecting their 
participation, such as racism, sexism, bullying, discrimination, 
gender-based violence and other related intolerances. 

They also confide their fears and frustrations to their mentors 
and Retention Officers, as they have a good rapport with 
them and trust them.

2.2.2.3 Psycho-social issues

Due to their cultural and religious backgrounds, some students 
are not comfortable to share personal matters with professional 
psychologists. Some feel their challenges are due to traditional/ 
cultural or religious healing.

2.2.2.4 Language barriers

Students struggle with English and with isiXhosa modules.

2.2.2.5 Social cohesion 

There are no first-year student platforms encouraging social 
integration, and first-year students often find themselves  
in distress.

2.2.2.6 Gender-based violence (GBV)

Mentors also pick up a number of GBV cases, and there is 
no safe reporting process to report and follow up on. In some 
cases, there is no feedback on reported cases, something 
that makes them vulnerable.

3. transformative student  
life and experience
3.1 Key Performance Indicator: Social responsive  
FYE programme

This KPI is applicable to faculties, units and departments.  
The following are examples:

3.1.1 Faculty of Education

During the academic orientation programme, topics such as 
diversity, gender equality and social justice are addressed 
Mentors, tutors and peer educators run sessions targeting 
students at risk.

The FYE Committees on both main campuses liaise closely 
with the Teaching & Learning Coordinator, Student Services, 
Retention Officers and Mentors, for first-year orientation planning.

The FYE Committee created a FYE Facebook page, Instagram 
and Twitter accounts, where more information is shared with 
first-years.

3.1.2 Faculty of Business and Management Sciences

A scheduled programme is circulated to all departments, and 
together with departmental orientation budgets submitted 
from the various departments, collated and submitted to the 
Dean of Students.

External service providers such as Rape Crisis create 
awareness of GBV.

The District Six Museum imparted the history of the area 
through a District Six Campus walk and a visit to the museum.  
Ex-residents shared their stories and accompanied students 
on the walk.

Students are introduced to the various support structures 
offered at Orientation and as part of the FYE programme. 
Often, the FYE programme is staggered, and workshops are 
arranged during the first and second terms.
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Mentors and Tutors/ Peer Educators run sessions targeting 
students at risk, and social justice on HIV/ AIDS. The Department 
appoints tutors and offers tutorials to assist students.

3.1.3 Faculty of Informatics and Design

Students who experience academic or personal challenges 
are encouraged and referred by lecturers to make use of 
such services.

FYE Tutors, Retention Officers and Mentors offer assistance 
to an “At Risk” intervention plan in all departments.

The departments have committees, which include students, 
and are responsible for planning and executing different 
activities for orientation.

The orientation programme is planned for two weeks, and 
focuses on soft skills, presentation of course outlines, and 
university policies that the students need to be mindful of.

Some of the transformation challenges are addressed during the 
orientation period for first-years, as well as in different modules.

3.2 Key Performance Indicator: Responsive  
psycho-social student environment 

This KPI is applicable to faculties, units and departments.  
The following are examples:

3.2.1 Faculty of Education

Both campuses of the Faculty of Education have a psychologist 
and clinic on campus. These services are available for students 
at no charge. Students book appointments as necessary, or 
are referred by Mentors or Retention Officers.

3.3 Key Performance Indicator: Inclusive and gender 
responsive student-centred environment

This KPI is applicable to faculties, units and departments.  
The following are examples:

3.3.1 Student Representative Council (SRC)

3.3.1.1 Women empowerment and access

Provision of sanitary towels ensures that girls with socio-
economic challenges are able to access education and 
participate meaningfully in academic and student life.

3.3.1.2 Inclusivity through gender expression and 
gender identity

The SRC, in collaboration with Mowbray Faculty of Education, 
launched the LGBTIQA+ forum to promote gender identity 
and representation, and to end human rights violation on 
LGBTIQA+ students.

3.3.2 HIV/ AIDS Unit

3.3.2.1 Gender equality and GBV

The HIV/ AIDS Unit’s Amajita men’s health campaign was run 
at three CPUT campuses, namely District Six, Bellville and 
Mowbray, during August 2019.
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3.3.2.2 Leadership and Peer Education Programme

During the 2019 programme, 68 students were trained to 
become Peer Educators. The programme included a branding 
activity, gender clarification, HIV biomedical and LGBTI 
session, facilitation and discussion group techniques, and 
group presentations, defining the role of a Peer Educator.

Peer Educators actively commenced with discussion groups 
in residences.

3.4 Key Performance Indicator: Socio-economic 
centred student environment 

This KPI is applicable to faculties, units and departments.  
The following are examples:

3.4.1 Student Representative Council (SRC)

3.4.1.1 Empowerment through food security

The SRC established a meal-a-day project during examination 
times to assist students with socio-economic challenges.

3.4.1.2 Socio-economic empowerment

The SRC pioneered a driver’s license project to enhance 
student employability after graduation.

3.5 Key Performance Indicator: Health and wellness 
centred student environment 

This KPI is applicable to faculties, units and departments.  
The following are examples:

3.5.1 HIV/ AIDS Unit

Peer Educators/ Leadership Excellence Award

A monitoring and evaluation tool was developed, whereby 
activity log sheets were captured. This assisted in ensuring a 
fair procedure of selecting top performers, and calculating how 
student performance is scored and award winners selected.

An award ceremony is held annually to reward students for 
volunteering their free time as Peer Educators. The Excellence 
Award ceremony includes a certificate for completing the 
programme.

Special awards include:

i. Senior Peer Educator of the Year;

ii. Junior Peer Educator of the Year;

iii. Role Model of the Year;

iv. Condom Distributor of the Year; and

v. Best Performing Campus of the Year.

3.6. Key Performance Indicator: Inclusive  
student-centred recruitment environment

This KPI is applicable to faculties, units and departments.  
The following are examples:

3.6.1 Faculties: Education, Informatics and Design; 
Business and Management Sciences, Health and 
Wellness Sciences, Applied Sciences

The faculties participate in an Open Day together with the 
Marketing and Communication Department to attract students 
to the respective faculties.

In the past, specific interventions took place (school visits) 
from the Faculty of Education in order to encourage learners 
to apply for Foundation Phase teaching, as there is still a need 
for speakers of isiXhosa in the Western Cape.

Sometimes, faculties visit schools to inform the students on 
different programmes in respective faculties, and entry-level 
requirements.

An Open Day is organised a week after the students visit 
schools, to market faculty programmes and encourage high 
school learners to apply. At the Open Day event, high school 
learners get information on academic requirements for the 
different programmes.

4. transformative research  
and innovations
4.1 Key Performance Indicator: Promotion of women 
PhDs to enhance social inclusion

This KPI is applicable to faculties, units and departments.  
The following are examples:

4.1.1 Library Unit

Between 2013 and June 2019, two female staff members obtained 
Doctoral qualifications, and five obtained Master’s qualifications.

4.1.2 Education Faculty Report

At Master’s and Doctoral level, publications come from 
dissertations and theses, hence the themes of the articles 
will reflect the content of the theses, which are not necessarily 
planned or structured around transformation-related matters, 
but around scientific areas in the discipline.

All research themes are determined by the research needs in the 
discipline, which may/ may not include themes on transformation.

Scholarship (in terms of research output in the Faculty) are 
not included in the theme of transformation, as research in the 
Faculty is not geared at or planned around transformation, per 
se, as stated above, but at scientific issues in the discipline.

4.2 Key Performance Indicator: Transformation 
research and innovation initiatives

This KPI is applicable to faculties, units and departments.  
The following are examples:

4.2.1 Education Faculty

The Faculty has nominated and recommended the relevant 
members to the programmes for black women to be developed 
and prepared for NRF rating, and for black women to be 
prepared for future professorships.
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Every year, staff members, predominantly women, apply and 
receive funding for a year off to focus on their Doctoral studies.

4.2.2 Faculty of Informatics and Design

A Research Committee has been established, which is 
responsible for promoting research.

The Faculty organises research writing retreats and workshops 
for students and staff.

A Research Committee has been established for the Media 
Department, which gives a series of lectures once a week to 
support and guide Master’s students.

Lectures are provided to Master’s students for support and 
guidance.

From the Media Department, there are three accredited journal 
articles and two journal articles under review for the year 2019.

4.3 Key Performance Indicator: Social justice 
responsive publications

This KPI is applicable to faculties, units and departments.  
The following are examples:

4.3.1 Socially just pedagogies

• Bozalek, V, Bayat, M, Gachago, D, Motala, S & Michells, V. 
2018. A Pedagogy of Response-ability. In Bozalek, V et al., 
eds. Socially Just Pedagogies. New York: Bloomsbury.

• Condy, J, Green, L & Gachago, D. 2019. Exploring Being 
Human Today: Equipping Teachers for Diversity. In G Mare, 
ed. Race and Education. Stellenbosch: SunPress, pp 41–68.

4.3.2 Diversity related themes

• Ivala, E, Gachago, D & Sosibo, L. 2019. Diverse Staff Voices 
on the Transformation of a Merged South African University of 
Technology. In Ivala, E & Scott, C, eds. Faculty Perspectives 
on Vocational Training in South Africa. New York: Routledge.

4.3.3 Inequality, racism, ethnicity, identity  
and citizenship

• Gachago, D. 2018. Lessons on Humility: White Women’s Racial 
Allyship in Academia. In Shelton, SA, Flynn, JE & Grosland, 
TJ, eds. Feminism and Intersectionality in Academia. Springer 
Link, pp 131–144. 

• Gachago, D, Bozalek, V & Ng'ambi, D. 2018. White guilt and 
shame: Students’ emotional reactions to digital stories of 
race in a South African classroom. In Smith, L, Wetherell, M & 
Campbell, G, eds. Emotion, Affective Practices, and the Past 
in the Present. Routledge.

4.3.4 Social responsiveness

• Gachago, D & Sykes, P. 2017. Navigating Ethical Boundaries 
When Adopting Digital Storytelling in Higher Education. In 
Jamissen, G et al., eds. Digital Storytelling in Higher Education. 
Springer International, pp 91–106.

• Bozalek, V, Watters, K & Gachago, D. 2015. Power, Democracy 
and Technology: The Potential Dangers of Care for Teachers 
in Higher Education. Alternation, 16, pp 259–282.

All academic 
departments are 
encouraged to turn 
students’ civic 
engagement activities 
into service-learning 
programmes that are 
responsive to the 
social, economic, 
cultural and political 
needs of the country.
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• Norodien-Fataar, N. 2018. First generation disadvantaged 
students' mediation practices in the uneven ‘field’ of a South 
African university. In Fataar, A, ed. The educational pathways 
and practices of South African students across power-
marginalized spaces. pp 95–109. Sun Media.

4.3.5 Community engagement, workplace learning

• Nduna, NJ. 2007: The voice of the community on service-
learning: a good practice guide for Higher Education. Education 
as Change, 11 (3), pp 69–78.

• Engel-Hills, P, Garraway, J, Nduna, J, Philotheou, G & Winberg 
C. 2005. Reflections on life as a student from the position of 
employment. South African Journal of Higher Education, 19 
(2), pp 292–305.

4.3.6 Safe and inclusive designs and spaces-theme

• Moll, M, Coreejes-Brink, P & Arendse J. 2018. The future of 
our children – providing library spaces for future educators at 
the Cape Peninsula University of Technology (CPUT). IATUL 
International Conference, Norway.

• Coreejes-Brink, P. 2018. New changes in building 
design, brings new challenges (CPUT). South African  
Sweden University Forum (SASUF), Durban University of 
Technology, Durban.

4.3.7 Research on people with disabilities, 
gender research

• Coreejes-Brink, P & Du Toit, N. 2013. Assisting students with 
disability – partnerships between CPUT Disability Unit and 
CPUT Libraries. IATUL International Conference, Cape Town.

• Moll, M, Coreejes-Brink, P & Patrick, A. 2012. The need to 
read! IATUL International Conference, Singapore.

5. transformative  
community-engaged 
scholarship
5.1 Key Performance Indicator: Transformative 
scholarly community engagement to enhance social 
responsiveness

5.1.1 The Centre for Innovative Educational  
Technology (CIET)

5.1.2 Scholarly community engagement and integration 
of service-learning (SL) into curriculum

Given the inclusion of community engagement as a core 
function in South African Higher Education, and the proliferation 
of academic programmes that include community engagement, 
CPUT decided to differentiate between voluntary community 
engagement (civic engagement) and compulsory and scholarly 
community engagement (service-learning).

Service-learning activities are embedded in the curriculum, 
as students’ community activities are aligned with the learning 
outcomes of academic programmes and assessed.

Students are involved in credit-bearing community activities 
that are integrated with teaching and learning, and are 
assessed.

The SL programmes cover a wide range of topics that include 
human rights, HIV/ AIDS and environmental health.

Community activities that cannot be turned into SL and 
assessed, are driven by the Department of Student Affairs, 
and supported by the WIL & CE Centre.

Chairperson of Council (Acting) 
Adv. ZL Mapoma 

Vice-Chancellor
Prof NC Nhlapo
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annual 
financial 
review
The University’s financial reporting and preparation of financial 
statements is done in accordance with International Financial 
Reporting Standards (IFRS), as well as the Department of Higher 
Education and Training (DHET) reporting requirements for Higher 
Education Institutions.

The core income stream of the University, namely subsidies and tuition 
fees, has continued to increase in 2019 as a result of:

• An increase in the subsidy factor applied by DHET, resulting in 
an increase of 9.83%.

• An increase of 6.18% applied to gross tuition fees.

The level of student debt has grown due the funding challenges faced 
by unfunded students. This has resulted in a significant increase in 
the provision for bad debts by R179m, based on the three-year cycle. 
The University has been fortunate that the quality and frequency of 
payments for NSFAS funded students has continued to improve the 
sustainability of the University when compared to prior years. 

During 2019, the University was able to invest in the upgrading of 
its infrastructure, with the major projects being the refurbishment of 
Freedom Square and St Peters residences. 

Backlog maintenance has continued as a priority, and has seen a large 
number of interventions across all of the campuses. The development 
of the new residence in Wellington has undergone all of the planning 
stages, and the contract has been awarded. 

The leased residential offering has been increased by 2,400 beds 
for 2020, and exiting leases were renewed. This has brought our full 
leased offering to 6,435 beds.

Management continues to set budget directives annually for the next 
budget year, which are based on Vision 2020, priority projects, and 
the CPUT strategy. It has thus been possible to achieve our plans 
due to the improved certainty of the University’s cash flow. 
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Key highlights

• The budget process followed in 2018 focused on the work to clean up cost centres that commenced in 2017. This was enhanced 
with evaluation to ensure that salaries, in particular, were being funded from the correct sources (i.e. Council Controlled Funds and 
Specifically Funded).

• The investments held by the University were split into specific funding groups, and this has produced the desired performance. The 
work of the Investment Sub-Committee has continued to be very effective, which has resulted in the desired outcome being achieved. 

• R150m that had previously been disinvested to maintain operations during the #FeesMustFall era was reinvested.

• Stricter cost management processes have been maintained in respect of staffing appointments.

• Spending was driven by backlog maintenance, infrastructural upgrades, and the installation of floodlights for the green routes to 
improve the safety of students at night.

• The reinstatement of those remaining facilities damaged in the 2016/2017 period has continued.

The University’s Management wishes to thank Council’s Finance, and Audit & Risk Oversight Committees for their guidance and 
commitment in steering the Institution. 

A special word of thanks is also extended to the staff of the Finance Department for their selfless efforts and continued commitment in 
serving CPUT.

A selected list of financial ratios and extracts from the financials for the past 5 years follows below:

Executive Director: Finance
Mr PC Du Plessis

Chairperson: Finance Committee
Mr R Easthorpe

2019 2018 Restated 2017 2016 2015 2014 2013

Current ratio 1.62:1 2.74:1 1.54:1 1.44:1 1.16:1 1.33:1 1.36:1

Quick ratio 1.63:1 2.72:1 1.52:1 1.42:1 1.14:1 1.30:1 1.33:1

Cash ratio 1.02:1 1.78:1 0.56:1 0.45:1 0.32:1 0.61:1 0.43:1

Student debt turnover ratio 1.17:1 1.29:1 1.51:1 2.03:1 1.51:1 1.42:1 1.45:1

Net gain/ (loss) of residences (million) R 6,20 R 10,19 (R 0,78) (R 25,30) R 10 R 6,5 (R 12,8)

Salaries as % of recurring income 56.4% 58.57% 56.0% 53.0% 56.5% 53% 54.3%

Other current operating expenses  
as % of recurring income

23.3% 30.25% 41.2% 41.4% 40.7% 36.7% 37.4%

State subsidies a % of recurring 
income

56.5% 55.72% 48.1% 48.2% 47.4% 47.0% 49.8%

Tuition and other fee income  
as % of recurring income

37.2% 37.11% 41.9% 38.2% 37.4% 34.7% 35.0%

Private gifts & donations  
as % of recurring income

0.2% 0.3% 0.3% 4.3% 6.4% 6.45 6.3%

Sustainability ratio
(Council-controlled reserves only)
(Council-controlled reserves/ annual 
recurrent expenditure on  
Council-controlled expenditure)

0.91 0.93 0.72 0.73 0.83 0.96 0.99

Sustainability ratio
(Total CPUT reserves)
Total CPUT reserves/  annual  
recurrent expenditure

0.78 0.82 0.74 0.80 0.95 1.06 1.04
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financial 
statements
FOR THE YEAR ENDED  
31 DECEMBER 2019
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STATEMENT OF 
RESPONSIBILITY 
FOR THE FINANCIAL 
STATEMENTS
The Council is accountable for the integrity and fair presentation 
of the annual financial statements of the Cape Peninsula 
University of Technology.

The annual financial statements, presented on pages 
110 to 150 of this Annual Report, have been prepared 
in accordance with International Financial Reporting 
Standards (IFRS) and the requirements of the Minister 
of Higher Education and Training as prescribed by the 
Higher Education Act, 1997 (Act No. 101 of 1997 as 
amended), and include amounts based on judgements 
and estimates made by Management. The Council is also 
responsible for the University’s system of internal financial 
control. These are designed to provide reasonable, but 
not absolute, assurance as to the reliability of the annual 
financial statements. The Council also prepared other 
information as required to be included in this Annual 
Report and is responsible for both its accuracy and 
consistency with the financial statements.

The “going concern” basis has been adopted in 
preparing the financial statements. Nothing has come 
to the attention of Council to indicate that any material 
breakdown in the functioning of the system, procedures 
and controls has occurred during the year under review. 
The Council also has no reason to believe that the Cape 
Peninsula University of Technology is not a “going 
concern” in the foreseeable future, based on forecasts 
and available cash resources. The viability of the Cape 
Peninsula University of Technology is supported by the 
content of the financial statements.

The financial statements have been audited by the 
independent accounting firm, Ernst & Young Inc., who 
were given unrestricted access to all financial records 
and related data, including minutes of meetings of the 
Council and all its committees. The Council believes 
that all representations made to the independent 
auditors during their audit were valid and appropriate.

APPROVAL OF THE 
FINANCIAL STATEMENTS
The annual financial statements on pages 110 to 150 
were approved by the Council of the Cape Peninsula 
University of Technology on 25 July 2020 and are 
signed on its behalf by:

Chairperson of Council (Acting)
Adv. ZL Mapoma 

Vice-Chancellor
Prof. NC Nhlapo

Executive Director: Finance 
Mr PC Du Plessis
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INDEPENDENT AUDITOR’S REPORT TO THE MINISTER OF HIGHER EDUCATION AND TRAINING AND 

THE COUNCIL ON THE CAPE PENINSULA UNIVERSITY OF TECHNOLOGY

REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS 

Opinion
We have audited the financial statements of the Cape Peninsula University of Technology (the University) set out on pages  
110 to 150, which comprise the statement of financial position as at 31 December 2019 and the statement of comprehensive 
income, statement of changes in funds and statement of cash flows for the year then ended as well as the notes to the financial 
statements, including a summary of significant accounting policies.

In our opinion, the financial statements present fairly, in all material respects, the financial position of the University as at  
31 December 2019, and its financial performance and cash flows for the year then ended in accordance with International Financial 
Reporting Standards and the requirements of the Higher Education Act of South Africa, 1997 (Act No. 101 of 1997) (HEA). 

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (ISAs). Our responsibilities under those standards 
are further described in the auditor’s responsibilities for the audit of the financial statements section of our report. 

We are independent of the University in accordance with sections 290 and 291 of the Independent Regulatory Board for Auditors’ 
Code of Professional Conduct of Registered Auditors (Revised January 2018), parts 1 and 3 of the Independent Regulatory 
Board of Auditors’ Code of Professional Conduct for Registered Auditors (Revised November 2018) (together the IRBA Codes) 
and other independence requirements applicable to performing audits of the financial statements in South Africa. We have 
fulfilled our other ethical responsibilities, as applicable, in accordance with the IRBA codes and in accordance with other ethical 
requirements applicable to performing audits in South Africa. The IRBA codes are consistent with the corresponding sections 
of the International Ethics Standards Board for Accountants’ Code of Ethics for Professional Accountants and the International 
Ethics Standards Board for Accountants’ International Code of Ethics for Professional Accountants (including International 
Independence Standards) respectively.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion. 

Responsibilities of the Council for the financial statements 

The Council is responsible for the preparation and fair presentation of the financial statements in accordance with International 
Financial Reporting Standards and the requirements of the HEA and for such internal control as the Council determines is 
necessary to enable the preparation of financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Council is responsible for assessing the University’s ability to continue as a going 
concern, disclosing, as applicable, matters relating to going concern and using the going concern basis of accounting unless 
the Council either intends to liquidate the University or to cease operations, or has no realistic alternative but to do so. 

Auditor’s responsibilities for the audit of the financial statements 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material 
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance is 
a high level of assurance, but is not a guarantee that an audit conducted in accordance with ISAs will always detect a material 
misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, 
they could reasonably be expected to influence the economic decisions of users taken on the basis of these financial statements. 

A further description of our responsibilities for the audit of the financial statements is included in the annexure to the auditor’s 
report. This description, which is located at page 109, forms part of our auditor’s report.

Ernst & Young Incorporated
3rd floor, Waterway House
3 Dock Road
V&A Waterfront
PO Box 656
Cape Town 8000

Tel: +27 (0) 21 443 0200
Fax: +27 (0) 21 443 1200
Docex 57 Cape Town
ey.com

Co. Reg. No. 2005/002308/21
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REPORT ON THE AUDIT OF THE ANNUAL PERFORMANCE REPORT

Introduction and scope

In accordance with the Public Audit Act of South Africa, 2004 (Act No. 25 of 2004) (PAA) and the general notice issued in terms 
thereof, we have a responsibility to report material findings on the reported performance information against predetermined 
objectives for selected objectives presented in the annual performance report. We performed procedures to identify findings 
but not to gather evidence to express assurance. Accordingly, we do not express an opinion or conclusion on these matters.

Our procedures address the reported performance information, which must be based on the approved performance planning 
documents of the University. We have not evaluated the completeness and appropriateness of the performance indicators/measures 
included in the planning documents. Our procedures did not examine whether the actions taken by the University enabled and 
contributed to the achievement of service delivery outcomes as planned. Our procedures also did not extend to any disclosures 
or assertions relating to planned performance strategies and information in respect of future periods that may be included as 
part of the reported performance information. Accordingly, our findings do not extend to these matters. 

We evaluated the usefulness and reliability of the reported performance information in accordance with the criteria developed from 
the performance management and reporting framework, as defined in the general notice, for the following selected objectives 
presented in the annual performance report of the University for the year ended 31 December 2019:

We performed procedures to determine whether the reported performance information was consistent with the approved 
performance planning documents. We performed further procedures to determine whether the indicators and related targets 
were measurable and relevant, and assessed the reliability of the reported performance information to determine whether it was 
valid, accurate and complete.

We did not raise any material findings on the usefulness and reliability of the reported performance information for the selected objectives. 

Other matter

We draw attention to the matter below.

Achievement of planned targets

Refer to the annual report on pages 20 to 26 for information on the achievement of the planned targets for the year. 

REPORT ON AUDIT OF COMPLIANCE WITH LEGISLATION

Introduction and scope

In accordance with the PAA and the general notice issued in terms thereof we have a responsibility to report material findings on 
the compliance of the University with specific matters in key legislation. We performed procedures to identify findings but not to 
gather evidence to express assurance. Accordingly, we do not express an opinion or conclusion on these matters.

We did not raise material findings on compliance with the specific matters in key legislation set out in the general notice issued 
in terms of the PAA.

Objectives Pages in the annual report

Programme/ objective 1 – We will build a University that is highly efficient, sustainable and 
environmentally conscious. 21-22

Programme/ objective 2 – We will be known for the high quality of our teaching and learning 
and the relevance of our curriculum 23-24

Programme/ objective 3 – We will enhance and develop the quality and effectiveness of our 
research and knowledge production 26



OTHER INFORMATION 

The Council is responsible for the other information. The other information comprises the information included in the annual 
report which includes the general information, report of the Chairperson of Council, meetings of Council, Vice-Chancellor’s report 
on management and administration, performance assessment report, report on corporate governance, Council statement on 
sustainability, report of the audit and risk oversight committee, report of the internal administrative/ operational structures and 
financial controls, enterprise risk management, report of the Institutional Forum, Senate report, transformation report, annual 
financial review, statement of responsibility for the financial statements and approval of the financial statements as required by the 
Regulations for Reporting by Public Higher Education Institutions. The other information does not include the financial statements, 
the auditor’s report thereon and those selected objectives presented in the annual performance report that have been specifically 
reported on in this auditor’s report.

Our opinion on the financial statements and material findings on the reported performance information and compliance with 
legislation do not cover the other information and we do not express an audit opinion or any form of assurance conclusion thereon.

In connection with our audit, our responsibility is to read the other information and, in doing so, consider whether the other 
information is materially inconsistent with the financial statements and the selected objectives presented in the annual performance 
report, or our knowledge obtained in the audit, or otherwise appears to be materially misstated.

If, based on the work we have performed on the other information obtained prior to the date of this auditor’s report, we conclude that 
there is a material misstatement of this other information, we are required to report that fact. We have nothing to report in this regard.

INTERNAL CONTROL DEFICIENCIES 

We considered internal control relevant to our audit of the financial statements, reported performance information and compliance 
legislation. However, our objective was not to express any form of assurance on it. Accordingly, we do not express an opinion or 
conclusion on these matters.

Matters of internal control considered are limited to significant deficiencies that would result in a basis for modification of the audit 
opinion or any material findings on the annual performance report and the material findings on compliance with key legislation 
included in this report. 

Consequently, as no matters were reported, we did not identify any significant deficiencies in internal control as described above.

OTHER REPORTS 

We draw attention to the following engagements conducted by various parties that had, or could have, an impact on the 
matters reported in the University’s financial statements, reported performance information, compliance with applicable 
legislation and other related matters, that are either in progress or have been completed. These reports did not form 
part of our opinion on the financial statements or our findings on the reported performance information or compliance  
with legislation:

Audit-related services

We issued sixteen agreed-upon procedure engagement reports relating to the year ended 31 December 2019. The agreed-upon 
procedures were performed at the request of various entities providing funding to the University and covered periods ranging 
from 1 January 2019 to 30 April 2020. 

Ernst & Young Inc.
Director: Tina Lesley Rookledge
Registered Auditor, Chartered Accountant (SA)
25 July 2020
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ANNEXURE - AUDITOR’S RESPONSIBILITIES FOR THE AUDIT

As part of an audit in accordance with the ISAs, we exercise professional judgement and maintain professional scepticism 
throughout our audit of the financial statements, and the procedures performed on reported performance information for selected 
objectives and on the University’s compliance with respect to the selected subject matters.

Financial Statements

In addition to our responsibility for the audit of the financial statements as described in this auditor’s report, we also: 

• Identify and assess the risks of material misstatement of the financial statements whether due to fraud or error, design and 
perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate to provide 
a basis for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher than for one resulting 
from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal control. 

• Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are appropriate in 
the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the University’s internal control. 

• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related 
disclosures made by the Council. 

• Conclude on the appropriateness of the Council’s use of the going concern basis of accounting in the preparation of the 
financial statements. We also conclude, based on the audit evidence obtained, whether a material uncertainty exists related to 
events or conditions that may cast significant doubt on the University’s ability to continue as a going concern. If we conclude 
that a material uncertainty exists, we are required to draw attention in our auditor’s report to the related disclosures in the 
financial statements about the material uncertainty or, if such disclosures are inadequate, to modify the opinion on the financial 
statements. Our conclusions are based on the information available to us at the date of this auditor’s report. However, future 
events or conditions may cause the University to cease to continue as a going concern. 

• Evaluate the overall presentation, structure and content of the financial statements, including the disclosures, and whether 
the financial statements represent the underlying transactions and events in a manner that achieves fair presentation. 

Communication with those charged with governance

We communicate with the Council regarding, among other matters, the planned scope and timing of the audit and significant 
audit findings, including any significant deficiencies in internal control that we identify during our audit.

We also confirm to the accounting authority that we have complied with relevant ethical requirements regarding independence 
and communicate all relationships and other matters that may reasonably be thought to have a bearing on our independence 
and, where applicable, related safeguards actions taken to eliminate threats or safeguards applied.
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STATEMENT OF FINANCIAL POSITION
as at 31 December 2019

2019
2018

*Restated
2017

*Restated

Note R R R

ASSETS

Non-current assets 3 756 732 723 3 088 379 816 3 175 342 253

Property, plant and equipment 2 2 394 665 997 1 983 074 560 1 929 939 963

Financial assets measured at fair value 3 1 362 066 726 1 105 305 256 1 245 402 290

Current assets 806 232 947 1 007 869 127 586 717 852

Inventory 4 7 605 010 7 348 307 6 756 032

Accounts receivable and prepayments 5 50 034 482 44 746 866 167 448 170

Student fees receivable 6 245 938 808 300 098 724 201 192 688

Cash and cash equivalents 7 502 654 647 655 675 230 211 320 962

TOTAL ASSETS 4 562 965 670 4 096 248 943 3 762 060 105

FUNDS AND LIABILITIES

Accumulated Funds 2 061 771 329 1 957 162 301 1 760 437 963

Council controlled unrestricted funds 1 819 527 016 1 695 578 302 1 245 663 251

Specifically restricted funds 242 244 313 261 583 999 261 583 999

Available-for-sale reserves - - 253 190 713

Non-current liabilities 2 010 028 522 1 770 146 437 1 588 668 787

Interest-bearing borrowings 8 464 081 582 213 980 983 253 222 925

Employee accumulative leave liability 10.1 25 745 665 61 671 489 50 950 656

Post-retirement medical aid obligation 10.2 596 545 479 564 187 966 549 479 540

Pension fund obligation 10.3 7 317 610 11 163 418 11 010 025

Government grants – deferred income 17 916 338 186 919 142 581 724 005 641

Current liabilities 491 165 819 368 940 205 412 953 355

Current portion of interest-bearing borrowings 8 146 052 093 39 619 601 35 783 438

Employee annual leave liability 10.1 17 001 503 23 239 982 43 606 834

Employee accumulative leave liability 10.1 9 684 226 5 087 177 -

Accounts payable and accrued liabilities 11 307 569 415 291 246 393 324 270 783

Government grants – deferred income 17 10 858 582 9 747 052 9 292 300

TOTAL FUNDS AND LIABILITIES 4 562 965 670 4 096 248 943 3 762 060 105
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STATEMENT OF COMPREHENSIVE INCOME
for the year ended 31 December 2019

2019 *2018 Restated

Note

Council 
Controlled 

Unrestricted
R

Specifically
Funded 

Activities
Restricted

R
SUB-TOTAL

R

Student
Accommodation

Restricted
R

TOTAL
R

TOTAL
R

TOTAL INCOME 2 125 849 335 323 761 626 2 449 610 961 305 182 584 2 754 793 545 2 513 676 878

RECURRENT REVENUE 2 079 237 413 324 052 146 2 403 289 559 305 211 456 2 708 501 015 2 501 053 166

State appropriations – Subsidies and grants 12 1 340 099 710 190 445 064 1 530 544 774 - 1 530 544 774 1 393 562 506

Tuition and residence fees 13.1 635 040 513 77 398 455 712 438 968 294 606 315 1 007 045 283 928 094 013

Gross tuition and  
residence fees 658 952 723 77 409 144 736 361 867 297 993 925 1 034 355 792 974 194 740

Less: Bursaries and  
rebates awarded (23 912 210) (10 689) (23 922 899) (3 387 610) (27 310 509) (46 100 727)

Income from contracts: - 6 978 054 6 978 054 - 6 978 054 22 494 234

for research - 6 468 443 6 468 443 - 6 468 443 18 279 378

for other activities - 509 611 509 611 - 509 611 4 214 856

Rendering of services 13.1 9 805 034 38 683 904 48 488 938 10 605 141 59 094 079 114 132 151

Private gifts and donations 37 000 6 001 022 6 038 022 - 6 038 022 6 994 052

Sub-total 1 984 982 257 319 506 499 2 304 488 756 305 211 456 2 609 700 212 2 465 276 956

Interest based on effective interest  
rate model 14 51 145 956 2 682 226 53 828 182 - 53 828 182 49 495 788

Interest income and dividends 14 43 109 200 1 863 421 44 972 621 - 44 972 621 35 776 209

NON-RECURRENT INCOME 46 611 922 (290 520) 46 321 402 (28 872) 46 292 530 12 623 712

Loss on scrapping/disposal of property, 
plant & equipment (40 807 221) (383 644) (41 190 865) (28 872) (41 219 737) (410 766)

Movement in investment market value 3 66 654 434 - 66 654 434 - 66 654 434 (21 818 689)

Other non-recurrent income 20 764 709 93 124 20 857 833 - 20 857 833 34 853 167

TOTAL EXPENDITURE 2 009 596 820 343 101 312 2 352 698 132 298 893 891 2 651 592 023 2 375 339 812

RECURRENT EXPENDITURE 2 009 596 820 343 101 312 2 352 698 132 298 893 891 2 651 592 023 2 375 339 812

Personnel 16 1 331 402 106 172 632 243 1504 034 349 23 276 412 1 527 310 761 1 464 906 368

Academic professional 678 794 250 95 278 293 774 072 543 2 596 585 776 669 128 757 717 050

Other personnel 652 607 856 77 353 950 729 961 806 20 679 827 750 641 633 707 189 318

Expected credit loss 218 297 028 - 218 297 028 - 218 297 028 53 585 167

Other operating expenses 15 362 498 780 140 248 105 502 746 885 129 261 142 632 008 027 756 671 689

Depreciation 2  90 236 971 30 220 964 120 457 935 96 042 345 216 500 280 74 527 698

Sub-total 2 002 434 885 343 101 312 2 345 536 197 248 579 899 2 594 116 096 2 349 690 922

Finance costs 9 7 161 935 7 161 935 50 313 992 57 475 927 25 648 890

NON-RECURRENT EXPENDITURE - - - - - -

NET SURPLUS FOR THE YEAR 116 252 515 (19 339 686) 96 912 829 6 288 693 103 201 522 138 337 066

OTHER COMPREHENSIVE INCOME 1 407 506 - 1 407 506 - 1 407 506 17 150 288

Items which will never be reclassified 
to surplus/(loss):

Remeasurements of the pension fund 
obligation 10.3 1 869 201 - 1 869 201 - 1 869 201 (1 124 938)

Remeasurements of the post-retirement 
medical aid obligation 10.2 (461 695) - (461 695) - (461 695) 18 275 226

TOTAL COMPREHENSIVE SURPLUS 117 660 021 (19 339 686) 98 320 335 6 288 693 104 609 028 155 487 354

The interest income has been split between that earned on the effective interest rate model R53 828 182 
(2018: R49 495 788) and current interest R44 972 621 (2018: R35 776 209)
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*2018 Restated

Note

Council 
Controlled 

Unrestricted
R

Specifically
Funded 

Activities
Restricted

R
SUB-TOTAL

R

Student
Accommodation

Restricted
R

TOTAL
R

TOTAL INCOME 1 992 063 534 296 208 916 2 288 272 450 274 900 215 2 563 172 665

RECURRENT REVENUE 1 979 771 950 295 796 441 2 275 568 391 274 980 562 2 550 548 953

State appropriations – subsidies and grants 12 1 241 496 938 152 065 568 1 393 562 506 - 1 393 562 506

Tuition and residence fees 13.1 580 910 534 83 754 921 664 665 455 263 428 558 928 094 013

Gross Tuition and residence fees 624 711 732 83 763 760 708 475 492 265 719 248 974 194 740

Less: Bursaries and rebates awarded (43 801 198) (8 839) (43 810 037) (2 290 690) (46 100 727)

Income from contracts: 4 266 786 18 227 448 22 494 234 - 22 494 234

for research 4 266 786 14 012 592 18 279 378 - 18 279 378

for other activities - 4 214 856 4 214 856 - 4 214 856

Rendering of services 13.1 67 798 923 34 781 224 102 580 147 11 552 004 114 132 151

Private gifts and donations 26 772 6 967 280 6 994 052 - 6 994 052

Sub-total 1 894 499 953 295 796 441 2 190 296 394 274 980 562 2 465 276 956

Interest based on effective interest rate model 14 49 495 788 - 49 495 788 - 49 495 788

Interest income and dividends 14 35 776 209 - 35 776 209 - 35 776 209

NON-RECURRENT INCOME 12 291 584 412 475 12 704 059 (80 347) 12 623 712

Loss on scrapping/disposal of property, plant & 
equipment (14 907) (315 512) (330 419) (80 347) (410 766)

Realised gain on sale of investments - - - - -

Movement in investments market value 3 (21 818 689) - (21 818 689) - (21 818 689)

Other non-recurrent income 34 125 180 727 987 34 853 167 - 34 853 167

TOTAL EXPENDITURE 1 814 429 731 296 208 916 2 110 638 646 264 701 165 2 375 339 812

RECURRENT EXPENDITURE 1 814 429 731 296 208 916 2 110 638 646 264 701 165 2 375 339 812

Personnel 16 1 268 861 785 175 097 774 1 443 959 560 20 946 809 1 464 906 368

Academic professional 657 069 208 98 266 126 755 335 334 2 381 716 757 717 050

Other personnel 611 792 577 76 831 648 688 624 226 18 565 093 707 189 318

Impairment losses 5-6 53 585 167 - 53 585 167 - 53 585 167

Other operating expenses 15 448 437 890 94 215 964 542 653 854 214 017 835 756 671 689

Depreciation 2 42 637 098 26 895 178 69 532 276 4 995 422 74 527 698

Sub-total 1 813 521 940 296 208 916 2 109 730 856 239 960 066 2 349 690 922

Finance costs 9 907 791 - 907 791 24 741 099 25 648 890

NON-RECURRENT EXPENDITURE - - - - -

NET SURPLUS FOR THE YEAR 177 633 803 - 177 633 803 10 199 050 187 832 853

OTHER COMPREHENSIVE INCOME 17 150 289 - 17 150 289 - 17 150 289

Items which will never be reclassified to 
surplus/(loss):

Remeasurements of the pension fund obligation 10.3 (1 124 937) - (1 124 937) - (1 124 937)

Remeasurements of the post-retirement medical 
aid obligation 10.2 18 275 226 - 18 275 226 - 18 275 226

TOTAL COMPREHENSIVE SURPLUS/ (LOSS) 194 784 091 - 194 784 092 10 199 050 204 983 142

STATEMENT OF COMPREHENSIVE INCOME
for the year ended 31 December 2019
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Note

Council 
Controlled 

Unrestricted
Funds

R

Specifically

Restricted
Funds

R

Student and 
Staff

Accommodation
Funds

R

Available
for sale reserve/
Insturments at 
FVOCI reserve

R
TOTAL

R

Balance at 31 December 2017 1 300 950 658 261 583 999 - 253 190 713 1 815 725 370

Prior year adjustment 26 (55 287 407) -                     - - (55 287 407)

Restated balance at 31 December 2017 1 245 663 251 261 583 999 - 253 190 713 1 760 437 963

Adjustment on initial application of IFRS 15 (8 258 803) - - - (8 258 803)

Adjustment on initial application of IFRS 9 253 190 713  - - (253 190 713) -

Restated balance at 31 December 2017 1 490 595 161 261 583 999 - - 1 752 179 160 
1 490 595 161 - 1 752 179 160

Total comprehensive income 194 784 091 - 10 199 050 - 204 983 141

Net surplus for the year as previously reported 177 633 803 - 10 199 050 - 187 832 853

Prior year adjustment 26 (2 641 083) - - - (2 641 083)

Remeasurements of the pension fund obligation (1 124 938) - - - (1 124 938)

Remeasurements of the post-retirement medical 
aid obligation as previously reported 20 916 309 - - - 20 916 309

Transfers – credits/(debits) 10 199 050 - (10 199 050) - -

Restated balance at 31 December 2018 1 695 578 302 261 583 999 - - 1 957 162 301

Total comprehensive income 117 660 021 (19 339 686) 6 288 693 - 104 609 028

Net surplus for the year 116 252 515 (19 339 686) 6 288 693 - 103 201 522

Remeasurements of the pension fund obligation 1 869 201 - - - 1 869 201

Remeasurements of the post-retirement medical 
aid obligation (461 695) - - - (461 695)

Transfers – credits/(debits) 6 288 693 - (6 288 693) - -

Balance at 31 December 2019 1 819 527 016 242 244 313 - - 2 061 771 329

STATEMENT OF CHANGES IN FUNDS
for the year ended 31 December 2019
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STATEMENT OF CASH FLOWS
for the year ended 31 December 2019

Note
2019

R
2018

R

Cash flow from operating activities

Cash receipts from government 1 513 075 240 1 149 518 167

Cash receipts from students and other customers 1 147 776 676 1 125 869 860

Cash paid to employees and suppliers (2 369 781 499) (2 089 712 631)

Cash generated from operations 291 070 417 185 675 396

Dividends received 14 21 471 970 8 818 158

Interest income 14 77 328 833 76 453 839

Finance costs 9 (57 475 927) (25 648 890)

Net cash flows from operating activities 332 395 293 245 298 503

Cash flow from investing activities

Purchase of property, plant and equipment 2 (174 966 100) (128 181 294)

Proceeds from disposal of property, plant and equipment 2 - 320 154

Purchase of investments 3 (420 000 712) (885 567 554)

Proceeds from disposals of investments 3 229 893 676 1 003 845 899

Cash flows from investing activities (365 073 136) (9 582 795)

Cash from financing activities

Repayment of loans 8.2 (31 140 329) (35 405 778)

Payment of principal on lease liabilities 8.2 (106 671 936) -

Infrastructure and other grants received 17 17 469 525 244 044 338

Cash flows from financing activities (120 342 740) 208 638 558

(Decrease)/Increase in cash and cash equivalents (153 020 583) 444 354 268

Cash and cash equivalents at beginning of year 655 675 230 211 320 962

Cash and cash equivalents at end of year 7 502 654 647 655 675 230

Reconciliation of net surplus to cash utilised in operations:

Net surplus 103 201 522 187 832 853

Adjusted for:

Depreciation on property, plant and equipment 2 216 500 280 74 527 698

Government grants released to income 17 (19 162 390) (48 452 646)

Contract income released to income 13 - (8 258 803)

Loss on sale of property, plant and equipment 2 41 219 737 410 766

Interest income 14 (77 328 833) (76 453 839)

Dividends received 14 (21 471 970) (8 818 158)

Finance costs 9 57 475 927 25 648 890

Movement in investments market value 3 (66 654 434) 21 818 689

Movement in post-retirement employee obligations 10.2
10.3

29 919 212 32 012 108

263 699 051 200 267 558

Movement in working capital

Increase/(Decrease) in employee leave liability 10.1 (37 567 254) (4 558 962)

Accounts receivables, student fees and prepayments 5-6 48 872 301 23 583 447

(Increase)/Decrease in inventories 4 (256 703) (592 257)

Accounts payable, accrued liabilities and student deposits 11 16 323 022 (33 024 390)

Cash generated from operations 291 070 417 185 675 396
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notes to the 
financial 
statements
FOR THE YEAR ENDED  
31 DECEMBER 2019

1. Basis of preparation  
and accounting policies
1.1 General information and basis of preparation

The University is autonomous and is a legal persona with 
full juristic capacity by its incorporation as a university 
(originally by an Act of the Union Parliament of 1916 when 
Parliament incorporated the South African College, and 
now in terms of the Higher Education Act, 1997 (the Act) 
and the Institutional Statute of the University published 
under that Act). This legislation places the governance 
of the University in the hands of a Council, provides for 
the Council’s composition and powers, and provides 
for the role and powers of the Senate and the role and 
functions of the Institutional Forum.

Higher Education Act, 1997

“Higher Education Institution” means any institution that 
provides higher education on a full-time, part-time or 
distance basis and which is – (a) merged, established or 
deemed to be established as a public higher education 
institution under this Act; (b) declared as a public higher 
education institution under this Act; or (c) registered or 
provisionally registered as a private higher education 
institution under this Act;

The Cape Peninsula University of Technology was 
established on 1 January 2005 with the merger of 
the former Peninsula and Cape Technikons, and is 
domiciled in South Africa. The University's registered 
office is at the Administration Building, Symphony Way, 
Bellville South, 7530.

The financial statements of the University for the year 
ended 31 December 2019 were authorised for issue in 
accordance with a resolution of Council on 25 July 2020.

The principal activities of the University relate to 
teaching, research and the providing of residential 
accommodation to students.

Statement of compliance

The financial statements of the Cape Peninsula 
University of Technology have been prepared in 
accordance with and comply with International Financial 
Reporting Standards (IFRS) and, in the manner required 
by the Minister of Higher Education and Training in 
terms of S41 of the Higher Education Act, No. 101 of 
1997 (as amended).

Basis of preparation

The accounting policies set out below are consistent 
with those applied in the previous year, except as stated 
below. The financial statements have been prepared 
on a going concern and historical cost basis, except 
where stated otherwise (refer accounting policies). 
The financial statements are presented in Rands and 
all amounts rounded to the nearest rand.



Change in accounting policies

Accounting policy applicable on and after 1 January 2019

IFRS 16: Leases

IFRS 16 replaces existing leases guidance, including IAS 17 Leases, IFRIC 4 Determining whether an Arrangement contains a 
Lease, SIC-15 Operating Leases – Incentives and SIC- 27 Evaluating the Substance of Transactions Involving the Legal Form of 
a Lease.

IFRS 16 introduces a single, on-balance sheet lease accounting model for lessees. A lessee recognises a right-of-use asset 
representing its right to use the underlying asset and a lease liability representing its obligation to make lease payments. There 
are recognition exemptions for short-term leases and leases of low-value items. Lessor accounting remains similar to the current 
standard – i.e. lessors continue to classify leases as finance or operating leases per IAS 17.

The University adopted IFRS 16 using the modified retrospective method of adoption, with the date of initial application of 1 
January 2019. The University elected to use the transition practical expedient to not reassess whether a contract is, or contains, 
a lease at 1 January 2019. Instead, the University applied the standard only to contracts that were previously identified as leases 
applying IAS 17 and IFRIC 4 at the date of initial application.

The effect of adopting IFRS 16, is as follows:

Impact on the statement of financial position (increase/(decrease)):

R

Assets

Property, plant and equipment 200 912 914

Total assets 200 912 914

Liabilities

Interest-bearing borrowings (200 912 914)

Total liabilities (200 912 914)

Upon adoption of IFRS 16, the University applied a single recognition and measurement approach for which it is the lessee. The 
University recognised lease liabilities to make lease payments and right-of-use assets presenting the right to use the underlying 
assets. The standard provides specific transition requirements and practical expedients, which have been applied.

• Leases previously classified as finance leases
The University did not change the initial carrying amount of the recognised assets and liabilities at the date of initial application 
for leases previously classified as finance leases. The requirement of IFRS 16 applied to these leases from 1 January 2019. 
The cost of a finance lease asset of R136 448 689 and the accumulated depreciation of R11 728 405 has been reclassified 
from land and buildings to right-of-use asset.

• Lease previously accounted for as operating leases
The University recognised right-of-use assets and lease liabilities for those leases previously classified as operating leases. 
The right-of-use assets were recognised based on the amount equal to the lease liabilities, adjusted for any related prepaid 
and accrued lease payments previously recognised.

Lease liabilities were recognised based on the present value of the remaining lease payments, discounting using the incremental 
borrowing rate at the date of initial application.

The University also applied the available practical expedients wherein it:

• Used a single discount rate to a portfolio of leases with reasonably similar characteristics.

• Applied the short-term leases exemption to leases with lease term that ends within 12 months of the date of application.

• Used hindsight to determine the lease term where the contract contained options to extend or terminate.
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R

Operating lease commitments as at 31 December 2018 243 950 200

Weighted average incremental borrowing rate as at 1 January 2019 (7.80% - 8.60%) (40 238 544)

Discounted operating lease commitments as at 1 January 2019 203 711 656

Less:

Commitments to short-term leases (2 798 740)

Add:

Commitments relating to leases previously classified as finance leases 121 137 030

Lease liabilities as at 1 January 2019 322 049 946

The lease liabilities as at 1 January 2019 can be reconciled to the operating lease commitments as at 31 December 2018, as follows:

Standard issued but not yet effective

Amendments to IAS 1 and IAS 8: Definition of MaterialDefinition of Material

In October 2018, the IASB issued amendments to IAS 1 
Presentation of Financial Statements and IAS 8 Accounting 
Policies, Changes in Accounting Estimates and Errors to align 
the definition of ‘material’ across the standards and to clarify 
certain aspects of the definition. The new definition states that, 
“Information is ‘material’ if omitting, misstating or obscuring it 
could reasonably be expected to influence decisions that the 
primary users of general purpose financial statements make on 
the basis of those financial statements, which provide financial 
information about a specific reporting entity.”

The amendments to the definition of material is not expected to 
have a significant impact on the University’s financial statements.

Amendments to IFRS 3: Definition of a BusinessDefinition of a Business

In October 2018, the IASB issued amendments to the definition 
of a business in IFRS 3 Business Combinations to help entities 
determine whether an acquired set of activities and assets 
is a business or not. They clarify the minimum requirements 
for a business, remove the assessment of whether market 
participants are capable of replacing any missing elements, 
add guidance to help entities assess whether an acquired 
process is substantive, narrow the definitions of a business and 
of outputs, and introduce an optional fair value concentration 
test. New illustrative examples were provided along with the 
amendments.

Since the amendments apply prospectively to transactions or 
other events that occur on or after the date of first application, 
the University will not be affected by these amendments on 
the date of transition.

1.2 Significant accounting judgements and estimates

Judgements

In the process of applying the University’s accounting policies, 
Management has made certain judgements apart from those 
involving estimations, which have the most significant effect 
on the amounts recognised in the financial statements as 

discussed below. Management assesses the University’s 
assets and liabilities based on the criteria at the reporting date 
to reach the appropriate conclusions in this regard.

Estimation uncertainty

The key assumptions concerning the future and other key 
sources of estimation uncertainty at the reporting date, that 
have a significant risk of causing a material adjustment to 
the carrying amounts of assets and liabilities as well as the 
release of income with respect to these assets, within the next 
financial year are set out below.

Student fees receivable

Management estimates the amounts that it expects to recover 
from outstanding balances based upon the age profile of the 
debts outstanding, payment trends experienced in both the 
current and prior years, and the levels of student registration 
and payments received from outstanding students post  
year-end, as well as events potentially impacting the recoverability 
of fees receivable. A provision for impairment is raised based on 
these estimates. The carrying value of student fees receivable 
at 31 December 2019 was R245 938 808 (2018: R300 098 724). 
Refer to Note 6.

Depreciation

At each reporting date, Management reviews the assets within 
property, plant and equipment to assess whether the useful 
lives and residual values applied to each asset category are 
appropriate. With the exception of motor vehicles, residual 
values have generally been assumed to be nil, as it is the 
University’s intention to fully consume assets through use. 
In determining the expected useful lives of individual assets, 
Management has considered the University’s historical patterns 
of usage, as well as future expected usage. The estimates for 
the expected useful lives of buildings have been based upon 
the nature and use of the buildings concerned and the type of 
construction and materials used in construction. The carrying 
value of property, plant and equipment at 31 December 2019 
was R2 394 665 997 (2018: R1 983 074 560). Refer to Note 
2 for further detail.

notes to the financial statements | 117



Post-retirement medical aid benefit obligation

The University’s future obligation in respect of post-retirement 
medical aid contributions is actuarially valued, based on 
the projected unit credit method. For the purpose of the 
valuation at 31 December 2019, key assumptions were made 
in respect of the discount rate, expected inflation on medical 
aid contributions, actual return on plan assets, expected 
age of retirements, and mortality rates. More details on these 
assumptions are provided in Note 10.2.

The carrying value of the post-retirement medical aid 
obligations at 31 December 2019 is a liability of R596 545 479 
(2018: R564 187 966).

Pension fund obligation

The University provides for its obligations relating to conditional 
benefits in respect of certain employees who are members of 
the National Tertiary Retirement Fund. The University’s future 
obligation in respect of this pension fund obligation is actuarially 
valued, based on the projected unit credit method. For the 
purpose of the valuation at 31 December 2019, key assumptions 
were made in respect of the discount rate, expected salary 
and pension fund increases, expected return on plan assets, 
expected age of retirements, and mortality rates. More details 
on these assumptions are provided in Note 10.3.

The carrying value of the obligation as at 31 December 2019 
was R7 317 610 (2018: R11 163 418).

1.3 Segment information

Segmentation provided in the Statement of Comprehensive 
Income of these financial statements is in terms of the 
guidelines prescribed by the Department of Higher Education 
and Training (DHET) and is not required in terms of IFRS 8.

A segment is a recognised component of the University that 
is engaged in providing products or services that are subject 
to risks and returns different from those of other segments.

The operating businesses are managed separately, but 
fall under the oversight of the Cape Peninsula University of 
Technology executive leadership.

Council controlled

The Council controlled segment predominantly represents 
the teaching component of the Cape Peninsula University of 
Technology. Decision making rights relating to income earned 
in this segment rests with Council.

Specifically funded activities restricted

The specifically funded activities restricted consist mainly 
of research activity and bursary donations. Here decision 
making rights over income earned and related expenses rest 
with researchers. Council retains an oversight role in regard to 
ensuring that expenditure is in accordance with the mandate 
received from funders.

Student and staff housing

Student and staff housing relates to the provision of 
accommodation to students; the availability of this 
accommodation being a strategic initiative aimed at 

ensuring that students adopt the Cape Peninsula University 
of Technology as their preferred place of study.

Statement of changes in funds

The total comprehensive income generated in the Statement 
of Comprehensive Income segments is further allocated into 
additional funds within the Statement of Changes in Funds. 
Council controlled funds are allocated between unrestricted 
funds and designated funds, whereby the Council sets aside 
specific funds for designated purposes. Transfers between 
these funds are an internal allocation by the University, and 
have no effect on income and expenses.

1.3.1 Accumulated funds
Council controlled unrestricted funds reserve

This reserve predominantly represents the cumulative net 
surplus of the teaching component of the Cape Peninsula 
University of Technology. The net (loss)/surplus for the year 
for the student and staff accommodation is included here.

Specifically restricted funds reserve

This reserve comprises the cumulative net surplus of 
specifically funded activities.

1.4 Foreign currency translation

The financial statements are presented in Rands, which is the 
University’s functional and presentation currency.

Transactions in foreign currencies are initially recorded in the 
exchange currency rate ruling at the date of the transaction.

Monetary assets and liabilities denominated in foreign 
currencies are retranslated at the rate of exchange ruling at 
the reporting date. All differences are taken to net surplus or 
loss in the year in which they arise.

Non-monetary items carried at cost are translated using the 
exchange rate at the date of the transaction, whilst assets 
carried at fair value are translated at the exchange rate when 
the fair value was determined. When a gain or loss on a non-
monetary item is recognised directly in other comprehensive 
income, any exchange component of that gain or loss shall 
be recognised directly in other comprehensive income. 
Conversely, when a gain or loss on a non-monetary item 
is recognised directly in net surplus or loss, any exchange 
component of that gain or loss shall be recognised directly 
in net surplus or loss.

1.5 Revenue recognition

Revenue is measured at the fair value of the consideration 
received, or receivable; excluding discounts, rebates and VAT. 
Revenue is recognised to the extent that it is probable that the 
economic benefits will flow to the University, and the revenue 
can be reliably measured. The following specific recognition 
criteria must be met before revenue is recognised.

State appropriations – subsidies and grants

State subsidy and grants for general purposes are recognised 
in surplus or loss as revenue in the financial year in which 
they become receivable. Subsidies and grants for specific 
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research purposes are recognised in surplus or loss as revenue 
in the financial period in which they become receivable to 
the University in accordance with the relevant conditions of 
such grants and agreements. Such subsidies and grants are 
presented separately as revenue in surplus or loss. Subsidies 
and grants relating to specific expenses incurred by the 
University are not offset from the related expenses, but are 
presented separately as revenue in surplus or loss.

Government grants relating to assets

When a grant relates to an asset, under IAS 20 the fair value 
is credited to a deferred income account and is released to 
income over the expected useful life of the relevant asset on 
a systematic basis.

Interest income

Revenue is recognised as interest accrues (using the effective 
interest method that is the rate that discounts estimated 
future cash receipts through the expected life of the financial 
instrument to the net carrying amount of the financial asset).

Dividends

Dividends are recognised when the right to receive payment 
is established.

Private gifts and donations

Private gifts and donations, whether of cash or assets, are 
recognised as revenue in the period they are received or 
receivable only when the University obtains control of these 
funds, the right to receive it, or it is probable that the economic 
benefits comprising these funds will flow to the University 
and the amount of the private gifts and donations can be 
measured reliably.

Private gifts and grants with restrictions or conditions attached 
are recognised as income if the restrictions and conditions 
are under the entity’s preview and it is probable that these 
restrictions and conditions would be met. Alternatively, these 
funds are recognised as deferred income until the above 
criteria are fulfilled or when the restrictions or conditions expire.

Income is recognised at the fair value of the private gifts and 
donations received or receivable. Private gifts and donations 
in the form of services are measured at the fair value of the 
services received or the fair value of the asset enhancement 
resulting from the services. Fair value is the price that would 
be received to sell an asset or paid to transfer a liability in 
an orderly transaction between market participants at the 
measurement date.

IFRS 15 revenue from contract with customers

IFRS 15 establishes a comprehensive framework for determining 
whether, how much and when revenue is recognised. The 
adoption if this standard has had the following impact:

Tuition and residence feesTuition and residence fees

Tuition and residence fees charged are applicable to one 
academic and financial year, and are recognised in that year. 
The University has assessed that the students simultaneously 
receive and consume the benefits provided within the year,  

as such revenue is recognised over time. Scholarships, 
bursaries and other financial aid provided by the University 
to students for tuition and residence fees are recognised as a 
reduction of fees. The University has to fulfil its performance 
obligation by way of providing lecturers, study material, online 
videos or consultations for students, as well as assessments 
and examinations.

Income from research contractsIncome from research contracts

Income from contracts for research activity is recognised over 
the duration of the associated research activity as determined 
with reference to the stage of completion. Stage of completion 
is determined on a cost or time-apportionment basis. Revenue 
from contracts for other activities is recognised when such 
activities occur.

Income from research contracts is recognised in accordance 
with IFRS 15. It is based on the principle that revenue is 
recognised when control of goods or services transfers to 
a customer.

A contract liability is recognised if a payment is received or 
payment is due from the customer before the University has 
transferred the related goods or services. Contract liabilities 
are then only recognised as revenue once the University has 
performed under the contract.

Rendering of servicesRendering of services

Various academic departments render a range of services 
to industry. Revenue from rendering of these services is 
recognised by reference to the stage of completion, determined 
on a cost or time-apportionment basis, as appropriate for the 
services involved.

1.6 Retirement benefits

Defined contribution retirement plan

Employer contributions to the Cape Peninsula University of 
Technology Retirement Fund (previously known as the Cape 
Technikon Retirement Fund) are recognised as expenses, as 
the related service is provided.

Defined contribution and defined benefit retirement plan

Employer contributions to the National Tertiary Retirement 
Fund (NTRF) are recognised as expenses, as the related 
service is provided.

The NTRF is a defined contribution fund, and members 
were transferred from the AIFPF (previous State Pension 
Fund) with conditional benefits which materialise once these 
conditions are met. In terms of the conditional retirement 
benefits, members’ benefits are equal to the actual value at 
date of retirement, provided that they are 60 years or older 
and the Employer is obliged to ensure that the conditional 
retirement benefit is effected, as referred in those members’ 
conditions of employment and the contract between the Fund 
and the respective participating employers to fund any shortfall 
(difference between the Member Share account and actuarial 
value of the benefit) at retirement.
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The costs incurred in respect of these pension fund obligations 
are charged as an expense, as the employee renders the 
service. The present value of the pension fund obligation is 
actuarially determined annually using the projected unit credit 
method in accordance with IAS 19 Employee Benefits. The 
liability is recognised at the reporting date.

When the calculation results in a potential asset, the recognised 
asset is limited to the present value of economic benefits 
available in the form of any future refunds from the plan or 
reductions in future contributions to the plan. To calculate the 
present value of the economic benefits, consideration is given 
to any applicable minimum funding requirements.

Remeasurements of the net defined benefit liability, which 
comprise actuarial gains and losses, the return on plan assets 
(excluding interest) and the effect of the asset ceiling (if any, 
excluding interest), are immediately recognised in Other 
Comprehensive Income (OCI). The Institution determines 
the net interest expense/(income) on the net defined benefit 
liability/(asset) for the period by applying the discount rate used 
to measure the conditional benefit obligation at the beginning 
of the annual period to the then net conditional benefit liability/
(asset) during the period as a result of contributions and benefit 
payments. Net interest expense and other expenses related 
to a defined benefit plan are recognised in surplus or loss.

When the benefits of a plan are changed or when a plan 
is curtailed, the resulting change in benefit that relates to 
past service or the gain or loss on curtailment is recognised 
immediately in surplus or loss. The Institution recognises gains 
or losses on the settlement of a conditional benefit plan when 
the settlement occurs.

Post-retirement medical aid obligations

The Cape Peninsula University of Technology has an obligation 
to provide certain post-retirement medical aid benefits to its 
eligible employees and pensioners. The University is required 
to provide a defined amount of the medical aid contribution 
due. One of the University’s plans is funded with a plan asset.

Other staff members elected to take out individual retirement 
annuities which will be used to fund their medical aid obligation 
upon retirement. The Institution provides these staff members 
with a monthly allowance to enable them to fund these 
individual retirement annuities.

The costs of providing post-retirement medical aid benefits 
are determined using the projected unit credit method.

When the calculation results in a potential asset, the recognised 
asset is limited to the present value of economic benefits 
available in the form of any future refunds from the plan or 
reductions in future contributions to the plan. To calculate 
the present value of the economic benefits, consideration 
is given to any applicable minimum funding requirements. 
The net obligation is calculated separately for each plan by 
estimating the amount of the future benefit that the employees 
have earned in the current and prior periods, discounting 
that amount and deducting the fair value of any plan assets.

Remeasurements of the net defined benefit liability, which 
comprise actuarial gains and losses, the return on plan assets 
(excluding interest) and the effect of the asset ceiling (if any, 
excluding interest), are immediately recognised in Other 
Comprehensive Income (OCI). The Institution determines 
the net interest expense/(income) on the net defined benefit 
liability/(asset) for the period by applying the discount rate used 
to measure the defined benefit obligation at the beginning 
of the annual period to the then net defined benefit liability/
(asset) during the period as a result of contributions and benefit 
payments. Net interest expense and other expenses related 
to defined benefit plans are recognised in surplus or loss.

When the benefits of a plan are changed or when a plan 
is curtailed, the resulting change in benefit that relates to 
past service or the gain or loss on curtailment is recognised 
immediately in surplus or loss. The Institution recognises gains 
or losses on the settlement of a defined benefit plan when 
the settlement occurs.

1.7 Borrowing costs 

Borrowing costs are accrued, based on the effective interest 
rate. Borrowing costs that are directly attributable to the 
acquisition, construction or production of an asset that 
necessarily takes a substantial period of time to get ready 
for its intended use or sale are capitalised as part of the cost 
of that asset. All other borrowing costs are recognised as  
an expense.

1.8 Research costs 

Research costs are expensed as incurred, and are included 
in other operating expenses.

1.9 Property, plant and equipment 

Property, plant and equipment are initially recognised when 
it is probable that future economic benefits will flow to the 
University, and the cost of the item can be measured reliably. 
Property, plant and equipment are initially measured at cost. 
The cost of an asset comprises the purchase price and 
any costs directly attributable to bringing the asset to the 
location and condition necessary for it to operate as intended  
by Management.

Subsequently, property plant and equipment is measured 
at cost less accumulated depreciation, and net of any 
accumulated impairment losses. Subsequent costs are 
included in the asset’s carrying amount or are recognised 
as a separate asset, as appropriate, only when it is probable 
that future economic benefits will flow to the University, and 
the cost of the item can be measured reliably. Maintenance 
and repairs that do not meet these criteria are recognised in 
surplus or loss, as incurred. Donated items of property, plant 
and equipment are initially recognised at fair value of the 
asset received. Land is not depreciated, as it is deemed to 
have an indefinite life.
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Property, plant and equipment are depreciated on a straight-
line basis, estimated to write each asset down to its estimated 
residual value over the estimated useful lives of the assets, 
which range as follows:

The assets’ residual values and useful lives are reviewed, and 
adjusted if appropriate, at each reporting date.

If significant parts of an item of property, plant and equipment 
have different useful lives then they are accounted for as 
separate items of property, plant and equipment.

Depreciation commences when an asset is available for use, 
i.e. when it is in the location and condition necessary for it to be 
capable of operating in the manner intended by Management. 
Depreciation ceases at the earlier date that the asset is either 
classified as held for sale, or the asset is derecognised.

An item of property, plant and equipment is derecognised upon 
disposal, or when no future economic benefits are expected 
from its use. Any gain or loss arising on derecognition of the 
asset (calculated as the difference between the net disposal 
proceeds and the carrying amount of the asset) is included in 
surplus or loss in the year the asset is derecognised.

1.10 Impairment of non-financial assets

The University assesses at each reporting date whether there 
is an indication that an asset may be impaired. If any such 
indication exists, the University makes an estimate of the 
asset’s recoverable amount.

An asset’s recoverable amount is the higher of an asset’s fair 
value, less costs to sell and its value in use. Value in use is 
the present value of future cash flows expected to be derived 
from an asset or cash generating unit. Where the carrying 
amount of an asset exceeds its recoverable amount, the asset 
is considered impaired and is written down to its recoverable 
amount, and impairment losses recognised in surplus or loss.

An assessment is made at each reporting date as to whether 
there is any indication that previously recognised impairment 
losses may no longer exist or may have decreased. If such 
indication exists, the recoverable amount is estimated. A 
previously recognised impairment loss is reversed only if 
there has been a change in the estimates used to determine 
the asset’s recoverable amount since the last impairment loss 
was recognised. If that is the case, the carrying amount of the 
asset is increased to its recoverable amount. That increased 

amount cannot exceed the carrying amount that would have 
been determined, net of depreciation, had no impairment loss 
been recognised for the asset in prior years. Such reversal is 
recognised in net surplus.

After such a reversal, the depreciation charge is adjusted in 
future periods to allocate the asset’s revised carrying amount, 
less any residual value, on a systematic basis over its remaining 
useful life.

1.11 Financial assets

Classification and measurement

The classification of financial assets at initial recognition 
depends on the financial asset’s contractual cash flow 
characteristics and the University’s business model for 
managing them. The University’s business model is to hold 
investments for capital appreciation, and therefore manages 
its investment portfolio on a fair value basis. The University 
initially measures financial assets at fair value plus, in the 
case of a financial asset not at fair value through profit or 
loss (FVTPL), transaction costs. Trade receivables that do 
not contain a significant financing component or for which the 
University has applied the practical expedient are measured 
at the transaction price determined under IFRS 15.

For a financial asset to be classified and measured at 
amortised cost or fair value through other comprehensive 
income (FVOCI), it needs to give rise to cash flows that are 
“solely payments of principal and interest (SPPI)” on the 
principal amount outstanding. This assessment is referred 
to as the SPPI test, and is performed at an instrument level.

The University’s model for managing financial assets refers to 
how it manages its financial assets to generate cash flows. The 
model determines whether cash flows will result from collecting 
contractual cash flows, selling the financial assets, or both.

Purchases or sales of financial assets that require delivery 
of assets within a time frame established by regulation or 
convention in the marketplace (regular way trades) are 
recognised on the trade date.

Financial assets at FVTPL

Financial assets at FVTPL include financial assets designated 
upon initial recognition at fair value through profit or loss, 
or financial assets mandatorily required to be measured at 
fair value. Financial assets with cash flows that are not SPPI 
are classified and measured at FVTPL, irrespective of the 
business model.

Financial assets at FVTPL are carried in the Statement of 
Financial Position at fair value with net changes in fair value 
recognised in the income statement.

The University’s investment portfolio, which includes quoted 
and unquoted equity instruments and debt instruments, were 
previously classified as available for sale. The University’s 
business model is to measure and assess performance of its 
investments on fair value basis, and therefore has classified it 
investments at fair value through profit or loss.
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Land Indefinite

Buildings 5 to 200 years

Leasehold improvements Lease period

Motor vehicles 5 to 12 years

Furniture and equipment 1 to 15 years

Computer equipment 3 to 12 years

Right-of-use assets Lease period



Financial assets at amortised cost (debt instruments)

The University measures financial assets at amortised cost if 
both the following conditions are met:

• The financial asset is held with the objective to hold the 
financial assets to collect contractual cash flows; and

• The contractual terms of the financial assets give rise on 
specified dates to cash flows that are solely payments of 
principal and interest on the principal amount outstanding.

Student receivables, trade receivables and loans are held to 
collect contractual cash flows, and are expected to give rise 
to cash flows representing solely payments of principal and 
interest. The University analysed the contractual cash flow 
characteristics of those instruments, and concluded that they 
meet the criteria for amortised cost measurement under IFRS 9.

Financial assets at amortised cost are subsequently measured 
using the effective interest rate (EIR) method, and are subject 
to impairment. The University recognised an expected credit 
loss (ECL) on all financial assets measured at amortised 
cost. The University has applied the simplified approach 
when calculating the ECL for trade and other receivables and 
student fees receivable. Changes in economic factors are 
taken into account when determining an ECL. The University 
makes use of a provision matrix to determine the expected 
credit losses on all receivables. The provision matrix is based 
on historic credit loss experience, adjusted for factors that 
are specific to the debtors, general economic conditions, and 
assessment of both the current and forecast direction of the 
conditions at the reporting date, including the time value of 
money, where appropriate.

Gains and losses are recognised in profit or loss when the 
asset is derecognised, modified or impaired. The University’s 
financial assets at amortised cost includes trade receivables 
and student fees receivable.

Financial liabilities

Initial recognition and measurement

All financial liabilities are initially recognised at fair value, and 
subsequently measured at amortised cost, in the case of trade 
and other payables, loans and borrowings, net of directly 
attributive transaction costs.

Financial liabilities at amortised cost  
(loans and borrowings)

This is the category most relevant to the University. After 
initial recognition, interest-bearing loans and borrowings 
are subsequently measured at amortised cost using the EIR 
method. Gains and losses are recognised in profit or loss 
when the liabilities are derecognised as well as through EIR 
amortisation process.

Amortised cost is calculated by taking into account any 
discount or premium on acquisition and fees or costs that 
are an integral part of the EIR. The EIR amortisation is included 
as finance costs on the statement of profit and loss.

Derecognition

A financial liability is derecognised when the obligation 
under the liability is cancelled or expires. When an existing 
financial liability is replaced by another from the same lender 
on substantially different terms, or the terms of an existing 
liability are substantially modified, such an exchange or 
modification is treated as the derecognition of the original 
liability and the recognition of a new liability. The difference 
in respect to carrying amounts is recognised in the statement 
of profit and loss.

Financial assets and financial liabilities are offset, and the net 
amount is reported in the consolidated Statement of Financial 
Position if there is a currently enforceable legal right to offset 
the recognised amounts and there is an intention to settle 
on a net basis, to realise the assets and settle the liabilities 
simultaneously. In 2019, the University offset a trade payable 
with a trade receivable to the value of R11 188 348.

1.12 Inventories

Inventories are measured at the lower of cost and net realisable 
value. Net realisable value is the estimated selling price in the 
ordinary course of business, less the estimated costs necessary 
to make the sale. Cost is determined on the weighted average 
method. The cost of inventories comprises of all costs of 
purchase, costs of conversion, and other costs incurred in 
bringing the inventories to their present location and condition.

1.13 Provisions

Provisions are recognised when the University has a present 
obligation (legal or constructive) as a result of a past event, 
and it is probable that an outflow of resources embodying 
economic benefits will be required to settle the obligation and a 
reliable estimate can be made of the amount of the obligation.

The expense relating to any provision, net of any reimbursement, 
is presented in surplus or loss. If the effect of the time value of 
money is material, provisions are discounted using a current 
rate that reflects, where appropriate, the risks specific to the 
liability. Where discounting is used, the increase in the provision 
due to the passage of time is recognised as a finance cost. 
The discount rate is a pre-tax rate that reflects current market 
assessments of the time value of money.

1.14 Leases

Accounting policy applicable in the comparative periods 
ended 31 December 2018

The determination of whether an arrangement is, or contains, a 
lease is based on the substance of the arrangement at inception 
date, whether the fulfilment of the arrangement is dependent 
on the use of a specific asset or assets, or the arrangement 
conveys a right to use the asset. A reassessment is made after 
inception of the lease only if one of the following applies:

(a). There is a change in contractual terms, other than a 
renewal or extension of the arrangement;

(b). A renewal option is exercised or extension granted, unless 
the term of the renewal or extension was initially included 
in the lease term;
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(c). There is a change in the determination of whether fulfilment 
is dependent on a specified asset; or

(d). There is a substantial change to the asset.

Where a reassessment is made, lease accounting shall 
commence or cease from the date when the change in 
circumstances gave rise to the reassessment for scenarios 
(a), (c) or (d) and at the date of renewal or extension period 
for scenario (b).

Leases of property, plant and equipment where the University 
assumes substantially all the benefits and risk of ownership are 
classified as finance leases. Finance leases are capitalised 
at the lower of the fair value of the asset at inception date or 
the present value of the minimum lease payments.

Each minimum lease payment is allocated between liability 
and finance charges to achieve a constant rate on the finance 
balance outstanding. The corresponding rental obligations, net 
of finance charges, are included in interest-bearing borrowings. 
The interest element of the finance charges is charged to 
surplus or loss over the lease period. The property, plant 
and equipment acquired under finance leasing contracts are 
depreciated over the shorter of the useful life of the assets or 
the lease term, only if there is no reasonable certainty that the 
University will obtain ownership at the end of the lease term.

Leases of assets under which all the risks and benefits of 
ownership are effectively retained by the lessor are classified 
as operating leases. Payments made under operating leases 
are charged as an expense on a straight-line basis over the 
period of the lease. Any contingent rental expenses are 
accounted for as incurred. Any difference that arises between 
the straight-line basis and contractual cash flows is recognised 
as an operating lease obligation or asset.

When an operating lease is terminated before the lease period 
has expired, any payment required to be made to the lessor 
by way of penalty is recognised as an expense in the period 
in which termination takes place.

Accounting policy applicable from 1 January 2019

The University assesses at contract inception whether a 
contract is, or contains, a lease. That is, if the contract conveys 
the right to control the use of an identified asset for a period 
of time in exchange for consideration.

The University as a lessee

The University applies a single recognition and measurement 
approach for all leases, except for short-term leases and leases 
with low-value assets. The University recognises lease liabilities 
to make lease payments and right-of-use assets representing 
the right to use the underlying assets.

i) Right-of-use asset

The University recognises right-of-use assets at the 
commencement date of the lease (i.e., the date the underlying 
asset is available for use). Right-of-use assets are measured 
at cost, less any accumulated depreciation and impairment 
losses, and adjusted for remeasurement of lease liabilities.

The cost of the right-of-use assets includes the amount of 
lease liabilities recognised, initial direct costs incurred, and 
lease payments made at or before the commencement date, 
less any lease incentives received. Right-of-use assets are 
depreciated on a straight-line basis over the shorter of the 
lease period and the useful life of the asset, as follows:

If ownership of the lease asset transfers to the University at 
the end of the lease term or the cost reflects the exercise of a 
purchase option, depreciation is calculated using the estimated 
useful life of the asset.

The right-of-use asset is subject to impairment.

ii) Lease liabilities

At the commencement date of the lease, the University 
recognises lease liabilities measured at the present value of 
the lease payments to be made over the lease term. The lease 
payments include fixed payments (including in-substance fixed 
payments), less any lease incentives receivables, variable 
lease payments that depend on an index or rate, and amounts 
expected to be paid under residual value guarantees. The 
lease payments also include the exercise price of a purchase 
option reasonably certain to be exercised by the University 
and payments of penalties for terminating a lease, if the lease 
term reflects the University exercising the option to terminate. 
Variable lease payments that do not depend on an index or 
rate are recognised as expenses in the period in which the 
event or condition that triggers the payment occurs.

When calculating the present value of lease payments, the 
University uses its incremental borrowing rate at the lease 
commencement date because the interest rate implicit in the 
lease in not readily determinable. After the commencement 
date, the amount of lease liabilities is increased to reflect the 
accretion on interest and reduced for the lease payments 
made. In addition, the carrying amount of lease liabilities is 
remeasured if there are any modifications, a change in lease 
term, a change in lease payments or change in the assessment 
of an option to purchase the underlying asset.

The University’s lease liabilities are included in the interest-
bearing loans and borrowings.

iii) Short-term leases and low-value assets

The University applies the short-term lease recognition 
exemption to its short-term leases (i.e., those leases that have 
a lease term of 12 months or less from the commencement 
date and do not contain a purchase option). It also applies 
the lease low-value assets recognition exemption to leases 
of office equipment that are considered to be low valued. 
Lease payments on short-term lease and low-value assets 
are recognised as expense on a straight-line basis over the 
lease term.

notes to the financial statements | 123

Furniture and equipment 2 to 3 years

Motor vehicles 3 years

Land and buildings 3 to 5 years



University as a lessor

Leases in which the University does not transfer substantially all the risks and rewards incidental to ownership of an asset, are 
classified as operating leases. Rental income arising is accounted for on a straight-line basis over the term of the lease, and is 
included in revenue in the statement of profit or loss due to its operating nature. Initial direct costs incurred in negotiating and 
arranging an operating lease are added to the carrying amount of the leases asset and recognised over the lease term on the 
same basis as rental income. Contingent rents are recognised as revenue in the period in which they are earned.

1.15 Other employee related liabilities

Short-term employee benefits

The University’s staff members, in the case of death, qualify for different categories of benefits, depending on whether they are 
a member of the Pension or Provident Fund.

Other long-term employee benefits

Certain staff members of the two heritage institutions (Cape and Peninsula Technikons) qualify for certain post-retirement medical 
aid benefits (refer to Note 10.2) and pension fund benefits (refer to Note 10.3). In some cases, the Institution will contribute either 
50%, 66.67% or 100% of the medical aid contributions to an approved scheme upon retirement, whilst in the case of other 
qualifying members, the University is paying a monthly allowance to those staff members to enable them to purchase a retirement 
annuity which they could utilise upon retirement towards their medical aid contributions. The cost pertaining to these benefits is 
expensed during the period. With regards to staff members of the NTRF who qualify for defined benefits upon retirement, the 
University pays the shortfall as calculated by the actuaries, into the members’ funds during the year of retirement. The related 
cost is expensed during that period.

Post-employment benefits

Qualifying staff members who were employed at the University prior to 1 January 2005, accrued leave at a rate of 12 days per 
annum up to 31 December 2016. The accumulative leave was limited to 120 days. Upon termination of employment, the unutilised 
portion of this accumulative leave is paid to the staff member at the rate of pay prevailing on 31 December 2016.
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2. Property, plant and equipment

Land and 
buildings

Right-of-use 
asset

Leasehold 
improvements

Furniture and 
equipment

Computer 
equipment

Motor vehicles Total

R R R R R R R

2019

Cost

Cost 1 January 2019 1 950 150 668 337 361 603 25 204 914 396 875 934 241 573 172 15 727 576 2 966 893 867

Additions 105 573 852 293 432 440 139 794 30 556 927 29 745 764 8 949 763 468 398 540

Disposals/ Scrapping (89 954 074) - (1 016 315) (150 395 236) (103 354 144) (5 825 560) (350 545 329)

Cost 31 December 2019  1 965 770 446 630 794 043  24 328 393 277 037 625 167 964 792 18 851 779 3 084 747 078 

Accumulated Depreciation

Balance 1 January 2019 272 399 341 11 728 405 14 516 289 286 568 389 185 260 281 12 433 688 782 906 393

Depreciation charge 36 771 399 122 900 637 387 277 28 628 541 22 773 947 5 038 479 216 500 280

Disposals/ Scrapping (65 552 775) -  (1 617 313) (141 590 133) (92 096 800) (8 468 572) (309 325 592)

Balance 31 December 2019 243 617 965 134 629 042  13 286 254 173 606 797 115 937 428 9 003 595 690 081 081 

Carrying value  
31 December 2019

1 722 152 481 496 165 001 11 042 139 103 430 828 52 027 364 9 848 184 2 394 665 997

2018

Cost

Cost 1 January 2018 2 002 557 999 - 25 011 929 381 442 215 219 121 990 15 768 530 2 643 902 663

Additions 84 041 358 - 192 985 18 088 065 25 757 817 101 068 128 181 293

Disposals/ Scrapping - - - (2 654 346) (3 306 635) (142 022) (6 103 003)

Cost 31 December 2018  2 086 599 357 -  25 204 914 396 875 934 241 573 172 15 727 576 2 765 980 953 

Accumulated Depreciation

Balance 1 January 2018 266 601 862 - 14 246 933 257 238 636 164 268 451 11 606 818 713 962 700

Depreciation charge 17 525 884 - 269 356 31 654 483 24 180 702 897 273 74 527 698

Disposals/ Scrapping - - - (2 324 730) (3 188 872) (70 403) (5 584 005)

Balance 31 December 2018  284 127 746 -  14 516 289 286 568 389 185 260 281 12 433 688 782 906 393 

Carrying value  
31 December 2018

1 802 471 611 - 10 688 625 110 307 545 56 312 891 3 293 888 1 983 074 560



A register of land and buildings is available for inspection at the business address. The University is not permitted to dispose of, 
or otherwise alienate, its land and buildings without the pre-approval of the Minister of Higher Education and Training.

The balance for land and buildings includes R184 177 578 (2018: R184 177 578) in respect of land. The cost of the City Edge 
building finance lease asset of R136 448 689 and the accumulated depreciation of R11 728 405 was included in the land and 
building 2018 comparative, but has subsequently been reclassified as Right-of-Use assets. There were no additions to the land 
balances in the current year.

The Cape Suites building has been pledged as security for the First National mortgage bond of R91 987 149 (2018: R105 343 527).

Included in the above line items are right-of-use assets recognised at cost and depreciated over the term of the lease.

Land and buildings Furniture & equipment Motor vehicles Total

Cost

As at 1 January 2019 277 847 659 36 079 726 23 434 218 337 361 603

Additions 293 432 440 - - 293 432 440

as at 31 December 2019 571 280 099 36 079 726 23 434 218 630 794 043

Accumulated Depreciation

As at 1 January 2019 (11 728 405) - - (11 728 405)

Depreciation (103 911 477) (12 434 762) (6 554 398) (122 900 637)

as at 31 December 2019 (115 639 882) (12 434 762) (6 554 398) (134 629 042)

Carrying value 31 December 2019 455 640 217 23 644 964 16 879 820 496 165 001

3. Financial assets measured at fair value  
through profit and loss (FVTPL)

2019
R

2018
R

Opening balance 1 105 305 256 1 245 402 290

Additions 420 000 712 885 567 554

Disposals (229 893 676) (1 003 845 899)

Movement in investment market value 66 654 434 (21 818 689)

Closing balance 1 362 066 726 1 105 305 256 

Investments comprise of the following:

Equities – Local 181 902 948 174 826 328

Equities – Foreign 37 730 537 111 252 966

Unit trusts – Local 803 416 706 603 724 695

Unit trusts – Foreign 78 908 178 75 120 647

Interest bearing bonds – Foreign 8 675 273 -

Interest bearing bonds – Local 118 068 832 70 352 799

Money market deposits – Local 133 046 937 66 049 602

Money market deposits – Foreign 317 315 3 978 219

Financial assets measured at fair value 1 362 066 726 1 105 305 256 

Investments comprised investments in equities and interest-bearing bonds which are all listed on recognised markets. Consequently, 
the only investment with fixed maturity dates are the interest-bearing bonds, disclosed in Note 18. There are no significant terms 
and conditions attached to the investments.

The University has pledged a maximum of R34 000 000 of the investment portfolio as security against a loan facility of  
(2018: R42 168 971) with the Development Bank of Southern Africa. As at 31 December 2019, the outstanding balance of this 
loan facility was R8 646 731 (2018: R25 965 411).
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4. Inventory

5. Accounts receivable and prepayments

2019
R

2018
R

Consumables 7 070 088 6 815 835

Jewellery 479 718 479 718

Food & beverage 55 204 52 754

7 605 010 7 348 307 

2019
R

2018
R

Prepayments 11 451 223 15 162 013

Vat receivable 4 839 110 -

Other receivables 12 726 189 19 645 494

Trade receivables 46 997 940 38 438 046

Less: Provision for doubtful debts – Trade receivables (25 979 980) (28 498 687)

50 034 482 44 746 866

No inventory was written off in the current year (2018: Nil).

Accounts receivables are non-interest bearing and are generally on 30-day terms. Other receivables consist of interest accrued 
on short-term deposits and other non-trade receivables.

Age analysis of trade and other receivables

The age analysis below is based on the balances as per Note 5 above, but excluding prepayments and VAT receivable. The 
age analysis is based on the date of invoice or the date the receivable was raised in the accounts, depending on the nature of 
the transaction, such as claims from government. The impairment is based on an expected credit loss model, and takes into 
account all debtors that had a balance at year end. Debtors to the value of R25 979 980 (2018: R28 498 687) were considered 
high credit risk, and were fully impaired.

Current
R

30 Days
R

60 Days
R

90 Days +
R

Total
R

2019 5 596 509 6 068 150 4 129 734 43 929 736 59 724 129

2018 7 250 479 1 612 334 1 720 379 47 500 348 58 083 540

Movements in the provision for impairment of trade receivables were as follows:

Collectively 
impaired

At 31 December 2017 (21 088 046)

Utilised 18 843 655

Additional provision (26 254 296) 

At 31 December 2018 (28 498 687)

Utilised 4 560 172

Additional provision (2 041 465) 

At 31 December 2019 (25 979 980) 

Current
R

30 Days
R

60 Days
R

90 Days +
R

Total
R

2019

Expected credit loss rate 21.22% 35.30% 41.44% 61.01% 55.28%

Estimated total gross carrying amount at default 5 596 509 565 052 1 646 855 39 189 524 46 997 940

Expected credit loss 1 187 841 199 463 682 393 23 910 283 25 979 980
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Current
R

30 Days
R

60 Days
R

90 Days +
R

Total
R

2018

Expected credit loss rate 2.74% 0.07% 28.25% 99.85% 74.14%

Estimated total gross carrying amount at default 7 250 479 1 612 334 1 720 379 27 854 854 38 438 046

Expected credit loss 198 336 1 067 485 942 27 813 342 28 498 687

6. Student fees receivable
2019

R
2018

R

Student debtors 917 935 118 792 651 971

Less: Provision for doubtful student debts (671 996 310) (492 553 247)

245 938 808 300 098 724

Annual fees are payable in monthly instalments from February to November, at a rate of 10% of the fees. Semester fees are 
payable in monthly instalments at a rate of 20% of the fees from February to June for first semester, and from July to November 
for second semester students respectively.

When calculating the student debt provision, the University considers all forward-looking information available at reporting 
date in respect of student debtors to be R671 996 310 (2018: R492 553 247). The remaining student balance R245 938 808  
(2018: R300 098 724) relates to student fees from currently registered students and externally funded students which are considered 
a low credit risk and have not been impaired.

Age analysis of student fees receivable
The table below provides the age analysis of student fees receivable (before provisions) as at 31 December 2019. Due to the nature 
of its operations, the University only tracks outstanding fees on an academic year basis. All outstanding balances are past due.

Less than 1 year
R

Between 1–3 years 
R

More than 3 years 
R

Total 
R

2019 333 967 661 369 311 309 214 656 148 917 935 118

2018 367 956 254 304 196 377 120 499 340 792 651 971

Movements in the provision for doubtful student debts were as follows:

Collectively 
impaired

At 31 December 2017 (515 291 788)

Provision utilised 50 069 412

Additional provision (27 330 871) 

At 31 December 2018 (492 553 247)

Provision utilised 33 573 476

Additional provision (213 016 539) 

At 31 December 2019 (671 996 310) 

Less than 1 year
R

Between 1–3 years 
R

More than 3 years 
R

Total 
R

2019

Expected credit loss rate 44.09% 87.42% 94.07% 73.21%

Estimated total gross carrying amount at default 333 967 661 369 311 309 214 656 148 917 935 118

Expected credit loss 147 242 704 322 837 253 201 916 353 671 996 310

Less than 1 year
R

Between 1–3 years 
R

More than 3 years 
R

Total 
R

2018

Expected credit loss rate 31.24% 87.51% 92.46% 62.14%

Estimated total gross carrying amount at default 367 956 254 304 196 377 120 499 340 792 651 971

Expected credit loss 114 942 640 266 191 654 111 418 953 492 553 247
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7. Cash and cash equivalents

8.1 Interest-bearing borrowings

8. Interest-bearing borrowings

Cash at bank earns interest at floating rates based on daily bank deposit rates, whilst short-term deposits earn interest at a fixed 
rate. The fair value of cash and cash equivalents is R502 654 647 (2018: R655 675 230).

The University held R353 000 000 (2018: R495 000 000) on short-term bank deposits at year end. These deposits are at market 
related fixed rates which mature within 3 months. They are classified as cash equivalents as they are considered readily accessible 
prior to maturity. The effective interest rate of all short-term deposits held throughout the period was 8.08% (2018: 7.74%).

State loans

These loans all have fixed interest rates ranging from 9.50% to 13.22% and varying repayment terms. They are unsecured and 
subsidised to the extent of 85% for both interest and capital repayments which is included in the University’s annual subsidy allocation.

Lease liabilities

The University leases a number of buildings for student accommodation, with lease periods ranging between 3 to 6 years. The 
leases are treated as a lease liability, and the liability is valued based on the present value of future lease payments which have 
been discounted using an incremental borrowing interest rate between (8%–8.6%).

The University leases buses for the transportation of students, as well as office equipment with lease periods of 3–4 years. The 
leases are treated as a lease liability, and the liability is valued based on the present value of future lease payments which have 
been discounted using an incremental borrowing interest rate of 7.5%.

At the initial recognition in terms of IFRS 16, a liability of R322 049 946 and an additional liability of R293 432 440 were raised. 
For accounting purposes, interest will accrue on the balance at an incremental interest rate varying between 7.50%–8.6% over 
the life of each lease. The City Edge finance lease asset with a balance of R113 526 839 (2018: R121 137 030) has also been 
reclassified and included in the lease liability. As at 31 December 2019, the lease liability is R508 810 449 and the interest charged 
in respect of the liability in 2019 is R46 274 956.

The leased premises shall be used as student accommodation, provided that such use does not contravene any town planning 
conditions applicable in respect of the property, and for no other purpose without the prior consent from the lender, which consent 
shall not be unreasonably withheld or delayed.

2019
R

2018
R

Cash at bank and on hand 149 654 647 160 675 230

Short-term bank deposits 353 000 000 495 000 000

502 654 647 655 675 230 

2019
R

2018
R

Current 146 052 095 39 619 601

State loans 343 905 532 233

Finance leases - 7 610 191

Lease liability 121 868 967 -

Financial institution loans 23 839 223 31 477 177

Non-current 464 081 580 213 980 983

State loans 278 477 622 384

Finance leases - 113 526 839

Lease liability 386 941 482 -

Financial institution loans 76 861 621 99 831 760

610 133 675 253 600 584
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Financial institutions loans 

Development Bank of Southern AfricaDevelopment Bank of Southern Africa

A loan facility of R150 000 000 was agreed with the Development Bank of Southern Africa during 2009, and as at 31 December 
2019, the balance outstanding on the facility was R8 646 731 (2018: R25 965 411). The loan bears interest at a variable rate based 
on the 6-month ZAR-JIBAR-SAFEX rate plus 2.75%. The loan is for a 10-year period, and payments are made twice a year at 
the end of March and September. The first two payments in 2010 were in respect of interest, and thereafter there will be 18 equal 
payments including interest and capital. The University has pledged an amount of R34 000 000 of the investments as security 
against this loan facility. Refer to Note 3.

First National BankFirst National Bank

A commercial property finance loan of R150 000 000 in respect of Cape Suites was registered at the Deeds Office on 28 October 
2014, and as at 31 December 2019 the balance outstanding on the facility was R91 987 149 (2018: R105 343 527). The mortgage 
bond is for a 10-year period, and semi-annual payments of R11 273 487 (2018: R11 273 487) are due on 1 May and 1 November 
each year. The bond bears interest at prime rate less 1.50% compounded monthly. The Cape Suites residence is pledged as 
security against this mortgage bond.

Lease liabilities – minimum lease payments:

2019
R

2018
R

Not later than 1 year 159 088 631 18 649 466

Later than 1 year and not later than 5 years 421 136 253 118 123 644

After 5 years 34 564 060 34 564 060

614 788 944 171 337 170

Future finance charges on lease liability (105 978 495) (50 200 140)

Present value of lease liabilities 508 810 449 121 137 030 

The present value of lease liabilities is analysed as follows:

Not later than 1 year 120 251 387 7 610 191

Later than 1 year and not later than 5 years 355 722 967 80 953 562

After 5 years 32 836 095 32 573 277

508 810 449 121 137 030 

1 January New loan Finance charges
Cash flow – 

Principle
Cash flow – 

Finance charges 31 December 

2019 454 513 500 293 432 440 57 416 349 (137 812 265) (57 416 349) 610 133 675 

State loans 1 154 617 - 112 097 (532 234) (112 097) 622 383

Lease liability 322 049 946 293 432 440 46 274 956 (106 671 936) (46 274 956) 508 810 449

Financial institution loans 131 308 937 - 11 029 296 (30 608 094) (11 029 296) 100 700 843

2018 289 006 360 - 25 648 890 (35 405 776) (25 648 890) 253 600 584 

State loans 1 667 293 - 164 314 (512 676) (164 314) 1 154 617

Lease liability 126 739 230 - 11 342 527 (5 602 200) (11 342 527) 121 137 030

Financial institution loans 160 599 837 - 14 142 049 (29 290 900) (14 142 049) 131 308 937

8.2 Changes in liabilities arising from financing activities
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2019
R

2018
R

State loans 112 097 164 314

Lease liability 46 274 956 11 342 527

Financial institution loans 11 029 296 14 142 049

Other 59 578 -

Total finance costs 57 475 927 25 648 890 

9. Finance costs

Accumulated leave

A provision is made for the estimated liability for accumulative leave as a result of services rendered by employees up to  
31 December 2016. As the University is expecting to pay out the liability over more than one financial year, the long-term portion 
has been classified as non-current.

Annual leave

Employees are allowed to utilise the balance of the annual leave entitlement that has accrued to them at the date of the Statement 
of Financial Position at 31 December 2019 for 6 months after the reporting date. This benefit only vests with the employee in 
the year in which they accrue it. A liability has been recognised and provides for the additional amount that the University is 
expected to pay as a result of the unused entitlement that has accumulated as at 31 December 2019. The University has made 
the assumption that all staff will utilise the entitlement within the 6 months, and thus recognises this as a current liability.

10.2 Post-retirement medical aid obligation

The University operates defined benefit medical aid schemes for the benefit of permanent employees. Prior to the formation of 
the merged institution, both former Technikons had separate contractual obligations to provide post-retirement medical benefits to 
qualifying employees. The obligation in respect of the former Peninsula Technikon is funded by a plan asset, whereas the obligation 
in respect of the former Cape Technikon is unfunded. Both obligations are actuarially valued and accounted for separately, as 

2019
R

2018
R

Accumulated leave provision – Balance at beginning of year 66 758 666 78 810 204

Provision utilised (7 711 332) (12 051 538)

Provision – Discounted (26 241 603) -

Unwinding of discounting 2 624 160 -

Accumulated leave provision – Balance at end of year 35 429 891 66 758 666

Current balance 9 684 226 5 087 177

Non-current balance 25 745 665 61 671 489 

35 429 891 66 758 666

Annual Leave provision – Balance at beginning of year 23 239 982 15 747 286

Provision utilised (23 239 982) (15 747 286)

Provision raised 17 001 503 23 239 982

Annual leave provision – Balance at end of year 17 001 503 23 239 982

Current balance 17 001 503 23 239 982

Non-current balance - -

17 001 503 23 239 982

Employee leave liability 52 431 394 89 998 648 

10.1 Employee leave liability

10. Other employee benefits
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Former Peninsula Technikon Scheme

With effect 1 May 2003, a group annuity policy was created, which meets the definition of a plan asset in terms of IAS 19. The fair value 
of the plan asset at 31 December 2019 of R74 895 167 (2018: R68 244 385) has therefore been set off against the funding obligation.

2019 2018

Discount rate 9.38% 9.38%

Return on plan assets 9.38% 9.38%

Medical inflation 6.37% 6.92%

Retirement age 63 yrs 63 yrs

% married on retirement 0.9 0.9

Mortality – Active (rated down 3 years for females) SA 85-90 SA 85-90

Mortality – Pension (rated down 2 years) PA (90-1) PA (90-2)

Movement in net post-retirement medical obligation

Post-retirement medical obligation Fair value of plan assets Net post-retirement medical obligation

2019 2018 2017 2019 2018 2017 2019 2018 2017

R R R R R R R R R

Balance at  
1 January

193 004 478 191 939 972 128 893 410 (68 244 385) (70 192 799) (74 985 531) 124 760 093 121 747 173 53 907 879

Profit and loss  12 594 945 12 323 096 67 639 645 (6 401 323) (5 760 665) (6 621 428) 6 193 622 6 562 431 61 018 217

Current service 
costs 339 379 787 451 757 666 - - - 339 379 787 451 757 666

Interest expense/
(income) 12 255 566 11 535 645 11 594 572 (6 401 323) (5 760 665) (6 621 428) 5 854 243 5 774 980 4 973 144

Change in benefits 
policy - - 55 287 407 - - - - - 55 287 407

Other 
comprehensive 
income

 8 150 921 (3 297 226) 1 972 945 (9 462 341) (252 285) 4 848 132 (1 311 420) (3 549 511) 6 821 077

Remeasurements:
Actuarial loss/
(gain) arising from:

Basis changes: 
Increase in net 
discount rate

(7 244 251) (8 432 470) (4 219 083) - - - (7 244 251) (8 432 470) (4 219 083)

Medical inflation 
higher than 
assumed

6 886 925 6 773 433 875 652 (9 462 341) - - (2 575 416) 6 773 433 875 652

Changes to 
membership profile 
different from 
assumed

1 202 734 (1 638 189) 5 316 376 - - - 1 202 734 (1 638 189) 5 316 376

Application of 
post-employment 
mortality 
improvement 

7 134 535 - - - - - 7 134 535 - -

Actual benefits 
vested, greater 
than expected

170 978 - - - (252 285) 4 848 132 170 978 (252 285) 4 848 132
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the University does not have the legal right to offset the plan assets in respect of the former Peninsula Technikon scheme against 
the liabilities that arise on the former Cape Technikon scheme.

An explanation of each individual scheme and a reconciliation of the movement in the obligation in the scheme is set out separately below.

Former Peninsula Technikon Scheme

In terms of employment contracts, post-retirement medical benefits are provided to certain employees who commenced employment 
at the former Peninsula Technikon prior to 1 January 1999 by subsidising the medical aid contributions of retired employees.

The University’s future obligation in respect of these post-retirement medical aid contributions is actuarially valued annually by 
independent, professionally qualified actuaries, using the projected unit credit method. The last valuation was performed as at 
31 December 2019, and the principal actuarial assumptions used in the valuation were as follows:



Movement in net post-retirement medical obligation

Post-retirement medical obligation Fair value of plan assets Net post-retirement medical obligation

2019 2018 2017 2019 2018 2017 2019 2018 2017

R R R R R R R R R

Other (9 212 882) (7 961 364) (6 566 028) 9 212 882 7 961 364 6 566 028 - - -

Benefits paid (9 212 882) (7 961 364) (6 566 028) 9 212 882 7 961 364 6 566 028 - - -

Balance at  
31 December

204 537 462 193 004 478 191 939 972 (74 895 167) (68 244 385) (70 192 799) 129 642 295 124 760 093 121 747 173

Represented by:
Net post-
retirement 
medical 
obligation: 
Former Peninsula 
Technikon

129 642 295 124 760 093 121 747 173 

Plan assets

Assets are invested with Sanlam, which have been set aside to fund the University’s post-employment health care liability.

This policy pays a level annuity until the death of the member and their spouse (if applicable). This annuity is increased annually, 
depending on the performance of a growth portfolio and the option that the member is on. Increases are not guaranteed.

The plan assets therefore meet the definition of a qualifying insurance policy as per the accounting statement, and its fair value  
is deemed to be the present value of the contribution members’ liability, on the IAS 19 basis, valued with no inflationary increases.  
The value of the level on annuity payments is R74 196 992 (2018: R66 129 264), and the value of growth portfolio is R698 175  
(2018: R2 115 122) as at the valuation date.

Sensitivity analysis

Reasonably possible changes at the reporting date to one of the relevant actuarial assumptions, holding other assumptions constant, 
would have affected the obligation by the amounts shown below.

2019
R

2018
R

Total assets (74 895 167) (68 244 385) 

1% increase Valuation basis 1% decrease

R R R

2019

1% increase and decrease in the assumed rate of health care cost 
inflation on the liability 228 332 000 204 537 462 184 343 000

1% increase and decrease in the discount rate 184 188 000 204 537 462 228 893 000

1% increase and decrease in the assumed rate of health care cost 
inflation on employer's service and interest cost 13 988 500 12 595 000 11 402 400

1% increase and decrease in the assumed discount rate on 
employer's service and interest cost 12 571 800 12 595 000 12 577 300

One year age reduction in post-retirement mortality on employer's 
and interest cost 13 060 700 12 595 000

One year age reduction in the assumed rates of post-retirement 
mortality 212 935 000 204 537 462

An absolute reduction of 10% in the continuation rates at retirement 200 564 000 204 537 462
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2019 2018

Discount rate 9.61% 9.70%

Medical inflation 6.55% 7.08%

Retirement age 64 yrs 64 yrs

% married on retirement 0.9 0.9

Mortality – Active (rated down 3 years for females) SA 85-90 SA 85-90

Mortality – Pension (rated down 2 years) PA (90-1) PA (90-2)

Movement in net post-retirement medical obligation

Post-retirement  
medical obligation

Fair value of plan assets
Net post-retirement 
medical obligation

2019 2018 2019 2018 2019 2018

R R R R R R

Balance at 1 January 439 427 873 427 732 367 - - 439 427 873 427 732 367
439 427 873

Profit and loss 45 825 800 44 019 701 - - 45 825 800 44 019 701

Current service costs 4 154 706 6 573 572 - - 4 154 706 6 573 572

Interest expense/(income) 41 671 094 37 446 129 - - 41 671 094 37 446 129

Other comprehensive income (OCI)  1 773 115 (14 725 715) - - 1 773 115 (14 725 715)

Remeasurements:
Actuarial loss/(gain) arising from:

Basis changes: Increase in net discount rate (34 494 248) (37 392 699) - - (34 494 248) (37 392 699)

Medical inflation higher than assumed 11 281 164 11 886 018 - - 11 281 164 11 886 018

Changes to membership profile different from assumed (5 898 050) 10 780 966 - - (5 898 050) 10 780 966

Application of post-employment mortality improvement 30 884 249 - - - 30 884 249 -

Changes to membership profile different from assumed - - - - - -
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1% increase
R

Valuation basis
R

1% decrease
R

2018

1% increase and decrease in the assumed rate of health care cost 
inflation on the liability 149 079 000 135 075 988 123 037 000

1% increase and decrease in the discount rate 123 433 000 135 075 988 149 553 000

1% increase and decrease in the assumed rate of health care cost 
inflation on employer's service and interest cost 13 795 800 12 323 096 11 072 800

1% increase and decrease in the assumed discount rate on 
employer's service and interest cost 12 252 700 12 323 096 12 354 400

One year age reduction in post-retirement mortality on employer's 
and interest cost 12 787 900 12 323 096

One year age reduction in the assumed rates of post-retirement 
mortality 139 934 000 135 075 988

One year decrease in the assumed average retirement age 138 305 000 135 075 988

An absolute reduction of 10% in the continuation rates at retirement 131 923 000 135 075 988

Therefore, a 1% increase in the health care cost inflation assumption would result in a 12% (2018: 10%) increase in the accrued liability. 
Similarly, a 1% decrease in the health care cost inflation assumption would result in a 10% (2018: 9%) decrease in the accrued liability.

Contributions to the plan for 2020 are expected to amount to R11 595 984 (2019: R9 212 882).

Former Cape Technikon Scheme

The former Cape Technikon operated a post-retirement medical benefit scheme for retired and certain employees who joined the 
institution prior to 1 January 2003.

The University’s future obligation in respect of these post-retirement medical aid contributions is actuarially valued annually  
by independent, professionally qualified actuaries using the projected unit credit method. The last valuation was performed as at 
31 December 2019, and the principal actuarial assumptions used in the valuations were as follows:



Movement in net post-retirement medical obligation

Post-retirement  
medical obligation

Fair value of plan assets
Net post-retirement 
medical obligation

2019 2018 2019 2018 2019 2018

R R R R R R

Other (20 123 604) (17 598 480) - - (20 123 604) (17 598 480)

Benefits paid (20 123 604) (17 598 480) - - (20 123 604) (17 598 480)

Balance at 31 December 466 903 184 439 427 873 - - 466 903 184 439 427 873

Represented by:
Net post-retirement medical obligation: Former Peninsula 
Technikon

466 903 184 439 427 873

Total university post-retirement medical aid obligation 596 545 479 564 187 966

Sensitivity analysis

Reasonably possible changes at the reporting date to one of the relevant actuarial assumptions, holding other assumptions constant, 
would have affected the obligation by the amounts shown below.

Therefore, a 1% increase in the health care cost inflation assumption would result in a 14% (2018: 13%) increase in the accrued liability. 
Similarly, a 1% decrease in the health care cost inflation assumption would result in a 11% (2018: 11%) decrease in the accrued liability.

Contributions to the plan for 2020 are expected to amount to R21 332 124 (2019: R20 123 604).

10.3 Pension fund obligation

10.3.1 Pension fund – Defined contribution

Staff of the former Peninsula Technikon belong to the National Tertiary Retirement Fund (NTRF). This is a defined contribution scheme, 
with certain conditional benefits (see Note 10.3.2).

1% increase
R

Valuation basis
R

1% decrease
R

2019

1% increase and decrease in the assumed rate of health care cost 
inflation on the liability 531 359 000 466 903 184 413 494 000

1% increase and decrease in the discount rate 413 418 000 466 903 184 532 434 000

1% increase and decrease in the assumed rate of health care cost 
inflation on employer's service and interest cost 52 554 400 45 825 800 40 262 000

1% increase and decrease in the assumed discount rate on 
employer's service and interest cost 44 072 700 45 825 800 47 746 200

One year age reduction in post-retirement mortality on employer's 
and interest cost 47 908 100 45 825 800

One year age reduction in the assumed rates of post-retirement 
mortality 486 939 000 466 903 184

One year decrease in the assumed average retirement age 473 112 000 466 903 184

An absolute reduction of 10% in the continuation rates at retirement 450 553 000 466 903 184

2018

1% increase and decrease in the assumed rate of health care cost 
inflation on the liability 498 268 000 439 427 873 390 315 000

1% increase and decrease in the discount rate 389 985 000 439 427 873 499 635 000

1% increase and decrease in the assumed rate of health care cost 
inflation on employer's service and interest cost 50 873 300 44 019 700 38 397 900

1% increase and decrease in the assumed discount rate on 
employer's service and interest cost 42 087 700 44 019 700 46 164 800

One year age reduction in post-retirement mortality on employer's 
and interest cost 47 428 000 44 019 700

One year age reduction in the assumed rates of post-retirement 
mortality 459 047 000 439 427 873

One year decrease in the assumed average retirement age 445 131 000 439 427 873

An absolute reduction of 10% in the continuation rates at retirement 422 410 000 439 427 873
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Staff of the former Cape Technikon belong to the Cape Peninsula University of Technology Retirement Fund (previously known as 
the Cape Technikon Retirement Fund). This is a defined contribution scheme.

The employer contributed an amount of R141 960 135 in the current year (2018: R132 303 544) in respect of both schemes.

10.3.2 Pension fund obligation

The NTRF is essentially a defined contribution fund with conditional benefits to employees transferred from the AIPF (State Pension 
Fund) and who have not since surrendered this benefit through an official buy out. At retirement age, 60 or older, the employee       
has a choice to retire with the fund balance or the actuarial value of the fund, according to AIPF formula. During 2003, Peninsula 
Technikon agreed with employees to fund any shortfall on the benefit on a pay-as-you-go basis. The actuarially calculated shortfall 
at 31 December 2019 amounted to R7 317 610 (2018: R11 163 418).

Actuarial assumptions

The following were the principal actuarial assumptions at the reporting date:

2019 2018

Discount rate per annum 8.43% 8.17%

Salary increase per annum 5.80% 6.14%

Actual rate of return on assets 8.43% 8.17%

Pensions increase per annum 2.64% 2.83%

Mortality tables – Active staff  
(rated down 1 year males; 4 years females) SA 56-62 SA 56-62

Mortality tables – Pensioners (rated down 2 years) PA 90-2 PA 90

Movement in net pension fund conditional liability

Pension fund  
conditional obligation

Fair value of plan assets
Net pension fund 

conditional obligation

2019 2018 2019 2018 2019 2018

R R R R R R

Balance at 1 January 11 163 418 11 582 688 - (572 663) 11 163 418 11 010 025
439 427 873

Profit and loss 1 076 350 1 112 498 - (46 776) 1 076 350 1 056 722

Current service costs 260 973 247 980 - - 260 973 247 980

Interest expense/(income) 815 377 864 518 - (46 776) 815 377 817 742

Other comprehensive income (OCI) (1 869 201) 505 498 - 619 439 (1 869 201) 1 124 937

Remeasurements:
Actuarial loss/(gain) arising from:

Change in economic assumptions (450 864) (4 091 613) - - (450 864) (4 091 613)

Change in demographic assumptions (448 322) (256 007) - - (448 322) (256 007)

Investment returns on member shares (1 089 525) 5 028 322 - - (1 089 525) 5 028 322

Other miscellaneous items - 124 032 - - - 124 032

Salary increases 119 510 (299 236) - - 119 510 (299 236)

Actuarial loss on plan assets excluding interest income - - - 619 439 - 619 439

Other (3 052 957) (2 037 266) - - (3 052 957) (2 037 266)

Contributions paid by the employer - - - - - -

Benefits paid (3 052 957) (2 037 266) - - (3 052 957) (2 037 266)

Balance at 31 December 7 317 610 11 163 418 - - 7 317 610 11 163 418

Represented by: Net pension fund conditional liability 7 317 610 11 163 418
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Sensitivity analysis

Reasonably possible changes at reporting date to one of the relevant actuarial assumptions, holding other assumptions constant, 
would have affected the obligation by the amounts shown below.

Trade and other payables and accrued expenses are non-interest bearing, and are normally settled on 30-day terms.

1% increase Valuation basis 1% decrease

R R R

2019

1% increase and decrease in the discount rate 2 262 587 7 317 610 15 321 018

1% increase and decrease in the inflation rate 8 874 165 7 317 610 6 017 443

Pension increase rate (70% CPI) 13 406 606 7 317 610 3 074 087

Expected retirement age (NRA 65) 8 727 157 7 317 610 -
13 406 606 7 317 610 3 074 087

2018

1% increase and decrease in the discount rate 4 527 630 11 163 418 21 445 470

1% increase and decrease in the inflation rate 13 445 750 11 163 418 9 031 627

Pension increase policy (70% CPI) 18 782 071 11 163 418 5 827 292

Expected retirement age (NRA 65) 8 727 157 11 163 418 -

11. Accounts payable and accrued liabilities

12. State appropriations – Subsidies and grants

2019
R

2018
R

Trade payables and accrued expenses 140 701 903 173 654 824

Student creditors and deposits 102 957 036 66 978 394

Other payables 4 347 178 6 933 658

Nominated bursaries 59 563 298 43 679 517

307 569 415 291 246 393 

2019
R

2018
R

Subsidy for general purpose 1 363 686 102 1 225 175 365

DHET infrastructure grant recognised 9 169 300 8 869 300

DHET capital grant recognised 180 000 180 000

Foundation programme grant 41 438 000 43 122 000

Clinical training programme grants 3 177 200 8 252 371

Teaching development and collaborative grants 544 854 2 263 758

Research development grants 57 161 384 19 294 526

Subsidy for interest and redemption on state guaranteed loans 547 682 575 442

Missing middle grant - 27 396 864

University Capacity Development Grant 22 242 832 15 782 848

National Research Fund 26 637 335 35 374 849

Other 5 760 085 7 275 184

Total 1 530 544 774 1 393 562 506 
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13. Revenue from contracts with customers

15. Other operating expenses

2019
R

2018
R

Tuition and residence fees 1 007 045 283 928 094 013

Gross tuition and residence fees 1 034 355 792 974 194 740

Less: Bursaries and rebates awarded (27 310 509) (46 100 727)

Income from commercial research contracts - 8 258 803

Rendering of services 59 094 079 114 132 151

Total revenue from contracts 1 066 139 362 1 050 484 967

2019
R

2018
R

Contract income from customers subject IFRS 15 - 8 258 803

Contract amount recognised in current financial year - (8 258 803) 

Contract income deferred - -

14. Interest income and dividends
2019

R
2018

R

Bank interest 53 828 182 49 495 788

Interest 23 500 651 26 958 051

Dividends 21 471 970 8 818 158

Total 98 800 803 85 271 998

2019
R

2018
R

Repairs and maintenance – Land and buildings 85 950 070 54 470 486

Repairs and maintenance – Moveable assets 27 666 650 18 086 161

Water, electricity and sewerage 98 620 582 115 467 658

Software licenses and consumables 14 110 256 24 822 794

General services outsourced 54 924 179 61 684 454

Catering services outsourced 17 537 68 027

Fixed property rentals 23 596 627 115 305 148

Equipment rentals 6 539 366 6 142 598

Unnominated bursaries and rebates awarded 41 105 686 31 235 189

Auditors' remuneration 8 364 215 6 208 619

External audit fees 6 815 047 4 619 291

Internal audit fees 1 549 168 1 589 328

For the current year, there is no income from commercial research contracts that conclude post financial year-end.

13.2 Contract income liability

The University received contract income of R6 978 054 (2018: R22 494 234) for various research projects in the previous year.  
Due to the implementation of IFRS 15, an amount of RNil (2018: R8 258 803) has been deferred due to some or all of the performance 
obligations stated in the contract not being satisfied as at the reporting date. As the University has an obligation in terms of the 
contract to satisfy these performance obligations on a specific date no later than 12 months after reporting date, the liability is 
considered to be current.

13.1 Revenue from contracts with customers
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17. Deferred income

16. Personnel costs

17.1 Government grants relating to assets

According to IAS 20, government grants relating to assets shall be recognised as income over the period necessary to match them 
with the related costs which they are intended to compensate, on a systematic basis. The deferred revenue will be recognised as 
income on a systematic and rational basis over the useful life of the assets. The Infrastructure: maintenance grant is also included 
in the deferred income below.  The deferred revenue will be recognised as the maintenance expenditure is incurred.

17.2 Government grants – Other

According to IAS 20, government grants relating to projects will be recognised as income over the period necessary to match them 
with the related costs which they are intended to compensate, on a systematic basis. The deferred revenue will be recognised as 
income on a systematic and rational basis over the period of the project.
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Academic professional Other personnel Total

 R R R

Year ended 31 December 2019

Wages and salaries 676 641 532 691 541 816 1 368 183 348

Movement in pension fund obligation 548 939 527 412 1 076 351

Movement in accumulated leave pay provision (20 363 704) (10 965 071) (31 328 775)

Movement in annual leave pay provision (26 825) (6 211 654) (6 238 479)

Retirement fund – Defined contribution 93 339 281 50 259 613 143 598 894

Movement in post-retirement medical aid obligation 26 529 905 25 489 517 52 019 422

Total personnel costs 776 669 128 750 641 633 1 527 310 761

Year ended 31 December 2018

Wages and salaries 664 367 464 621 146 348 1 285 513 812

Movement in pension fund obligation 511 547 554 175 1 065 722

Movement in leave pay provision (2 885 298) (1 673 544) (4 558 842)

Retirement fund – Defined contribution 71 443 914 60 859 630 132 303 544

Movement in post-retirement medical aid obligation 24 279 423 26 302 709 50 582 132

Total personnel costs 757 717 050 707 189 318 1 464 906 368

Average number of persons employed

2019 2018

Full-time 2 836 2 789

Part-time 3 503 2 442

Total 6 339 5 231 

2019
R

2018
R

Opening balance – Deferred income 893 723 231 700 470 949

Amount raised – Infrastructure grant received - 202 301 582

Released to income (9 349 300) (9 049 300)

Closing balance – Grant relating to assets 884 373 931 893 723 231

2019
R

2018
R

Opening balance 35 166 402 32 826 992

Amount raised – Grant received 17 469 525 41 742 756

Released to income (9 813 090) (39 403 346)

Closing balance – Government grants – Other 42 822 837 35 166 402 

Current balance 10 858 582 9 747 052

Non-current balance 916 338 186 919 142 581 

Total government grants 927 196 768 928 889 633 
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18. Financial risk management objectives and policies
The University’s principal financial instruments comprise investments, accounts receivable, student fees receivable, staff loans, cash 
and short-term deposits, interest-bearing borrowings, accounts payable and accrued liabilities.

The University manages a substantial portfolio of investments with a long-term view to growing the portfolio in order to provide 
financial stability and support for new initiatives of the University.

The main purpose of the interest-bearing loans and borrowings is to raise finance for the University’s capital building projects. The 
University has various other financial assets and liabilities, such as accounts and student fees receivable and accounts payable, 
which arise directly from its operations.

The main risks arising from the University’s financial instruments are market risk, credit risk and liquidity risk. Council, through its 
Finance Committee, reviews and agrees on policies for managing each of these risks. These are summarised below.

Market risk

Market risk refers to the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes in 
market prices. Market risk comprises three types of risk: price, currency and interest rate risks. The University’s exposure to market 
risk relates primarily to its investments and loans.

The University’s investments are managed by selected portfolio managers who operate under defined mandates, which are designed 
to limit the exposure of the University. The investment decisions made and performances of these managers are closely monitored 
by the Finance Committee. This Committee comprises members of the University’s Council and Executive Management with specific 
expertise relating to investments.

Interest rate risk

Interest rate risk refers to the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes 
in market interest rates. The University’s interest-bearing borrowings are a combination of fixed and floating rates of interest.  
The University has a number of receivables where interest rates charged are linked to the prime rate.

The University did not charge any interest on student fees receivable for the current year (2018: R NIL). 

The University holds a substantial amount of interest-bearing investments and interest earning bank deposits. Interest risks relating 
to the University’s investments are managed by selected portfolio managers.

The following table demonstrates the sensitivity of the University’s financial assets and liabilities that are subject to interest rate risk 
to a reasonable change in market values, with all other variables constant. The effect of these are considered on a net basis.

Price risk

Price risk refers to the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes in market 
prices (other than those arising from interest rate and currency risks). The University is exposed to price risk in respect of its investment 
portfolio. The University manages this risk through investing in a wide variety of assets.

The following table demonstrates the sensitivity of the University’s financial assets that are subject to price risk to a reasonable 
change in market values, with all other variables constant.

Impact of interest rate changes on net surplus and accumulated funds

Interest rate change (BP)

+200 BP +100 BP -100 BP -200 BP

 R R R R

Year ended 31 December 2019

Net financial assets (2 130 787) (1 065 393) 1 065 393 2 130 787

Year ended 31 December 2018

Net financial assets 8 144 150 4 072 075 (4 072 075) (8 144 150)
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Foreign currency risk

The University is exposed to foreign currency risk to the extent that it has accounts receivable and payable balances denominated 
in foreign currencies. The amount of such balances is negligible at year-end.

Credit risk

Credit risk refers to the risk that one party to a financial instrument will cause a financial loss for the other party by failing to discharge 
an obligation.

The University trades only with recognised, credit worthy third parties. In addition, receivable balances are monitored on an ongoing 
basis, with the result that the University’s exposure to bad debts, with the exception of student fee receivables, is not significant, and 
there is no significant concentration of credit risk at year-end. The maximum exposure is the carrying amount reflected in Notes 5, 
6 and 7 (excluding prepayments and VAT receivable).

In respect of trade and other receivables, the debtors would be considered to be a higher risk if they have defaulted, i.e. not made 
payment within 30 days of invoice issued, and show any economical signs of not being able to settle the debt. Trade debtors to the 
value of R25 979 980 were fully impaired.

With regards to student debtors, both tuition and residence fees are charged in the beginning of the academic year that coincides 
with the financial year, and students have to settle their tuition fees within that specific financial year. Any outstanding debt at year-
end has been accessed using the Expected Credit Loss (ECL) model, taking the following details into account: 

(i) Is the student funded by a bursor or self-funded?

(ii) If self-funded, is a payment plan currently in place to settle the outstanding debt?

(iii) Has the student defaulted on the payment arrangement, i.e. missed a monthly payment?

If points (ii) & (iii) apply, the student is considered to be of a higher credit risk, and the full outstanding balance as at year-end has 
been impaired. Student debtors to the value of R671 996 310 were fully impaired.

Student debtors that have not had any movement in the 3 preceding years, will be written off. Similarly, trade and other receivables 
that have not had any movement in the 12 months prior to year-end will also be written off.

All credit risk associated with student receivables is adequately provided for. The outstanding fees balance at year-end is as follows:

Impact of market variances on net surplus and accumulated funds

Market variance

+10% +5% -5% -10%

 R R R R

At 31 December 2019

Equities – Local 18 190 295 9 095 147 (9 095 147) (18 190 295)

Equities – Foreign 3 773 054 1 886 527 (1 886 527) (3 773 054)

Unit trusts – Local 80 341 671 40 170 835 (40 170 835) (80 341 671)

Unit trusts – Foreign 7 890 818 3 945 409 (3 945 409) (7 890 818)

Interest bearing bonds – Foreign 867 527 433 764 (433 764) (867 527)

Interest bearing bonds – Local 11 806 883 5 903 442 (5 903 442) (11 806 883)

At 31 December 2018

Equities – Local 17 482 633 8 741 316 (8 741 316) (17 482 633)

Equities – Foreign 11 125 297 5 562 648 (5 562 648) (11 125 297)

Unit trusts – Local 60 372 469 30 186 235 (30 186 235) (60 372 469)

Unit trusts – Foreign 7 512 065 3 756 032 (3 756 032) (7 512 065)

Interest bearing bonds – Local 7 035 280 3 517 640 (3 517 640) (7 035 280)

 Range of Balances
Number of  

students 2019
Outstanding balance at 

31 December 2019
Number of  

students 2018
Outstanding balance at 

31 December 2018

Up to R10 000 15 706 60 224 419 17 180 66 244 797

R10 001 to R30 000 15 653 299 115 902 42 387 236 625 593

R30 001 to R50 000 6 711 258 326 704 5 580 216 058 281

>R50 000 5 461 300 268 093 3 731 273 723 300

43 531 917 935 118 68 878 792 651 971
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2019 2018

Gross student debtors 917 935 118 792 651 971

Provision for doubtful debts (671 996 310) (492 553 247)

Net student debtors 245 938 808 300 098 724

Provision as a % of gross student debtors 73.21% 62.14%

Provision for impairment of student debtors is illustrated as a percentage of gross student debtors balance outstanding at year-end.

With respect to credit risk arising from the other financial assets of the University, which comprise cash and cash equivalents, 
investment assets measured at FVTPL, the University’s exposure to credit risk arises from default of the counterparty, with a maximum 
exposure equal to the carrying amount of these instruments. The University only places cash and cash deposits with major financial 
institutions with good credit ratings.

The University considers financial assets which are neither past due nor impaired to be fully recoverable.

Fair values

Set out below is a comparison by category of carrying amounts and fair values of all of the University’s financial instruments.

The fair value of interest-bearing borrowings has been calculated by discounting the expected future cash flows at prevailing market 
interest rates. It should be noted that the fair value of fixed rate borrowings is impacted by the fact that these loans are subsidised 
by the State. (Refer to Note 8).

The fair value of short-term financial assets and liabilities approximates their carrying values.

The fair value of investments is based on quoted bid-market prices at the statement of financial position date.

The table below reflects the fair values of financial instruments, including their levels in the fair value hierarchy. It does not include 
fair value information for financial instruments not measured at fair value if the carrying amount is a reasonable approximation of 
the fair value.

Carrying  
value amounts

Fair  
value amounts

Carrying  
value amounts

Fair  
value amounts

2019 2018

 R R R R

Financial assets

Financial assets measured at FVTPL 1 362 066 726 1 362 066 726 1 105 305 256 1 105 305 256

Accounts receivable (excluding prepayments, VAT 
receivable) 33 744 149 33 744 149 29 584 853 29 584 853

Student fees receivable 245 938 808 245 938 808 300 098 724 300 098 724

Cash and cash equivalents 502 654 647 502 654 647 655 675 230 655 675 230

Financial liabilities

Interest-bearing borrowings: 610 133 675 610 530 252 253 600 583 254 028 146

Fixed rate borrowings 622 384 1 018 961 1 154 617 1 582 180

Floating rate borrowings 609 511 291 609 511 291 252 445 966 252 445 966

Accounts payable and accrued liabilities 307 569 415 307 569 415 291 246 393 291 246 393
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The University uses the following hierarchy for determining and disclosing the fair value of financial instruments by valuation technique:

• Level 1: Quoted prices (unadjusted) in active markets for identical assets and liabilities.

• Level 2: Consist of money market investments held with financial institutions. The fair value of these deposits is determined using 
a discounted cash flow valuation methodology base in market rates, reflecting time, value of money and counter-party risk.  
The fair value of the quoted notes and bonds are based on price quotations at the reporting date.

Liquidity risk

Liquidity risk refers to the risk that an entity will encounter difficulty in meeting obligations associated with financial liabilities.  
The timing and nature of the University’s cash inflows and outflows are such that liquidity problems are unlikely to arise. The cash 
flow position is monitored by Management daily, and the University has access to funds through either its holding of short-term bank 
deposits or the investments portfolio in the event that any unforeseen events occur.

Capital management

The Institution’s policy is to sustain a healthy accumulated fund balance in order to maintain donor, creditor and public confidence, 
as well as to sustain future development of the institution. Specifically restricted funds are managed within the rules as agreed with 
the relevant funders. Management monitors the return on accumulated funds. There are no externally imposed requirements for the 
management of the accumulated funds.

The Institution monitors accumulated funds using a ratio of adjusted net debt to accumulated funds. For this purpose, net debt  
is defined as total liabilities, comprising interest-bearing loans, borrowings and obligations under finance leases, less cash and 
cash equivalents.

Level 1 Level 2 Level 3 Total

 R R R R

As at 31 December 2019

Financial assets

Equities – Local 181 902 948 - - 181 902 948

Equities – Foreign 37 730 537 - - 37 730 537

Unit trusts – Local 803 416 706 - - 803 416 706

Unit trusts – Foreign 78 908 178 - - 78 908 178

Interest bearing bonds – Local 81 072 069 36 996 763 - 118 068 832

Interest bearing bonds – Foreign - 8 675 273 - 8 675 273

Money market deposits – Local - 133 046 937 - 133 046 937

Money market deposits – Foreign - 317 315 - 317 315

Total 1 183 030 438 179 036 288 - 1 362 066 726

As at 31 December 2018

Financial assets

Equities – Local 174 826 328 - - 174 826 328

Equities – Foreign 111 252 966 - - 111 252 966

Unit trusts – Local 603 724 695 - - 603 724 695

Unit trusts – Foreign 75 120 647 - - 75 120 647

Interest bearing bonds – Foreign 40 705 607 29 647 192 - 70 352 799

Money market deposits – Local - 66 049 601 - 66 049 601

Money market deposits – Foreign - 3 978 220 - 3 978 220

Total 1 005 630 243 99 675 013 - 1 105 305 256
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The Institution’s objective is to keep the ratio below 2.00. The Institution’s adjusted net debt to accumulated funds ratio at 31 December 
was as follows:

2019
R

2018
R

Total liabilities 2 501 194 341 2 081 158 150

Less: Cash and cash equivalents (502 654 647) (655 675 230)

Net debt 1 998 539 694 1 425 482 920

Accumulated funds 2 061  771 329 1 957 162 301

Net debt to accumulated funds ratio 0.97 0.73

Maturity profile of the University’s financial liabilities based on contractual undiscounted payments

On demand
Less than 3 

months
3–12

months
1– 5 years

More than 5 
years

Total

R R R R R R

Year ended 31 December 2019

Financial liabilities

Interest-bearing borrowings - 38 287 036 152 611 215 511 950 730 34 564 060 737 413 041

Trade payables and accrued expenses - 140 701 903 - - - 140 701 903

Other payables and accrued liabilities 162 520 335 4 347 178 - - - 166 867 513

Total 162 520 335 183 336 117 152 611 215 511 950 730 34 564 060 1 044 982 457

Year ended 31 December 2018

Financial liabilities

Interest-bearing borrowings - 14 522 889 46 559 338 137 975 813 156 662 622 355 720 662

Trade payables and accrued expenses - 168 212 689 - - - 168 212 689

Other payables and accrued liabilities 152 852 170 3 205 924 - - - 156 058 094

Total 152 852 170 185 941 502 46 559 338 137 975 813 156 662 622 679 991 445

Maturity profile of the University’s financial instruments which are exposed to interest rate risk 

On demand
Less than 3 

months
3–12

months
1– 5 years

More than 5 
years

Total

R R R R R R

Year ended 31 December 2019

Cash, cash equivalents and interest-bearing bonds 282 889 898 355 869 389 3 073 693 33 697 685 87 103 507 762 634 172

Total 282 889 898 355 869 389 3 073 693 33 697 685 87 103 507 762 634 172

Year ended 31 December 2018

Cash, cash equivalents and interest-bearing bonds 222 695 657 495 000 000 36 306 19 174 112 57 212 738 794 118 813

Total 222 695 657 495 000 000 36 306 19 174 112 57 212 738 794 118 813
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It is intended that the University will fund these commitments from internal resources, investments, loans and infrastructure grants.

20.2 Lease commitments

The total of future minimum lease payments under non-cancellable leases used in operations are as follows:

Lease commitments relate to rental of photocopy, PABX equipment and student transportation. The amounts disclosed above are 
the minimum lease payments. Escalation clauses are either based on CPIX, or are between 6% and 8%.

2019
R

2018
R

Amounts allocated for capital expenditure  
at reporting date, but not contracted 407 705 787 360 744 042

Expenditure contracted for at year-end,  
but not yet incurred 112 944 898 23 300 410

520 650 685 384 044 452

2019
R

2018
R

Equipment

Within 1 year - 25 826 609

2 to 5 years - 42 611 471

- 68 438 080

Property

Within 1 year - 32 140 452

2 to 5 years - 143 371 668

- 175 512 120

19. Contingent assets, liabilities and financial guarantees
Claim by certain employees of CPUT

The Plaintiffs instituted a claim against CPUT for the payment of an amount of R5 273 027 plus interest and costs, which comprises 
the total sum of their individual claims. These claims are premised on an alleged breach of the terms and conditions of employment. 
The matter is proceeding in the High Court.

Claim for damages relating to security system agreement

CPUT instituted a claim for damages in the High Court in the amount of R12 374 672 plus interest and legal costs, with further claims 
in the alternative. The claim results from electronic security services not fully installed, or not installed to the required standard; fully 
maintained; or not maintained to the required standard. The matter is proceeding in the High Court.

Claim for payment relating to sub-lease agreement for student accommodation

The Plaintiff instituted a claim against CPUT for the recovery of rental and damages allegedly due in terms of a sub-lease agreement 
concluded in 2013 for student accommodation, in the amount of R1 093 302 plus interest and legal costs. The matter falls within 
the jurisdiction of the High Court.

20. Commitments
20.1 Capital commitments

Capital commitments as listed below relate to amounts formally designated for the acquisition, construction and improvement of 
building projects.
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The 2018 comparatives for equipment commitments have been restated to include the photocopy and student transport leases. 
Similarly, the property commitments 2018 comparative has also been restated to include additional property leases to the value of 
R54 052 616.

The expenses reflected in the surplus or loss in respect of leases are as follows:

2019
R

2018
R

Equipment 6 539 366 6 142 598

Property 23 596 627 115 305 148

30 135 993 121 447 746

21. Remuneration of Key Management
The following disclosure, as required by the Minister of Higher Education and Training, relates to compensation paid to members of 
the University’s Executive Management team. Remuneration is based on cost of employment to the University. Compensation paid 
for other services performed within the University is reflected separately.

Gross remuneration

Basic cost of 
employment

Bonuses
Post- retirement  

medical aid
Total primary 

services
Other

Total  
remuneration

1 2 3 2019

Name Office held R R R R R R

Nhlapo NC Vice-Chancellor 3 509 969 239 517 - 3 749 486 - 3 749 486

Balkaran R
(Note 1)

Deputy Vice-Chancellor:  
Teaching and Learning 2 347 476 127 398 2 474 874 - 2 474 874

Sheldon MS
(Note 2)

Acting DVC: Research, Technology 
Innovation and Partnerships 2 133 239 111 990 - 2 245 229 - 2 245 229

Ntsababa NN
(Note 3) Registrar 715 112 - - 715 112 - 715 112

Du Plessis P Executive Director: Finance 1 814 809 127 818 - 1 942 627 - 1 942 627

Glaeser A
(Note 4)

Acting Executive Director:  
Human Capital 587 532 - - 587 532 - 587 532

Coopoo P Dean of Students 1 789 983 118 443 - 1 908 426 - 1 908 426

Fatoki OS
(Note 5) Dean: Applied Sciences 717 077 - - 717 077 - 717 077

Cronje J Dean: Informatics and Design 1 708 260 - - 1 708 260 - 1 708 260

Mda TV Dean: Education 1 565 667 111 990 - 1 677 657 - 1 677 657

Green P Dean: Business and  
Management Sciences 1 609 602 111 990 - 1 721 592 - 1 721 592

Moll CM
(Note 6)

Acting Dean: Engineering  
and the Built Environment 1 387 244 56 555 - 1 443 799 - 1 443 799

Engel-Hills P Acting Dean: Health and  
Wellness Sciences 1 468 052 63 883 - 1 531 935 - 1 531 935

Total 2019 21 354 022 1 069 584 - 22 423 606 - 22 423 606
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The following disclosure, as required by the Minister of Higher Education and Training, relates to compensation paid to members of 
the University’s Executive Management team. Remuneration is based on cost of employment to the University. Compensation paid 
for other services performed within the University is reflected separately.

Gross remuneration

Basic cost of 
employment

Bonuses
Post- retirement 

medical aid
Total primary 

services
Other

Total  
remuneration

1 2 3 2018

Name Office held R R R R R R

Nhlapo NC Vice-Chancellor 3 096 364 208 577 - 3 304 941 - 3 304 941

Staak AP Deputy Vice-Chancellor:  
Teaching and Learning 3 057 600 153 186 32 280 3 243 066 - 3 243 066

Sheldon MS Acting DVC: Research, Technology 
Innovation and Partnerships 2 402 848 97 523 - 2 500 371 - 2 500 371

Fourie LCH DVC: Knowledge, Information  
and Technology 551 250 - - 551 250 - 551 250

Ntsababa NN Registrar 1 830 602 117 427 - 1 948 029 - 1 948 029

Du Plessis P Executive Director: Finance 1 734 605 111 307 - 1 845 912 - 1 845 912

Qomoyi NS Acting Executive Director:  
Human Capital 122 574 - - 122 574 - 122 574

Glaeser A Acting Executive Director:  
Human Capital 1 615 713 - - 1 615 713 - 1 615 713

Sibanda Executive Director: Infrastructure 
and Facilities Management 732 935 - - 732 935 - 732 935

Motale MC Executive Dean of Students 337 278 - - 337 278 - 337 278

Voyi VP Dean of Students 664 271 - - 664 271 - 664 271

Coopoo P Dean of Students 251 477 8 478 - 259 955 - 259 955

Fatoki OS Dean: Applied Sciences 1 503 478 97 523 - 1 601 001 - 1 601 001

Cronje J Dean: Informatics and Design 1 527 322 97 523 - 1 624 845 - 1 624 845

Mda TV Dean: Education 1 572 105 - - 1 572 105 - 1 572 105

Lotter WA Acting Dean: Business and  
Management Sciences 114 124 - - 114 124 - 114 124

Green P Dean: Business and  
Management Sciences 1 483 091 81 269 - 1 564 360 - 1 564 360

Moll CM Acting Dean: Engineering  
and the Built Environment 1 338 485 49 250 - 1 387 735 - 1 387 735

Engel-Hills P Acting Dean: Health and  
Wellness Sciences 1 383 976 55 631 28 356 1 467 963 - 1 467 963

Total 2018 25 320 098 1 077 694 60 636 26 458 428 - 26 458 428



All of the above remuneration amounts are in respect of short-term employee benefits in terms of IAS 24, except for:

1. Included in Basic Cost of Employment is an amount of R2 495 312 (2018: R2 596 261) in respect of the Employer’s Contribution 
to Retirement Funds and Group Life Schemes.

2. These amounts are in respect of post-retirement medical aid.

Some members receive an allowance in respect of post-retirement medical aid contributions, whilst for others the Institution 
provides for the liability, and the contributions are paid over on retirement to the Medical Aid Schemes.

• Note 1: Prof R Balkaran was appointed as Deputy Vice-Chancellor on 20 January 2019.

• Note 2: Prof MS Sheldon, Dean: Engineering and the Built Environment is currently acting as DVC: Research, Technology 
Innovation and Partnerships since 1 August 2017 to date.

• Note 3: Mr NN Ntsababa resigned as Registrar on 30 April 2019.

• Note 4: Ms A Glaeser, Executive Director: Human Capital contract came to an end on 30 April 2019.

• Note 5: Prof OS Fatoki, Dean: Applied Sciences retired on 31 May 2019.

• Note 6: Dr CM Moll is currently acting as Dean: Engineering and the Built Environment from 1 August 2017.

• Balances per the table are the remuneration received during the period as indicated.

The lump sum payments in excess of R249 999 were paid in 2019 RNil (2018: R 838 395)

Remuneration of Council members

Reimbursement for travelling expenses and stipends of  
R566 000 (2018: R665 250) were paid to external Council 
members for attendance at meetings of Council and its  
sub-committees. External Council members receive a stipend 
of R1 500, Chairpersons of sub-committees R1 750, and the 
Chairperson of Council R2 000 per meeting.

The following table represents the disclosure required in terms of IAS 24 in respect of compensation of key Management.

Committee Number of members

Chair of Council 1

Chairs of Committees 8

Members of Council 25

2019
R

2018
R

Short-term employee benefits 19 928 293 26 268 402

Post-employee pension and medical benefits 2 495 313 2 596 261

Total compensation paid to key Management personnel 22 423 606 28 864 663

22. Related party transactions
The related party relationships of the Cape Peninsula University of Technology in terms of IAS 24 are as follows:

• Key Management personnel, which comprises members of both Council and the University Executive Management team (refer 
to Note 21).

• The Department of Higher Education and Training (DHET) (refer to Notes 12 and 17).

Due to the nature of the University’s operations and the composition of its Council (being drawn from public and private sector 
organisations), it is likely that transactions will take place with organisations in which a member of Council may have an interest. 
These are thus conducted in accordance with the University’s procurement procedures.

During the current year, the University did not purchase any goods and services from companies in which a Council member or 
member of Senior Management has a major interest.

There are various terms and conditions in respect of subsidies and grants, and these are available on request.

The following significant related party balances and transactions are listed below:
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DHET
2019

R
2018

R

Loans owing to (622 384) (1 154 617)

Various subsidies and grants received 1 498 147 355 1 350 912 473



23. Events after the reporting date
In December 2019, the first case of COVID was diagnosed in Wuhan, China, and the World Health Organization (WHO) was informed 
of the diagnoses on 31 January 2020. The WHO declared the outbreak a public health emergency of international concern. In March 
2020, the WHO declared the COVID-19 outbreak a pandemic, and as a result, the whole world’s daily operations came to an abrupt 
halt – South Africa was no exception.

On 27 March 2020, the President declared a nationwide lockdown, which has had a significant impact on the country, both 
economically and socially.

The University has been closed since the commencement of the lockdown, and like every other sector, Higher Education has been 
affected by the national lockdown as well as the closure of the economy. Management has assessed the impact thereof, and the 
details are highlighted below:

Financial assets measured at fair value

The effects of both the global pandemic and Moody’s downgrading the investment grade of South Africa has resulted in a marginal 
2% decrease in the market value of the financial assets held at fair value from R1,362m at year-end to R1,351m as at 30 June 2020.

The University remains confident in the underlying construct of the investment portfolio due to the broad mix of investment types utilised.

Student fees receivable

The University has concerns about the recoverability of its student debt due to the ever-changing economic environment and its 
impact on our students and their families as a result of the COVID-19 pandemic. There has been a slowdown in collections post 
year-end due to the current economic conditions, which were largely driven by the lockdown and an increase in COVID-19 infections 
in the Western Cape. Management is exhausting all avenues with regards to recovery of outstanding debt, including putting debit 
orders in place, etc. Management will continue to assess the recoverability of the student debt, due to this increased risk of exposure 
to the University.

Government grants and subsidies

The Department of Higher Education and Training has commenced a process to reprioritise grant funding that was originally approved 
for infrastructure development. This will be used to fund the purchase of devices for students, the realignment of teaching and learning 
practices, and the preparation of the readiness of the University for the return of students. At this stage, there is no indication of a 
reduction in the payment of the block grant in 2020.

Student residences

The University continued to accommodate students in the various residences during the lockdown period, and as a result, has met 
its full financial obligation under its lease agreements.

Leases/ Right-of-use assets

As a result of the national lockdown mentioned above, certain residences have been vacant for a period of time. The University is 
currently in discussions with the landlords, in regards to lease modifications over these periods. No indication of an impairment of 
the University’s right-of-use assets currently exists. In addition, the University intends to utilise the right-of-use assets in the future.

24. Going concern
The University has adequate financial resources to continue in operation for the foreseeable future, and accordingly, the financial 
statements have been prepared on a going concern basis. This basis presumes that funds will be available to finance future 
operations, and that the realisation of assets and settlement of liabilities, contingent obligation and commitments will occur in the 
ordinary course of business.

25. Comparative figures
Comparative figures has been reclassified within the notes to the financial statements relating to the post-retirement medical  
aid obligation.

Where appropriate, comparative figures are restated with full disclosure of the respective changes.
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26. Prior period error adjustment
Post-retirement medical aid obligation

In 2012, a policy change for the former Peninsula Technikon post-retirement medical aid scheme allowed members who had reached 
the age of 75 to receive a 100% medical aid subsidy, and to change their type of medical aid to the highest option available. This 
policy change was not taken into account when performing the previous IAS 19 valuations. This has been corrected to comply with 
the relevant IFRS standard.

The nature and effects of the change are explained below.
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Statement of financial position

As previously reported Prior period adjustment As restated

R R R

2017

Council controlled unrestricted funds 1 300 950 658 (55 287 407) 1 245 663 251

Total Council and specifically restricted funds 1 300 950 658 (55 287 407) 1 245 663 251

Post-retirement medical aid obligation 494 192 133 55 287 407 549 479 540

Restated balance at 31 December 2017 494 192 133 55 287 407 549 479 540

2018

Council controlled unrestricted funds 1 753 506 792 (57 928 490) 1 695 578 302

Opening balance impact on accumulated funds - (55 287 407) -

Impact on profit or loss - (2 641 083) -

Total Council and specifically restricted funds 1 753 506 792 (57 928 490) 1 695 578 302

Post-retirement medical aid obligation 506 259 476 57 928 490 564 187 966

Restated balance at 31 December 2018 506 259 476 57 928 490 564 187 966

Statement of comprehensive income

As previously reported Prior period adjustment As restated

R R R

2018

Other comprehensive income:

Remeasurements of the post-retirement medical aid 
obligation 20 916 309 (2 641 083) 18 275 226

Restated balance at 31 December 2018 20 916 309 (2 641 083) 18 275 226



abbreviations
4IR/ 5IR Fourth/ Fifth Industrial Revolution
AGM  Annual General Meeting
AL  Academic literacy
APP  Annual Performance Plan 
APS  Average Point Score 
AROC  Audit and Risk Oversight Committee (of Council)
BTech  Bachelor of Technology Degree
C  Council
CDU  Curriculum Development Unit
CE  Community Engagement
CHE  Council on Higher Education 
CHEC  Cape Higher Education Consortium
CIET  Centre for Innovative Educational Technology
CPPD  Centre for Professional and Personal Development
CPUT  Cape Peninsula University of Technology
CStratPlan  Council Strategic Planning Workshop
CTS  Computer and Telecommunications Services
DHET  Department of Higher Education and Training
DVC  Deputy Vice-Chancellor
ECP  Extended Curriculum Programme 
EE  Employment Equity 
ERM  Enterprise Risk Management
EXCO  Executive Committee
F’SATI  French South African Institute of Technology
FET  Further Education and Training
FinCom  Finance Committee
FYE  First-Year Experience 
GBV  Gender-based violence 
GEC  Governance and Ethics
HC  Human Capital
HE  Higher Education
HEMIS  Higher Education Management Information System
HEQSF  Higher Education Qualifications Sub-framework
HOD  Head of Department
HRCC  Human Resources
IASB International Accounting Standards Board
ICT  Information and Communication Technology
IF  Institutional Forum
IFRS  International Financial Reporting Standards 
InvCom  Investment Committee
IP  Intellectual Property
IT  Information technology
ITF  Institutional Transformation Forum
ITGov IT Governance
JFAC  Joint Finance and Audit Committee
KPI  Key performance indicator
LGBTIQA+  Lesbian, gay, bisexual, transgender, intersex, 
 queer, asexual, plus
LMS  Learner Management System
ManCom  Executive & Management Committee
MCD  Marketing and Communication Department
MOA  Memorandum of Agreement
nGAP  New Generation of Academics Programme
NRF  National Research Foundation
NSFAS  National Student Financial Aid Scheme

NTRF  National Tertiary Retirement Fund
OER  Open Educational Resources
ORCID  Open Researcher and Contributor ID
PG  Postgraduate
PQM  Programme and Qualification Mix
QARM  Quality Assurance and Risk Management
RDG  Research Development Grant 
RemCo  Remuneration Committee
RIM  Robben Island Museum
RITAL  Research and Innovation into Teaching  
 and Learning
RO  Retention Officer
RPL  Recognition of Prior Learning 
RTI  Research, Technology and Innovation
RTIP  Research, Technology Innovation and Partnerships
S  Senate
SANORD  Southern African-Nordic Centre
SANSI  South African National System of Innovation 
SAQA  South African Qualifications Authority
SARChI  South African Research Chair Initiative
SARETEC  South African Renewable Energy  
 Technology Centre
SASUF  South Africa-Sweden University Forum
SETA  Sector Education and Training Authority
SL  Service-learning
SLU  Student Learning Unit 
spExco  Special Executive Committee
spHRCC  Special Human Resources
spIF  Special Institutional Forum
spS  Special Senate
spSSC  Special Student Services Council
SRC  Student Representatives Council
SSC  Student Services Council
SSCSA  Search and Selection Committee  
 for Senior Appointments
STEMI  Science, Technology, Engineering, Mathematics, 
 and Innovation
SU  Stellenbosch University 
T&L  Teaching and learning
TDG  Teaching Development Grant 
TDP  Teaching Development Programme
TRL  Technology Readiness Level
TTO  Technology Transfer Office
TVET  Technical and Vocational Education and Training
UCDG  University Capacity Development Grant
UCDP  University Capacity Development Programme
UCT  University of Cape Town
UG  Undergraduate
UP  University of Pretoria
USAf  Universities South Africa
USDP  University Staff Doctoral Programme
UWC  University of the Western Cape
VC  Vice-Chancellor 
WIL  Work Integrated Learning
ZAR  South African Rand
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notes



The Council and Management of the Cape 
Peninsula University of Technology are guided by 
the Strategic Plan 2020 Vision, Mission, Strategic 
Aims and Shared Values:

vision
To be at the heart of technology education and 
innovation in Africa

mission
To build a highly efficient, sustainable and 
environmentally conscious University

To be recognised and acknowledged for the high 
quality and standard of our teaching and learning 
and the relevance of our curriculum

To strive to create a vibrant, enabling and  
well-resourced living and learning environment 
for our students

To enhance and develop the quality and 
effectiveness of our research and knowledge 
production

strategic aims
• Sustainability and Efficiency

• Curriculum, Teaching and Learning

• Student Experience

• Research and Innovation

values
Ubuntu • Mutual Respect • Equity • Innovation

Accountability • Excellence • Efficiency



cput.ac.za+27 21 959 6767 info@cput.ac.za www.cput.ac.za @cput @wearecput


